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CocraBurear — TampxmeBa  Haprwms — AsaameBHa,  KaHAUAAT
¢dunonoruuecKux HayK, JOLUEHT Kadenpsl anrauiickoro si3pika JJI'YHX.

Buyrpennnii penendeHT—CanpikoBa Cauga 3anMMXaHOBHA, KaHIUAAT
dunonoruueckux Hayk, JOLUeHT Kadeapsl anriuiickoro s3pika JII'YHX.

BHemiHuii peneHseHT — SpoBa Slpxamym PuzaeBna, xamaupar
¢dunonornueckux Hayk, JoUeHT Kadeapsl anrauiickoit punomoruun AI'TIY.

IIpeacraBuresnnr padorogarens — [lamamamoB AOGmynBarad SxpsieBud,
reHepasibHbIi gupekTop OAO «3aBoa uM. ['amxueBay.

Oyenounvie  mamepuanvl  no  oucyunaunwe  «lIpogpeccuonanvhwiii
UHOCMPAHHBIL  S3bIK»  pa3padomanvl 6 COOMEemcmeuu ¢ mpeodo8aHUAMU
gedepanvrHoco 2ocydapcmeenHno20 006paA308amMenbHO20 CMAHOAPMA  BbICULESO
obpazosanus — Mmazucmpamypa no Hanpasienuro noozomosku 38.04.02
Menedacmenm, ymeepoicoeHHo20 npukazom Munucmepcmea 0opazo8anus u HAyKu
Poccuiickoii @edepayuu 12.08.2020 2., Ne952, ¢ npuxazom Munoopuayxu Poccuu
om 06.04.2021 o Ne245 «O6 ymeepocoenuu Illopsaoka opeanuzayuu u
ocywecmenenus  0opazoeamenvHou  OesimerbHOCmu  No  00paA308ameNbHbIM
NPOCPAMMAM BblCULe20 0OPA308AHUS — NPOSPAMMAM OAKANABPUANA, NPOCPAMMAM
cneyuanumema, npocpammam Ma2ucmpamypuly, npukazom Munucmepcmea HayKu
u gvicuieco oopazosanusi Poccutickou @edepayuu u Munucmepcmea npoceewjenust
Poccuiickoii @edepayuu om 05 aseycma 2020 2. Ne 885/390 «O npaxmuyeckot
n0020MoBKe 0OYHUaAOUUXCILY.

OneHounble  Marepuaidbl 1o  jauciuiuinHe  «lIpodeccrnoHa bHbIH
WHOCTPaHHBIN S3bIK» Pa3MEIICHBI Ha OQHIIMaIbHOM carite Www.dgunh.ru.

I'amxnueBa H.A. O1nieHOYHEBIE MaTepuabl o JUCLHUTLINHE
«IIpodeccnoHanbHBIA WHOCTPAHHBIN S3BIK» IS HANpPABICHHUS TTOATOTOBKHU
38.04.02 MenemxmenT, npodunst «OOmUNA U CTpATETHUCCKUN MEHEHKMEHT». —
Maxaukana: JII'YHX, 2023. — 78 c.

PexoMeH10BaHbI K yTBEPKIAECHUIO YueOHO-MeToandeckuM coBetoM JII'YHX
05 utons 2023 1.

PexomMeHtoBaHbI K YTBEPKIACHUIO PYKOBOAUTEIIEM OCHOBHOM
npodeccuoHanbHOl  00pa30BaTENbHOM MPOTPaMMBI  BBICIIETO O00pa3OBaHHUS —
MpOrpaMMbl MAaruCTpaTyphl MO HanpaBiaeHUIO TOAroToBKHU 38.04.02 MeHeKMEHT,
npodpmiro  «OOmuUi  cTpaTerMueckuii  MEHEHKMEHT», K.3.H., JOIICHTOM
MunatyinaeBbiM ALA.

OnoOpenbl Ha 3acenaHuu Kadeapsl aHrMiickoro sizeika 31 mas 2023 r.,
npotokou Ne 10.


http://www.dgunh.ru/
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Ha3znayeHune olleHOYHBIX MaTE€pHuaJioB

OueHouHble MaTepuaabl pa3pabaThIBAIOTCS ISl TEKYLIEro KOHTPOJIS
yCHeBaeMOCTH (OLIEHMBAHMS XOJa OCBOCHUS JHUCIMIUIMHBI), JISi TPOBEICHUS
MPOMEKYTOUHOM aTTecTaluy (OIEHUBAHUS MPOMEXKYTOUHBIX M OKOHYATEIBHBIX
pe3ynbTaToB OOyYeHHMs] MO JUCHUIUIMHE) OO0y4yaloluxcs MO0 JUCIMILIMHE
«[IpodeccronanbHBIl MHOCTPAHHBIA S3BIK» B HENSIX OMpPEAeTIeHHUs] COOTBETCTBUS
UX Y4EeOHBIX JOCTIDKEHHH TIO3TamHBIM  TPEOOBAaHUSIM  COOTBETCTBYIOIICH
oOpa3oBarenbHOM mporpamMmbl Bbiciiero oOpaszoBanusi 38.04.02 MeHemKMEHT,
npodrtro « OOl M CTpaTErHIeCKU MEHEIKMEHT.

OueHounble  Martepuansl 1o  gucuuiuinHe  «lIpodeccrnonanbHbIi
WHOCTPAHHBIN SI3BIK» BKIIOYAIOT B ceOsl: MepeuyeHb KOMMETEHLUH C yKa3aHHWEM
BHJIOB OLIEHOYHBIX CPEACTB B IPOLECCE OCBOCHUS JWCLUILIMHBI, OIMCAHUE
IIOKa3aTesied U KPUTEPHUEB OLICHMBAHUSA KOMIIETEHLMH HA PA3JIMYHBIX 3Tanax HX
(GopMUpOBaHUS, ONUCAHUE LIKAJ OLICHUBAHMS, TUIIOBbIE KOHTPOJBHBIEC 3aaHMS
WIM WHBIE MaTepuajbl, HEOOXOAMMBIE NJISi OLIEHKHU IUIAaHUPYEMBIX PE3YJIbTAaTOB
oOydeHuss 1O JUCUUIUIMHE; METOJWYECKHUE MaTepuaibl, OIpeAesIolue
IPOLIEypbl OLICHWBAHUS 3HAHUN, YMEHHH, HABBIKOB, XapaKTEPU3YIOIIUX 3TaIlbl
(GbopMHPOBaHUS KOMITETEHITH.

OueHouHble MaTepuaibl C(hOPMUPOBAHBI HA OCHOBE KIIFOUEBBIX IMPUHLIUIIOB
OLICHUBAHUSL:

- BAJIMTHOCTH: OOBEKTHI OLIEHKH JOJIKHBI COOTBETCTBOBATH MOCTABICHHBIM
HeasiM oOy4eHus;

- HaJ)KHOCTU: HCIIOJIb30BAaHUE €IMHOOOPA3HbIX CTAaHAAPTOB M KPUTEPHUEB
JUTSI OLICHUBAHUS JOCTUKEHUH;

- OOBEKTUBHOCTH:  pa3Hble oOOydaroluecs JOJDKHBI HMETh paBHBIE
BO3MOYKHOCTH JUJIsl JOCTHXKEHUS ycIexa.

OCHOBHBIMM MapaMe€TpaMHd U CBOMCTBAMHU OLICHOYHBIX MaTEpHaJIOB
SBJIFOTCSI:

- TIpPEeAMETHAas HaNpaBJICHHOCTh (COOTBETCTBHE IPEAMETY H3YUYCHHUS
KOHKPETHON AUCLUILINHBI);

- cojiepKaHue (COCTaB M B3aUMOCBSA3b CTPYKTYPHBIX €IHMHUL, 00pa3yoLuX
COJIep>KaHKNE TEOPETUUECKON U MPAKTUUECKON COCTABISIONINX JTUCIUIUINHBI);

- 00beM (KOJMYECTBEHHBII COCTAaB OIICHOYHBIX MATEPHUAJIOB);

- KauecTBO OIICHOYHBIX MAaTepUajoB B IEJIOM, OOECleYnBaroIIee
MOJIy4YeHHUE OOBEKTUBHBIX UM JIOCTOBEPHBIX pE3yJbTaTOB IMpPU MPOBEACHUU
KOHTPOJISI C pa3IMYHBIMU LESIMHU.



Pasznen 1. [lepeyenb kKoMNeTeHUMH ¢ YKa3aHUEM BH/I0B OIl€HOYHBIX CPEJICTB B
npouecce 0CBOCHUSA M CHUIIMHBI

1.1Tlepeyennb popMUPYyEeMbIX KOMIIETEHIIHIA

Koo Haumenoeanue komnemenyuu
KOMRnemeHuyuu
YK YHUBEPCAJIbHBIE KOMIIETEHIIN

YK-4

CHOCO0EH OCYIIECTBIIATh JAEJIOBYI0 KOMMYHHMKAILIUIO B YCTHOU U
NUCbMEHHOU (hopMax Ha rocyJapCTBEHHOM s3bike Poccuiickoii @enepanuu
Y UHOCTPAHHOM(BIX ) sI3bIKe(ax)

1.2. IlepeyeHb KOMIIETEHIMI C YKA3aHUEM BHI0B OLICHOYHBIX CPEACTB

Dopmu | Koo u | Ilnanupyem Yposenu Kpumepuu Buow oyenounvix
pyembvle | HAuMeH | vle oceoe- OUeHUBAHUA cpeocme
Komne | oeanue | pe3yivmam Hus cpopmuposannocmu
meHyu | UHOUKa | bl O0OyueHusn | Komne- KomnemeHyuit
u mopa | no meHyui
docmu | oucuyuniuHe
JceHus | ,
Komnem | xapaxmepus3
enyuu | yrouwue
Imanol
opmuposan
us
KomnemeHy,
ui
YK-4: HNYK- 3HaTh: IToporor | 3HaeT - 0 pa3nuuusx B odnactu | biok A — 3aganus
Croco0 | 4.1. -0 BIN (OHETHKH, JIEKCUKH, PENPOYKTUBHOTO
eH VYcranas | mpuemax YpOBEHb | TPaMMAaTHKH, CTUJINCTUKHU B YPOBHSI:
MpUMEH | IMBAaeT | aHaJIu3a U 00J1aCTH HHOCTPAHHOTO SI3bIKA. | - TECTOBBIE 3a/IaHUS
ATh u CHHTE3a, B 0 IapameTpax si3bIKa - BOIIPOCHI ISl
COBpEM | pa3BHBa | TOM YHCIE CHEUNAIBHOCTH; YCTHOT'O OIlpoca
€HHBbIE | eT CUTYaI[MOHH JIEKCHKY TpodeccrHoHaIbHOM - MICbMEHHAas
KOMMYH | Tipodecc | oro u ctepsl, CTpYKTYpy cooOmiennid, | pabota
MKaTHB | MOHAJIBH | KOMIUIEKCHO JIOKJIa/IOB, IPE3EHTALNH,
HBIE ble r0 aHAJIN3a; 0 JKaHpax MUCbMEHHBIX
TEXHOJN | KOHTaKkT | O peueBbIX MIPOM3BEICHUN A3BIKA
OTuM, B | BI B TaKTHKaX 1 CHEUUAIBHOCTH;
TOM COOTBET | CTpaTerusix B 0 podeCcCHOHATBLHON 3THKE B
4yucie CTBUU C | YCTHOM H pa3HbIX KyJabTypax. [Ipu sTom n
Ha noTpeOH | MMCbMEHHOM B YCTHOH U B INCBMEHHOM peyH
MHOCTp | ocTsiMH | IpodeccroH JIOITYCKaeT MHOTOYHCIICHHBIE
aHHOM( | COBMECT | abHOM OIINOKY JIEKCUYIECKOTO,
BIX) HOM KOMMYHHKAaII TPaMMaTH4ECKOTO,
s3bIKe(a | gesiTens | U, CTHJINCTUYECKOTO M HHOT'O
X), IUIA | HOCTH, 0 XapakTepa, BpeMeHaMH1
aKajgeM | BKIIOYa | TIICHXOJIOTHYE 3aTPYIHSIONINE TOHIMaHHe.
MYECKOT | 51 OOMEH | CKHX bazoBeiii | 3HaeT — 0 paznMUMAX B 00JIacTH
ou uHpOpPM | acmekrax YpOBEHb | (DOHETHKH, JIEKCUKH,
npodec | armmeil 1 | KOMMYHHUKAIT rpaMMAaTHKH, CTHIIUCTHKH B




CHOHAIT
BHOTO
B3aMMO
JCUCTBU
s.

BBIpabo
TKY
CIMHOM
cTparer
307}
B3aMMO/I
encTBusg

Wu; 00J1aCTH HHOCTPAHHOTO SA3BIKA.
JICKCUUYECKHE 0 IapameTpax si3blKa
u CHEUATBHOCTH;
rpaMMaTH4ec JIEKCHUKY MPO(eCcCHOHATBHOM
KHe cepsl, CTPYKTYpy COOOIIeHHH,
0c00EHHOCTH JIOKJIa/I0B, IPE3EHTALu1,
MMCbMEHHON 0 JKaHpax MUCbMEHHBIX
U yCTHOU IIPOU3BEICHUN SI3bIKA
poQeCCUOH CITCIINATBLHOCTH;
albHOU 0 mpodecCHOHANBHON 3TUKE B
KOMMYHHKAII pasHbIX KyapTypax. [lpu aTom n
WU Ha B YCTHOU U B MUCBMEHHOM peun
AHITMHACKOM JIOITyCKaeT He HOCSIIHE
SI3BIKE. CHUCTEMHBIH XapakTep OMNOKH
JIEKCHYECKOT 0,
rpaMMaTU4ecKoro,
CTHJINCTUYECKOTO M MHOT'O
XapakTepa, He 3aTpyIHSAIOIINe
MOHUMAaHUeE.
[IponBun | 3HaeT - 0 pa3nMUUHAX B 00IACTH
yTBIN (OHETHKH, JIEKCUKH,
YPOBEHb | TPAMMAaTHKH, CTUIMCTHKH B
001aCTH HHOCTPAHHOTO SA3bIKA.
0 MapameTpax s3bIKa
CIEINATbHOCTH;
JIEKCUKY TpodeccnoHambHON
chepbl, CTPYKTYPY COOOIICHMIA,
JIOKJIJIOB, MIPE3EHTALUH,
0 aHpax MUCbMEHHBIX
MIPOU3BEIACHUH SI3bIKA
CIEIUATbHOCTH;
o0 npoeccnoHaIHHON ITHKE B
pasHbIX KynapTypax. Hu B
YCTHOM, HU B IIMCBMEHHOM peun
He JIOMyCKaeT OUINO0K
JIEKCHYECKOT 0,
rpaMMaTHYECKOT O,
CTHJINCTUYECKOTO ¥ HHOTO
xXapakrepa.
VYMeTh: [Toporos VYMeeT 001aThCs CIIOHTAaHHO B brok B — 3amanus
- BIi JTUATIOTUYECKUX U PEKOHCTPYKTHBHOTO
AHHOTUPOBAT | YPOBEHb | MOJMJIOTHYECKHUX YpOBHSI:
b U npo¢eCCHOHANBHBIX CUTYalUsAX | - TECTOBBIC 3a/laHUS
pedepuponar Ha UHOCTpaHHOM si3bIKke. [Ipn - IMCbMEHHasI
b TEKCTHI TIO 3TOM JIOITyCKaeT 3HauMTeNbHOEe | pabora
CIELHAIEHOC KOJINYECTBO OLINOOK, - KOHTPOJIbHAS
TH Ha 3aTPYAHSIONINX IOHUMAaHHE. pabora.
aHTTIUMCKOM | Ba3oBelii | YMeeT — 00ImaThCs CIIOHTAHHO B
1 PYCCKOM YpOBEHb | AMATOTHYECKUX H
SI3BIKAX; MOJIMIOTMYECKUX
- BeCTH npodeCcCHOHANBHBIX CUTYaLUAX
JIeJIOBYIO Ha MHOCTPaHHOM si3bIKe. [Ipu
MIEPETINCKY 9TOM JOIyCKaeT

HE3HAYHUTEIHHOE KOJIUIECTBO
ommOoK (10 5), HE
3aTpyAHAIONMX ITOHMMAaHUE.




IIponsun | Ymeer:
YThIN — O0ILIAThCsl CIIOHTAHHO B
YpOBEHb | AMAJIOTHYECKUX U
MOJMIIOTHUECKUX
po¢eCCHOHAIBHBIX CUTYaLUIX
Ha UHOCTPaHHOM s3bike. [Ipu
3TOM KOJIMYECTBO OIIMOOK, HE
npesbImaer 1-2.
Bramers: [Toporor Brameer - HaBpIKaMu pabOTHI Bbiok C —
- BIH C MOHO-, OMJIMHT BaJIbHBIMU 3aJaHus
WHOCTPaHHBI | YPOBEHb | CIOBApsIMHU IO SI3BIKY MPaKTUKO-
M SI3BIKOM Ha CIEUNAIBHOCTH; OpPUEHTUPOBAHHO
YPOBHE, HaBBIKAMH BCEX BUAOB YTCHUS; IO YPOBHS
MT03BOJISAIONIE HaBBIKOM HaIlUCAHUA - TECTOBBIE
M AHHOTAIlUM cTaTeil Ha 3aJlaHus
OCYILECTBIIST npodeccuoHanbHbIE - 3aJjaHUs
b OCHOBHBIE TEMBI; a TaK)KE€ HaBBIK «KeHrc-cTaanm»
BUIBI pedepupoBaHus crateil Ha - nebaTbl
peueBoit npodecCuOHANBHBIE TEMBI - poJieBbIE
JESITeNbHOCT c(hopMHPOBaH B HEMIOJIHOM Mepe | HUIPHI
u, Hn3-3a MHOT'OUYHCJICHHBIX
- OIINOOK, 3aTPYAHSIOIINX
Pa3NUYHBIMU nonumanue. He Bcerna
METOJaMU U aJCKBATHOC ITIOHUMAaHUEC
TEXHOJIOT'UAM KOMMyHHKaTHBHOP'I 3ada4du.
U YyCTHOU U bazoBrrit | Bianmeer HaBpikamMu paboOTHI C
IUCbMEHHON | ypOBEHb | MOHO-OHMJIMHIBaJIbHBIMH
KOMMYHHKAII CJIOBapsIMH MO SI3BIKY
WU IS CHELNAIBHOCTH;
peeHus HaBBIKAMH BCEX BUIOB YTCHUS;
3aga4 HaBBIKOM HaITMCaHUs
JIEJIOBOTO AHHOTAllUM CTATEeH Ha
B3anMOJeHCT npodeccuoHanbHbIe
BUSL; TEMBI; & TAKKE HABBIK
pueMamMu pedepupoBanus crateil Ha
aHanu3a u npodeccuoHaIBHBIE TEMBI B
CHHTE3a, B nesoM copMupoBaH,
TOM YHCIIE HECMOTpSI Ha JI0ITyCKaeMble
CUTYaLlMOHH omnOKU. AJIeKBaTHOE
Bl U MOHUMaHNE KOMMYHUKaTHUBHON
KOMIUIEKCHBI 3aJa4H.
W aHaus3. [Mponeun | Biageer HaBbIKOM paboThI C
YTBIN MOHO-, OMJIMHI BaIbHBIMU
YPOBEHb | CIIOBAPSIMH IO SI3BIKY

CIEIHUAIHLHOCTH;
HaBBIKAMM BCEX BHJIOB UTCHU,
HaBBIKOM HaITHCAHMS
aHHOTAIINU CTaTe Ha
mpohecCHOHAIbHBIE

TEMEI; a TAK)KE HaBBIK
pedepupoBaHus cTaTel Ha
poheCcCHOHAIbHBIE TEMbI
MOJIHOCTHI0  CPOPMHUPOBaH,
[lonHoe noHMMaHue
KOMMYHUKATUBHOM 3a/1auH.




YK-4.7

IIpencra
BIISIET
pe3yibT
aTbl
HCCIIEN0
BaTeIbC
KOU U
MPOEKTH
ol
JesITeNb
HOCTH
Ha
pa3nu4H
BIX
myonny
HBIX
Mepornp
HUSITHUSIX,
y4acTBY
€T B
aKazeMu
YECKHUX
u
mpocecc
HOHAaJIbH
BbIX
JCKYCC
HiX Ha
HWHOCTpa
HHOM
SI3BIKE

3HaTh: IToporos 3HaeT - B HE MTOJIHOU Mepe Brox A —

- BaKHBIC BIN WHOCTPAHHBIM S3BIK AJIS 3a/laHus
KyJIbTYpHbIC | YPOBEHb | MMOJy4YeHUs HH(OpMAIUN pPENpOAYKTUB
0co0eHHOCTH npo¢ecCHOHANTBEHOTO HOTO YPOBHS
HOCUTENeH COJEP KAHUS U3 3apYOEHKHBIX - TECTOBBIE
SI3BIKA, UX HCTOYHUKOB, BEACHUS HAYYHOI 3aJaHus
MIPUBBIYEK, MIEPETHCKH, YTO 3aTPYyIHSIET - BOIIPOCHI AJIs
HOpM COOTBETCTBYIOILIUE YMEHUS U YCTHOTO
MIOBEJICHNS; HaBBIKH. ompoca
—aJeKkBaTHO | ba3oBbrit 3HaeT - B JOCTATOYHOMN Mepe - IUCbMEHHas
U THOKO YPOBEHb | MHOCTPAHHBIN S3BIK MOTydYEHHs | paboTa
pearupoBathb nHDopMaIuu

pu podeCCHOHATTLHOTO

pelieHun CoJepKaHuUs U3 3apyOCIKHBIX

KOMMYHHKAT HCTOYHUKOB, BEJICHUS HAyYHOU

UBHBIX 3a7a4 HEPEIHCKH.

B pasnu4HbIX | [IpoasuH | 3HAeT WHOCTPAHHBIA S3BIK B

CUTyalMsAX yTBIN HOJIHOU Mepe, He0OX0AUMOi

00IIEeHNS; YPOBEHb | AJs MOTydeHHs HH(pOopMamu

- po(hecCHOHATBHOTO

BBICTpauBaTh coJepKaHus U3 3apYOeKHBIX

CTpaTeruu HCTOYHHUKOB, BEJICHUS HAyYHOU

o01eHust MIEPETIMCKH, TIOATOTOBKH

aJIeKBaTHO Hay4YHBIX CTaTeil U JOKJIa/I0B,

MPEIUIOKEHH YCTHOTO OOIIEHUS C

o 3apyOeKHBIMH KOJIJIETAMH.

KOMMYHHKAT

HUBHOM

CUTyaLuH Ha

OCHOBE

3HaHUMI

MEXKYJbTYP

HBIX

pa3Iuuuil.

YMeTs: IToporoB | Ymeer biiok B — 3aganus
- TOBOPHTH BIN UCTIBITHIBAET CEPHE3HbIE PEKOHCTPYKTHBHOTO
JNOCTaTOYHO | YPOBEHb | CIIO)KHOCTH B UYTEHUH YPOBHS
OBICTPO U VHOSI3bIYHON HAYyYHOUI - TECTOBBIE 3aJaHUA
CBOOOJHO, JIUTEPATYPBHIL. - IMCbMEHHas
4TOOBI O€3 bazoBeiii | YMmeer pabora
0COOBIX YpOBEHb —WCIBITBIBAET HE3HAUNTENBHEIE | - pedepar
3aTpyJHEHUH CJIOKHOCTH B YTEHHH

y4acTBOBaTh MHOS3BIYHON HayYHOH

B JUTEPATYPBl, OTHAKO yMEET

HEIOJITOTOBII pacro3HaBath OOJIBITUHCTBO

CHHOM JIEKCUKO-TPaMMaTHIECKUX

Oecene ¢ SIBJICHUH, XapaKTEPHBIX IS

HOCHTEISIMHU TEKCTOB JIAaHHOTO KaHpa.

nzydaemoro | Ilpoasun | Ymeer:

SI3BIKA; YTBIN - CaMOCTOSITEIbHO YUTATh

- JAciaTh YPOBEHB HWHOSI3bIYHYI0 HAYYHYIO

YEeTKHeE, JTUTEpaTypy; NOIy4aTh U

noJIpoOHbIE coobuate HHGOpMaIHIO Ha

coo0uIeHus MHOCTPAHHOM SI3bIKE B YCTHOM U

Ha MUCBMEHHOH (opMe; BBICTYIIATh

pa3IuyYHbIe C JIOKJIalaMHu ¥ COOOIIEHUSIMHU

TEMBI,




H3J1araTh
CBOM B3I
Ha
npobuemy,
BBICKa3bIBas
BCE
aApTyMEHTBI
«3ay u
IIPOTHBY.
MPUHUMATh
y4acTHe B
TUCKYCCHHU
110 3HAKOMOM
npobiyieMe u

Ha HAay4YHBIX KOH(EpPEeHLHUIX.

OTCTanuBaTh
CBOIO TOUKY
3peHus;
Buaners: IToporos Oo6yuatommutiicst nemoHctpupyet | biaok C — 3amanus
- bl YaCTUYHOE BIAJCHUE KYJIbTYypOil | MPaKTHKO-
Pa3NUYHBIMU | YPOBEHb | MBILUICHUS, CIOCOOHOCTBIO B OPHUEHTHPOBAHHOTO
METOIaMH, MICBMEHHOM U YCTHOM peun YPOBHA
TEXHOJIOTHSM MPaBUJIBHO U YOEIUTEIBHO - TECTOBBIE 3aJaHUS
U ¥ TAIIAaMHU 0QOpPMUTH Pe3yIbTATHI - poneBas urpa
KOMMYHHKAII MBICITUTENILHON eI TETbHOCTH;
uit Ipu — IPaKTUYECKUMH HaBbIKAMHU
OCYILIECTBIIE CUTYaTUBHOT'O UCIIOJIb30BaHHSA
HUU (bopMyIT U KITUILIE TSl PeICHUS
npogeccuon KOMMYHHKaTHUBHBIX 3aj1a4 Ha
aJNbHON WHOCTPAHHOM SI3BIKE ITPH
JESATENBHOCT pabote B KOMaHIe
U Ha BbazoBeiii | OOy4aromuiicss IEMOHCTPUPYET
HHOCTPAHHO | ypOBEHb | XOpolllee BIaJeHHe KyIbTypoil
M S3BIKaX. MBILICHHS, CIIOCOOHOCTHIO B
- HaBBIKAMU MICBMEHHOM U YCTHOM peun
YEeTKO MPaBUIIBHO U YOTUTEIBHO
HUHTEPIIPETHP 0QOpPMUTH Pe3yIbTATHI
OBaTh U MBICIIUTENEHON JEATENBHOCTH;
COOTHOCHUTh — IPaKTUYECKUMH HaBbIKAMHU
(baxTbI CUTYaTUBHOI'O UCIIOJIb30BaHHSA
KyJlbTYpHOI (bopMyI1 ¥ KITUILE JUTSI PeLIeHUS
u KOMMYHHKATHBHBIX 3ajla4 Ha
0O0IIIECTBEHH WHOCTPAHHOM SI3BIKE MPH
O KU3HH, pabote B KOMaHJIe, HO
MIpUHUMAs BO UCIBITBIBAET TPYAHOCTH IIPH
BHHUMaHHE WCIIOJIb30BaHUH MTPHUEMOB U
COLIMAJIBHO- METOJIOB YCTHOTO U
[ICUXOJIOTHYE MUCBMEHHOTO U3JI0KEHHS
CKHUe 0a30BBIX 3HAHUI B OOIIIEHNH C
0COOEHHOCTU MPEJICTABUTEISIMHU PA3THIHBIX
KOMMYHHUKAT KyJNbTyp, YIUTHIBAs
WBHOTO 0COOEHHOCTH 3THOKYJIBTYPHOTO,
MIOBEJCHUS KOH()ECCHOHAIIBHOTO,
HOCHTETEH. COLIMAJIBHOTO KOHTEKCTA.
IIpogsun | BnaneeT Ha BEICOKOM YpOBHE
YTBIN CIIOCOOHOCTHIO
YpOBEHb | B3aMMOJIEHICTBOBATH C




HOCHTEIISIMH MHOCTPAHHOTO
SI3BIKA Ha TIPO¢eCCHOHATEHOM
OCHOBE, TOJICPAHTHO
BOCIIPUHUMAS COITUAIIEHBIC,
STHUYECKHE,
KoH(peccHoHaIbHBIC U
KYJIBTYPHBIC Pa3IHuus

CooTBeTcTBUE  IIKale  OOIIEEBPONEHCKUX  KOMIIETEHLUUWA  BIIaJICHUS
uHOCTpaHHBIM s13bIkOM — B2 (Upper-Intermediate — IToporoBblii NpoaBHHYTHIH
YPOBEHb)

CtyaeHT nmoHuMaeT olIiee cofepKaHre CIOKHBIX TEKCTOB Ha aOCTpaKTHBIC
U KOHKPETHbIE TEMbI, B TOM 4YHCJIE Y3KOCHEIUalIbHble TEKCThl. [ OBOpPHUT
JIOCTATOYHO OBICTPO M CHOHTAHHO, YTOOBI MOCTOSSHHO OOIATHCS C HOCUTEISIMU
s3pIKa 0€3 0COOBIX 3aTPYAHEHUN IS JI000M W3 CTOPOH. YMEET nenaTh YETKHeE,
noApOOHbIE COOOIIEHHS HA pa3IUYHbIe TEMbl M M3JI0KHUTh CBOM B3IJISJ Ha
OCHOBHYIO MTPO0OJIEMY, MTOKa3aTh MPEUMYIIECTBO U HEJOCTATKHA Pa3HbIX MHEHUH.

Pasznen 2. 3ananus, Heo0X0AUMBbIE JIS OLCHKH INIAHMPYEMbIX Pe3yJIbTATOB
00y4eHHs 10 TUCHHUILTHHE

st npoBepKu cPpopMHUPOBAHHOCTH KOMIIETCHIIUM:

- YK-4: Cnoco6eH mnpuMeHSTh COBPeMeHHble KOMMYHUKATHBHbIE
TEeXHOJIOTUH, B TOM 4YHCJIe HA HHOCTPaHHOM(BIX) fA3bIKe(ax), IJd
aKaJeMn4ecKoro u npogecCHOHAJIBLHOI0 B3aMMO/I€iiCTBHUSI.

NHaukaTopoB T10CTHKEHUSI KOMIICTECHIIUN:

- HNYK-4.1. YcranaBaumBaer W pa3BuBaer mnpogdeccuoHaIbHbIE
KOHTAKTBI B COOTBETCTBHM € NOTPEOHOCTAMH COBMECTHOM JAeATEJbHOCTH,
BKJIKOYasE o00MeH wuHpopManmed M  BbIPpa0OTKY €IHHON CTpaTeru
B3aMMO/eiiCTBUA

- HNYK-4.7. [IlpencraBiasier pe3yJabTaTbl MCCJAEI0BATEIbCKON H
NPOCKTHON JeATEJbHOCTH Ha Pa3jMYHbIX MNYOJMYHBIX MeEPONPHUATHSX,
y4yacTByeT B AaKaJeMH4YeCKMX H MNpPOo(ecCHOHANBHBIX [IUCKYCCHAX Ha
HHOCTPAHHOM SI3bIKe»

baok A. TunoBbie 3a1aHus PENPOAYKTHBHOTO YPOBHA («3HATHY)

KommuiekT 3ajaHuii it MECHbMEHHOT0 ONPOCAa.
Choosethecorrectpoint.

Al. you swim when you were 10?

a)can b)can’t

c) could d) was able to
10




A2. We get to the meeting on time yesterday because the

train was delayed by one hour.
a) can b) could
C) couldn’t d) was able to

A3. He arrive at the party on time, even after missing

the train, so he was very pleased.
a) can b) could
C) couldn’t d) was able to

A4, you open the window, please?

a) can’tb) will
c¢) could d) couldn’t
A5. Betty, help me with this grammar exercise, please?
a) do you mindb) can you
c¢) would you be so kind as to d) couldn’t you
A6. buying two loaves of bread on your way home?
a) would you mindb) would you
c¢) will you mindd) wouldn’t you
A7. 1 haveapizza, please?
a) wouldb) can
¢) willd) should

A8.Maria type 80 words per minute.

a) may b) can

¢) could d) has to
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A9. you open the window, please? It's hot in here.

a) Could b) Couldn’t
c) Won’t d) Wouldn’t

Al0. buying two loaves of bread on your way home?

a) Could you b)Will you
¢) Would you d) Would you mind

All. Would you mind here?l have a headache.

a) not to smoke b) not smoke
¢) no smoking d) not smoking

Al2. you like a drink?

a) Would b) Could
¢) Can d) Will
A13. In my youth, I walk for miles and never got tired.
a) can b) could
¢) would d) may

Al4. you take a message, please?

a) Can b) Will
¢) Must d) May

Al5. | give you a lift to the station.

a) could b) would

¢) might d) should
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Al6. She speak several languages.
a) may b) can
¢) must d) shall

Al7. you carry this for me, please?

a) Would b) Should
¢) Must d) Wouldn’t

A18. | wanted to talk to Jim yesterday, but | find him.

a) didn’t b) might not
¢) wouldn’t d) couldn’t

A19. Anyone make a mistake.

a) may b) can
c) could d) is able to

A20. | do that for you if you like.

a) can b) must
¢) may d) should

Open the brackets using the correct forms and word order

1. They (climb) Everest twice before and they (want) to do it
again.

2. you ever (ride) on a camel?

3. How many books Tolstoy (write)?

4. He just (announce) another attempt to reach the

North Pole.

5. She (raise) money for charity last year by crossing the desert.

6. He___ (never live) abroad. He (wonder) what it’s like.

7. How many exams you (have) so far this month?

8.1  (visit) so many countries in my life that I can’t remember them

all.
13



9.1 (try) to call you for hours! Where you (be)?

10. She (study) English since she (leave)
school.

11. We (prepare) 3 boxes and they are all ready to be
sent.

12. How long we (drive) now?

13. She’s out of breath. She (run) :

14. It’s all arranged. We (meet) at 2 p.m. by the
market square. 15. I don’t think I (do) anything next Monday.

16. I haven’t made up my mind yet but | probably (go)  to the

lesson tonight.

17. They love each other, it’s evident. They

(get) married. 18. If we
(advertise) more, we’d sell more.

19. Could you do it if | (ask) you?

20. we (go) to the beach if the weather (be) fine tomorrow?
21. 1 | (know) it before, | (buy) a
present for her. 22. Most people want (live) in the centre.

23. My Dad taught me (drive) a car.

24. They suggested (take) a taxi.

25.1don’t fancy (visit) a museum.

26. I’d rather (go) to the Zoo.

27. | stopped (see) what had happened.

28. What ____ you (do) from 5 to 8 p.m. yesterday?

29. He (sleep) when we came home after the party.

30. Tell me when you (behave) as an adult?

Complete the words with a prefix (out, bi, anti, over, re, under, dis, mis,
mono, ex-)

1. social 6.  perform

2. shadowed 7. ___understand
3. ___cycle 8. president
4,  define 9. ralil

5. comfort 10. _ rated

Complete the gap with a preposition
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1. I do not buy this new trend. 2. Enthusiasm for the new sports hall
died  when they saw the price. 3. Do you think this fashion for pink will
catch__ ? 4. Did you pick __ the anger in his voice? 5. | should buy this

house before the pricesgo .

Answer the question and open the brackets.
What do we use to talk about:
a) plans and intentions; b) timetables; c) fixed arrangements
1. Mark and Jane (get) married next week.
2. Welcome to our exhibition that (open) on the 1% of May.
3. The plain from Lisbon (arrive) at 6:30 p.m.
4. Joe (become) an actor.
5. Samuel Jackson (appear) in a Broadway show next month.
6. I (not / apply) for this job.
Translate into English using there is/there are +Ving/Ved
1. B nome HukTO He mi. 2. B moe3ne Obu10 MHOTO JIto/ei, exaBmux B Kpeim. 3.
BHaHIGMyHI/IBepCI/ITGTCHpeIIHaFaeTCﬂMHOFO06paBOBaTeJIBHBIX IIporpamMm. 4. Ha
TOM JIUCTKE HUYEr0 HE OTMEYEHO. 5. YaomampuiiapkoBaHaKpacHasMaiiuHa. 6.
BXOJIOI[PIJ'IBHPIKCHI/I‘I@FOH@OCTaJ'IOCB.

Fill in the resume.

RESUME

Name:
Address:

Tel.:

Date of birth:
Age:

Marital status:
Nationality:

Education

Dates:
College:
Qualifications:
Dates:
College:
Qualifications:

Employment

Dates:
Company:
Position:
Responsibilities:
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Other skills&Occupations

References

Replace the parts in italics by their synonyms:

formed of a comparatively small group of people; top management is answerable for
the overall management of an organization; middle managers’ principal duties are
to direct the activities; first-line managers do not control other managers; operating
employees are skilled and unskilled persons working for the organization; an
organization may comprise other spheres as well — research and development;
financing influences the operation of the entire company; a marketing manager is
responsible for the exchange of goods between the organization and its customers;
an administrative manager coordinates the work of specializedmanagesin all areas.

Match the words on the left with their definitions on the right:

a) management (n) 1) relating to the work of a manager

b) manager (n) 2) possible to control or deal with

¢) manage (V) 3) a person who is employed to control, organize, and
direct part or all of a business or organization

d) managerial (adj) 4) a woman who runs a shop or restaurant

e) manageable (adj) 5) to be in charge or in control of an organization, a
department, a project, etc.

f) manageress (n) 6) the control or organization of people, a business, a

department of a firm, a project, or a process.

b) Complete the following sentences with an appropriate term from the left
column:

1) The fall in profits was a result of bad

2) The company has taken on a new marketing
3) She started work as a sale assistant in a shoe shop but soon became the

4) He decided to apply for a position.
5) He a team of 15 staff.

Complete the table with the team roles in the box. Put them into the correct
columns.

Shaper;-Co-ordinaterPlant; Implementer; Completer; Resource

Investigator; Monitor Evaluator; Teamworker

Action-oriented roles People-oriented roles Cerebral roles
1. Shaper 1. Co-ordinator 1. Plant
2. 2. 2.
3. 3. 3.
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What is the meaning of the italicized words in the following sentences.

Firstly, good leaders have to be trustworthy and honest — they earn respect by
being fair. 2. There are more women managers now, who are more able to build
consensus than traditional military-style authoritarian male managers. 3. In the
police, leaders are held responsible for the actions of their subordinates. 4.
Encouraging employees to use their own initiative to take decisions on their own
without asking managers first, is empowerment. 5. Good leaders must be confident
about their decisions — it is difficult to follow someone who seems unsure. 6.
Managerial leadership can be defined as the process of directing and influencing
the task-related activities of group members. 7. Leadership is a fascinating subject,
all of human history revolves around it.

Put the verbs in brackets into the correct Passive tense
1. A: That's a lovely shirt. Is it new?

B: Yes. It...... (buy) for me by my grandmother.

2. A: When do you have to have this report ready?

B: Well, it ...... (must/hand in) by Tuesday.

3. A: Did you read the newspaper this morning?
B:No.It...... (not/deliver) by the time I left for work.
4. A: Where is your car?

B: At the garage. It ...... (repair).

5. A: Do you know your exam results yet?

B: No. They ...... (not/announce) yet.

6. A: Are you going to make dinner tonight?

B:No. It...... (make) by Simon. He promised to do it.
7. A: Have you finished your homework yet?

B: No, but it ...... (finish) by eight o'clock.

Put the verbs in brackets into the correct passive or active tense.

Coffee 1) ... (say) to originate from Kaffa in Ethiopia and most species of
coffee plant 2) ... (find) in the tropics of the Eastern Hemisphere. The species
which 3) .... (think) to be the earliest coffee plant 4) ....(ever/cultivate) by man is
Coffee arabica. Today it 5) .... (grow) mostly in Latin America. The coffee shrub
6) .... (reach) a height of 8-10 metres and 7) .... (have) white scented flowers. It §)
.... (produce) a red fruit which 9) .... (call) a cherry. The cherry 10) .... (contain)
two seeds which 11) .... (join) together. These seeds, which 12) .... (also/know) as
beans, 13) .... (first/roast) and then they 14) ....(grind) to make coffee. The
grounds 15) ..... (then/process) in a variety of different way.

Choose the correct variant:
1. The prices (fluctuate / fluctuation / fluctuates).
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2. (Inflationary / Inflate / Inflation) gets out of control.

3. The growth of the British economy has been (signify / significant /
significance) since 1999.

4. The (consume / consumer / consumption) of petrol has increased in the last
decade.

5. Lending from banks in industrial nations to (development / developing /
develops) nations has risen to $ 60 million.

Bbaok B. Tunosble 3ajaHusl PEKOHCTPYKTHUBHOI'O YPOBHA («KYMETb»)
KoMmuiekT 3aqaHuil i NMCbMEHHOI'0 OIPOCa.

1. The amount of resources in an economy:
a) Are always fixed

b) Can never decrease

c) Always increase over time

d) Are limited at any moment in time

2. Human wants are:

a) Always fixed

b) Limited

c) Unlimited

d) Likely to decrease over time

3. The sacrifice involved when you choose a particular course of action is called
the:

a) Alternative

b) Opportunity cost

c¢) Consumer cost

d) Producer cost

4. Which one of the following is not one of the basic economic questions?
a) What to produce

b) Who to produce for

¢) How to produce

d) How to minimize economic growth

5. The basic economic problems will not be solved by:

a) Market forces

b) Government intervention

c) A mixture of government intervention and the free market
d) The creation of unlimited resources

6. The free market involves:
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a) The free provision of products by the state

b) The subsidising of products by the government
c) Market forces of supply and demand

d) All trade occurring via barter

7. A mixed economy:

a) Allocates resources via supply but not demand

b) Allocates resources via demand but not supply

c¢) Allocates resources via supply and demand

d) Allocates resources via market forces and government intervention

8. Which of the following is NOT likely to be true in a command economy?
a) Businesses may pursue social objectives

b) The profits of a business belong to the government

c) Resources are allocated by government directives

d) Market forces determine what is produced and who receives the products

9.The public sector includes:

a) Investors owning companies

b) Government ownership of assets

c¢) Market forces of supply and demand
d) Private enterprise

10.Which of the following is a normative statement in economics?

a) More spending by the government will reduce poverty

b) Higher taxes will lead to less desire to work

c) The UK economy is growing fast relative to other European Union members
d) The government should concentrate on reducing unemployment

11. Laissez faire is a belief that?
a) The more government intervention the better.
b) The economy and society will tend to do better with less or no government
interference.
c) Technology is the key to growth.
d) None of the answers are correct.

12. Laissez faire economics is/was?
a) Associated with Adam Smith
b) Fades and comes back to life at different times in history.
c) A viewpoint to remove inefficient government regulation when it inhibits
business.
d) All the answers are correct.

13. The Laissez faire belief and approach is more common in?
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a) Capitalist Free Market Economies.

b) Countries with heavy regulation and rules.
c) Communist countries

d) None of the answers are correct.

14. The term "laissez faire" suggests that

a) Land and other natural resources should be privately owned, but capital
should be publicly owned

b) Land and other natural resources should be publicly owned, but capital
equipment should be privately owned

c) Government should not interfere with the operation of the economy

d) d) Government action is necessary if the economy is to achieve full
employment and full production

15. In the simple circular flow model, the government
a) Has little influence over the markets
b) Influences both the input and output markets through taxes and regulations
c) Only siphons out income from the model through taxes
d) Increases the amount of income in the economy

16. Which one of the following does NOT represent the concept of "opportunity
costs”’?
a) A decision by your parents to put more of their savings to fund college
expenses and less to life insurance
b) Public policy in the state of Washington to reduce timber production so that
more wild life species will be preserved
c) A decision by a company to increase advertising expense for a new board
game by decreasing its budget for telephone expense
d) All of the above DO represent the concept of “opportunity COSts',

17. Economics is about the allocation of scarce resources. Which of the following
is NOT an example of economic scarcity?
a) If Dandelion goes to theatre on Saturday night, he will not be able to
complete his poems.
b) If Oxenfurt Library increases the number of titles it carries, it will have to
reallocate shelfspace to accommodate the new titles.
c) If Kovir increases the production of galleys, it will have to spend more on
advertising.
d) If Cirilla Fiona Elen Riannon studies for Witcher bestiary this evening, she
will not havetime to walk with her horse, Kelpie.

18. In a command economy, the
a) Market decides what will be produced.
b) Market decides distribution.
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c) Means of production are privately owned.
d) Government sets output targets.

19. The concept of scarcity implies
a) Unlimited human resources and I|m|ted producer wants
b) Unlimited human wants and limited resources
c) Limited human wants and unlimited resources
d) That we can have everything we want

Choose the best response for each one
1. I'd like to an account.
open
start
commence
2. You don't have any (= money) in your account.
funds
fun
funding
3. The bank my husband's credit card because he didn't pay
his credit card bills.
reneged
retracted
cancelled
4. A document which shows all your Wlthdrawals and deposits (usually for one
month) is called a "bank
stapler
statement
bill
5. What's another way to say "to withdraw™?
to make out
to stake out
to take out
6. I'd like to some money to my other account.
transfer
change
switch
7. A cashier's check is a check that's by a bank.
guaranteed
guarantee
warrantee
8. Another way to say "debit card" is
credit card
plastic card
bank card
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9. Is there around here somewhere? ( = a cash machine)
an electronic machine
an ATM
a money machine
10. If you've lost your bank card you can for a new one.
reply
apply/reapply
fill
11. This account offers easy access, no minimum balance and no monthly

server fee

service fee

serve-me-fee
12. A high-yield account "yields" ( = pays) more than a
normal account.

interesting

interim

interest
13. If your check " ", there was probably not enough money in
your account to cover it.

binds

bounces

burns
14. Many banks currently offer their customers the opportunity to do their banking
. (= over the internet)

online

inline
web
15. A person's credit is a formal evaluation of his/her loan-
repayment history or potential.

rating

level

rate
16. Informally, having a low credit-rating is referred to as having

good credit

insufficient funds

bad credit

17. A bank will not give you a loan unless you provide some kind of
. ( = something of value as a guarantee of repayment)

collateral
collocation
promise
18. If your bank account goes into "overdraft", it means
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you owe the bank money

the bank owes you money

your balance is 0
19. A loan is a loan backed up with collateral.

security

secured

secular
20. a mortgage or other type of loan can lower the
monthly payments owed on the loan.

Reworking

Redoing

Refinancing
21. I'm sorry, Mr. Davis, but your check hasn't (= gone
through) yet.

cleared

transferred

claimed
22. Do you have any debts? ( = debts that you have not
paid off)

excellent

outstanding

outsourcing
23. You'll have to these forms. Once you do that, I'll give
them to our bank manager for approval.

fill

filter

fill out
24. We'll your lost card. No problem.

replace

redo

remake
25. To money to someone's account means to transfer
money into someone's account.

wave

waive

wire
26. We have to reset your number. ( = the secret code for
your bank/ATM card)

pine

PIN

secret
27. | keep half of my savings in an account, and the other half in a
at my bank.

safe-deposit box
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safe-keeping box
safety box
28. A money market account is a combination checking and savings account, one
in which your bank your deposited money for you.
investigates
invests
interests
29. Bankrate.com is a good place to check which banks and credit unions
for various accounts.

offer the good deals
offer the best deals
provide you with best deals

30. Each account has different ( = characteristics). You
should decide which are most important for you.

qualities

figures

features

Find the Russian equivalents to the words from the left column.

1. fractional 1 .OTKJIOHSATBCS, OTHOCUTBLCS

2. drift 2. cripoc

3. slide 3. cTaBKa cCyHOTO MPOIICHTA

4. bounce 4. IO IHUMATBCS

5. measure 5. moToK

6. digit 6.pOOHBIH, YaCTHIHBIN

7. lending rate 7.pEMOHT

8. removal 8.MOSBIIATHLCS

9. flow 9.OHMKEHHE, TTOHIKATHCS

10.emerge 10.mepa
11.mocnencTBus
12.0TCcKaKuBaTh, CKaKaTh
13.0T™meHa, YCTpaHEHUE
14.0q1HO03HaYHOE YUCJIO, nudpa
15.xomebaThcs

Put the words in the correct order and write down the word
combinations:

1. (petroleum / world) production

2. (interest / term / long) rates

3. (international / lending) policy

4. (bank / central) governor

5. (price / cotton) fluctuations

6. (inflation / present) rate
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Find the Russian equivalents to the words from the left column

. flexible rate

. value

. to trade

. gap

. Industrial capacity
. indebtedness

. liabilities

. transaction

. entity

0.comprise

P OO ~NO OTh, WN P

1.BecTH TOpru, 3aKII0YaTh CICIKH
2.33I0JDKEHHOCTD

3.clenka, onepanms
4.cOCTaBIISITh, BKIIIOYATH
5.MpOU3BOICTBEHHBIE MOITHOCTH
6.ru0Kui Kypc

7.T0JIOCOBATH

8.pa3HuIla, OTCTaBaHUE

9.BecTu, IPOBOAUTH

10.oTBEUATH

11.yBennuuBath

12.11eHHOCTh, CTOMMOCTD
13.ropunueckoe JIuIo
14.00513aTENIHLCTBO, TACCUB
15.BK1I09ATH

Match the terms and their definitions

1. pBIHOK, Ha KOTOpPbIE OOMEHUBAIOTCS
BaJTIOTHI Pa3HBIX CTPaH

2. 1eHa, MO KOTOPOW OJHA BaIIOTa
OOMEHMBAETCS Ha IPYTYIO

3. LleHa TIpU CJIEJIKE C HEMEIJICHHBIM
pacdyeToM

4. cuer B 0OaHKe, Ha KOTOPOM
OJIOKUPYIOTCSL CpPEACTBa Ha TMOKYIKY

TOBapa B KauecTBe rapaHTHH
3aBEpLICHUS TOBapOOOMEHHOM
ornepauuu

5. 1eHHble OyMaru ¢ (UKCHPOBAHHOMN
IIPOLIEHTHOM CTAaBKOM 10X0Aa

1. escrow account

2. foreign exchange market
3. spot prices

4. fixed income securities
5. foreign exchange rate

Put the words
combinations:

1. (rate / flexible / exchange) regime

2. (exchange / foreign) market

3. (constant / absolutely) value

4. (currency / latest) prices

5. (exchange /currency) rates

Complete the sentences:

in the correct order and write down the word
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1. In the UK there are 3 possible foreign ... regimes.

2. Yesterday the pound was stronger than most ... (1)

3. The ... between the strongest and weakest currencies was acute. (2)
4. Central bank regulations must be more ... (5)

5. No information is available about other major ...

1. currencies

2. gap

3. shareholders

4. exchange rate

5. flexible

You should spend 35 minutes on Questions 1-13 which are based on the Reading
Passage below. Questions 1-7 The Passage has seven paragraphs A-G. Choose the
correct heading for each paragraph from the list of headings below.

List of Headings

I The advantage of an intuitive approach to personality assessment

] Overall theories of personality assessment rather than valuable guidance

Il The consequences of poor personality assessment

\Y Differing views on the importance of personality assessment

\Y/ Success and failure in establishing an approach to personality assessment

VI Everyone makes personality assessments

Vi Acknowledgement of the need for improvement in personality assessment

VI Little progress towards a widely applicable approach to personality
assessment

IX The need for personality assessments to be well-judged

X The need for a different kind of research into personality assessment

1. Paragraph A 4. Paragraph D

2. Paragraph B 5. Paragraph E

3. Paragraph C 6. Paragraph F

7. Paragraph G

PSYCHOLOGY AND PERSONALITY ASSESSMENT
A daily lives are largely made up of contacts with other people, during which
we are constantly making judgments of their personalities and accommodating our
behaviour to them in accordance with these judgments. A casual meeting of
neighbours on the street, an employer giving instructions to an employee, a mother
telling her children how to behave, a journey in a train where strangers eye one
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another without exchanging a word - all these involve mutual interpretations of
personal qualities.

B Success in many vocations largely depends on skill in sizing up people. It is
important not only to such professionals as the clinical psychologist, the
psychiatrist or the social worker, but also to the doctor or lawyer in dealing with
their clients, the businessman trying to outwit his rivals, the salesman with
potential customers, the teacher with his pupils, not to speak of the pupils judging
their teacher. Social life, indeed, would be impossible if we did not, to some extent,
understand, and react to the motives and qualities of those we meet; and clearly,
we are sufficiently accurate for most practical purposes, although we also
recognize that misinterpretations easily arise particularly on the part of others who
judge us!

C Errors can often be corrected as we go along. But whenever we are pinned
down to a definite decision about a person, which cannot easily be revised through
his ‘feed-back’, the inadequacies of our judgments become apparent. The hostess
who wrongly thinks that the Smiths and the Joneses will get on well together can
do little to retrieve the success of her party. A school or a business may be saddled
for years with an undesirable member of staff, because the selection committee,
which interviewed him for a quarter of an hour, misjudged his personality.

D  Just because the process is so familiar and taken for granted, it has aroused
little scientific curiosity until recently. Dramatists, writers and artists throughout
the centuries have excelled in the portrayal of character, but have seldom stopped
to ask how they, or we, get to know people, or how accurate is our knowledge.
However, the popularity of such unscientific systems as Lavater's physiognomy in
the eighteenth century, Gall's phrenology in the nineteenth, and of handwriting
interpretations by graphologists, or palm-readings by gipsies, show that people are
aware of weaknesses in their judgments and desirous of better methods of
diagnosis. It is natural that they should turn to psychology for help, in the belief
that psychologists are specialists in ‘human nature'.

E This belief is hardly justified: for the primary aim of psychology had been to
establish the general laws and principles underlying behaviour and thinking, rather
than to apply these to concrete problems of the individual person. A great many
professional psychologists still regard it as their main function to study the nature
of learning, perception and motivation in the abstracted or average human being, or
in lower organisms, and consider it premature to put so young a science to practical
uses. They would disclaim the possession of any superior skill in judging their
fellow men. Indeed, being more aware of the difficulties than is the non-
psychologist, they may be more reluctant to commit themselves to definite
predictions or decisions about other people. Nevertheless, to an increasing extent
psychologists are moving into educational, occupational, clinical and other applied
fields, where they are called upon to use their expertise for such purposes as fitting
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the education or job to the child or adult, and the person to the job. Thus, a
considerable proportion of their activities consists of personality assessment.

F The success of psychologists in personality assessment has been limited, in
comparison with what they have achieved in the fields of abilities and training,
with the result that most people continue to rely on unscientific methods of
assessment. In recent times, there has been a tremendous amount of work on
personality tests, and on carefully controlled experimental studies of personality.
Investigations of personality by Freudian and other 'depth' psychologists have an
even longer history. Yet psychology seems to be no nearer to providing society
with practicable techniques which are sufficiently reliable and accurate to win
general acceptance. The soundness of the methods of psychologists in the field of
personality assessment and the value of their work are under constant fire from
other psychologists, and it is far from easy to prove their worth.

G  The growth of psychology has probably helped responsible members of
society to become more aware of the difficulties of assessment. However, it is not
much use telling employers, educationists and judges how inaccurately they
diagnose the personalities with which they have to deal unless psychologists are
sure that they can provide something better. Even when university psychologists
themselves appoint a new member of staff, they usually resort to the traditional
techniques of assessing the candidates through interviews, past records, and
testimonials, and probably make at least as many bad appointments as other
employers do. However, a large amount of experimental development of better
methods has been carried out since 1940 by groups of psychologists in the Armed
Services and in the Civil Service, and by such organizations as the (British)
National Institute of Industrial Psychology and the American Institute of Research.

Question 8
Choose THREE letters from A to F.

Which THREE of the following are stated about psychologists involved in
personality assessment?

A 'Depth’ psychologists are better at it than some other kinds of psychologists.
B Many of them accept that their conclusions are unreliable.

C They receive criticism from psychologists not involved in the field.

D They have made people realize how hard the subject is.

E They have told people what not to do, rather than what they should do.

F They keep changing their minds about what the best approaches are.

Questions 9-13
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Do the following statements agree with the views of the writer in Reading
Passage?

YES If the statement agrees with the views of the writer
NO If the statement contradicts the views of the writer
NOT GIVEN If it is impossible to say what the writer thinks about this

Q. People often feel that they have been wrongly assessed.

10.  Unscientific systems of personality assessment have been of some use.

11. People make false assumptions about the expertise of psychologists.

12. It is likely that some psychologists are no better than anyone else at
assessing personality.

13. Research since 1940 has been based on acceptance of previous theories.

3aaHus HA POBEPKY YMEHNH MUCbMEHHOM peun
Complete the following assignments. Write an essay on one of the following
topics. Read the task carefully. 1.You should spend about 40 minutes on this
task. Write about the following topic:

Some people think that managerial posts in private companies and in government
are most suitable for men. Others think that given the opportunity women can be
successful managers.

Discuss both views and give your own opinion. Give reasons for your answer and
include any relevant examples from your own knowledge and experience.

2.You should spend about 40 minutes on this task.
Write about the following topic:

Some people think that children should be encouraged to travel more while at
school to broaden their experience. Others think that not enough time is spent in
the classroom learning the basics of good education.

Discuss both these views and give your own opinion. Give reasons for your answer
and include any relevant examples from your own knowledge and experience.
Give reasons for your answer and include any relevant examples from your own
knowledge and experience.

3.You should spend about 40 minutes on this task. Write about the following topic:

Today more people than ever are travelling around the world. Some people believe
that such travelling helps to broaden people’s minds, while others think it just
confirms their prejudices.
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Discuss both these views and give your own opinion. Give reasons for your answer
and include any relevant examples from your own knowledge and experience.

4.You should spend about 40 minutes on this task. Write about the following topic:

Some people think that young people should be ambitious. Others believe that it is
true if young people do not have big aims in life.

Discuss both these views and give your own opinion. Give reasons for your answer
and include any relevant examples from your own knowledge and experience.

5.You should spend about 40 minutes on this task. Write about the following topic:

Some people regard work as the most important thing in life and have little interest
in anything else. Other people are more enthusiastic about their hobbies and leisure
interests than jobs.

Discuss both these attitudes and give your own opinion. Give reasons for your
answer and include any relevant examples from your own knowledge and
experience.

6.You should spend about 40 minutes on this task.
Write about the following topic:

Some people believe that children should begin learning a foreign language as a
soon as they start school while others think children learn a foreign language more
efficiently at an earlier age.

Discuss both views and give your own opinion. Give reasons for your answer and
include any relevant examples from your own knowledge and experience.

Acce.
1. Argumentative essay - For and against laissez-faire
2. Employees are your most important resource—a resource that is much more
productive when it is energized.

3. Technical Skills as an ability of a manager

4. Managers Skills: Who Needs What?

5. Prepare oral compositions: «The decision making process and its role for
earning additional company’s profits» and «Risk management in the marketplace».
Let’s discuss them within our classes.

6. Prepare the oral composition, «Time and its role in management projectsy».
Describe the schedule of your working day. Let’s discuss your composition within
our classes.
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7. Do you agree with the statement? Give your reasons.

_If we face a recession we should not lay off employees. The company should
scarify a profit. It‘s management risk and management‘s responsibility. Employees

are not guilty; why should they suffer?‘
Akio Morita (1921-1999), co-founder of Sony

8. Prepare oral compositions: «The decision making process and its role for
earning additional company’s profits» and «Risk management in the marketplace».

Let’s discuss them within our classes.

Bussiness letters

Task 1. Match the parts of the letter with their names

Robert Stivenson
Baisy Clifford Inc
3400 Chelsey Road
Houston, TX 78451

main paragraph

Faithfully yours,

salutation

R.Stivenson
Export-Import Manager

closing salutation

We have seen your advertisement in the Business Weekly
Journal, and we shall appreciate it if you send us more detailed
description of your cameras. We would also like to know the
discounts that you provide.

sender’s address

Dear Sirs: receiver’s address
We are looking forward to hearing your reply. introductory
paragraph
Stenley Brothers Inc date

6539, 71th Street
Los Angeles, LA 84733

Our company specializes in distributing cameras in Italy.

closing paragraph
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For your information we may add that our company was
established five years ago. If your goods meet our
requirements, and we receive a favourable offer, we will be
able to represent your cameras in Eatsern Europe.

15 March 2015 Signature
(sender’s
information)

Task 2. Compose the letter below placing its parts in the proper order

1 Daniel Hatchette
Chemistry Department

2 We write to inform you that we developed a new device at our
University (Loughborough) that can identify tiny amounts of
explosive particles — invisible to the naked eye. It could provide the
solution to better protecting the travelling public from acts of
terrorism.

3 We would be grateful to receive a prompt reply.

4 Created by Professor John Tyrer from the University’s Wolfson
School of Mechanical and Manufacturing Engineering, along with
colleagues from the Department of Chemistry, the device is currently
undergoing field trials at a number of undisclosed locations across
the country.

5 Dear Dr Smith,

6 If you think our work is worth being spoken about, we would like
to ask you to give us a chance to present it. We would appreciate
your attention to our research.

7 In the recent issue of Chemical Review we have found
information on the scientific conference New Discoveries in Science
to be held in Swansea. We are looking forward to reporting our new
discovery and discussing it with the scientific public.

8 |13 May 2014

9 Chemistry Department
Loughborough University
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Epinal Way, Loughborough
Leicestershire LE11 3TU
Telephone: +44 (0)1509 223 522
http://www.lboro.ac.uk/

Swansea University
10 Singleton Park
Swansea

SA2 8PP

Wales

Task 3. Look at the following excerpts from emails and write appropriate subject
lines.

1 Subject:
Just a quick note to see if you’ve heard from Production about the new schedule.
We need the info for tomorrow’s meeting.

2 Subject:
Many thanks for your email. The handbook for the XL20 motor is now available
online at www.hardysgardensupplies.com

3 Subject:
| have to change our meeting to 3 pm instead of 12/00 Sorry!

4 Subject:
Could you send me those staff guidelines asap? Our dept hasn’t seen them yet.
Thx.

5 Subject:
I am writing to confirm your order of 1000 coffee mugs with logo (see attached),
colour 32 c.

Your order no. is 66193 F/2. Please quote this number in all future correspondence.

Task 4. Rewrite the formal email into informal email and vice versa.

Formal email Informal email

1. Dear Mr Braitwaite
I’m writing to enquire about the
monitors you informed us of last month
(April). Please could you sendus a
brochure and price list?
We would also appreciate a visit from
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your rep in order to get more
information about the products. Could
you ask one of themto contact
us please?

I look forward to your reply

Yours sincerely

Euan Davis

2. Dear Carol

Thank you for your letter of October
13. Unfortunately I won’t be able to
attend your workshop in
Stockholm. Could you please send me
some information on future workshops
planned ...

Best regards

David Burns

3. Hi

Thanks for your email received last
night. Sorry for the delay in replying.
This email isto confirm we have
reserved five single rooms for Friday
October 14 and 15.

See you in Venice.

Take care

Danielle Torri

4. Just a quick noteto confirm our
appointment on May 11. My flight gets
in about 11 a.m.. Any chance
somebody could pick me up at the
airport? | attach a file that | promised to
send.

See you next week.

Michelle Debois

Task 5 Find and correct 15 mistakes in the business letter:

February 21th

Dear Alan Green

Thanks you for your letter from February 18 and for your interest in our products.
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| am sorry to hear that you won’t be able to attend our presentation on March but I
hope we can to arrange a later date. We’re planning another presentation for April
11. I attach a copy of our latest catalogue & prize list.

Contact me again if you need any more informations.

I look forward to hear from you.

Your faithfully
PaulKominsky

Bomnpocs! 1J151 ycTHOrO onpoca
1) What comes to your mind when you hear the word ‘management?
2) What do you think of the management of this school?
3) Would you like to work in management?
4) What kind of people do well working in management?
5) What is brand management?
6) What are the good and bad things about working in management?
7) What are the differences between working in middle and top-level
management?
8) What rind of management do you think it would be good to get into — hotel
management, sports, entertainment, tourism, business ...?
9) Do you think management makes people happy?
10) Do you think it would be interesting to study management?
11) How do you think management styles differ between countries?
12) Have you ever complained about the management of the company, store,
restaurant?
13) What good management techniques do you think you have?
14) What kind of lifestyle do you think a management consultant has?
15) How will you make the management of a company more effective and
productive?

Prepare a one-minute talk on the following topics and answer the questions:

1

Describe someone you know, or somebody famous, who has achieved great
success.

You should say:

Who they are and what they do

What personal qualities they have

Where they come from: their background

How they became successful
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| And explain why you admire this person.

Follow-up questions:
Has this person had to make sacrifices in order to achieve success?
Do most people in Russia share your admiration for him/her?
Topics for discussion:
Do personal qualities help people achieve success? What qualities?
How does present-day society measure the success of an individual?
Would you rather be successful in your job or in your private life?
How do competitive relationships between people differ from cooperative
relationships?
Have you ever experienced success? Why was it a success for you?
Talk about a person in your life who has inspired you to be successful.
2. What is important when judging a person’s character...?
* personality tests
* interviews
3. Make up a three-minute dialogue on the following topic:
The charity you work for deals with disadvantaged young people. You are
looking for a new team member.
Discuss and decide together:
 what qualities a candidate should have
 what other requirements he/she should meet

3aiaHuA HA IPOBEPKY YMEHUH ayIMPOBAHMS:
1. Listen to the dialogue and tick the things they decide to do to advertise the
Raymond Jacquet Classique range.

Have a big budget

Have colourful long commercials
Keep the commercials short

Use only young people

Use film stars

Show people at work

Focus on their wrists 4
Use classical music
Use modern music
Use a young director

Audioscript:
JP, Roberta
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JP: We both know it won't be easy to advertise the Raymond Jacquet Classique
range. Our problem is money. If we had a bigger budget, we'd get someone well
known to endorse the product. There are plenty of performers in the movie
industry who'd do it, but they're very expensive. We couldn't afford it.

R: OK. Well if | were you, I'd look for a cheaper way of doing it. You don't always
have to pay a fortune to get good publicity. An endorsement by someone famous
isn't the only solution...

JP: Mmm, what exactly do you mean?

R: Well, you want to reach younger people with the Classique range, right? If you
did that, you'd achieve your objective, to sell to a new group of consumers.

JP: Yes. That's true.

R: How about this then? If you ran a series of short TV commercials, you could
reach a younger audience and it'd be a lot cheaper than using a film star or
whatever.

JP: OK, but what sort of commercials should we run? We haven't ready thought
about that.

R: Well, | have. Why don't you contact some people who are really good at their
job, let's say, at the top of their profession, and use them in your commercials? |
don't mean stars or famous people, who cost the earth, I mean, for example, a
young concert pianist, erm .., a young lawyer or professional tennis player - no one
famous, but they'd all be young, attractive and good at their job. The sort of
successful people a young person would identify with. A role model, if you like.

JP: Mmm, interesting. Yes, if we got the right people, it might be a lot cheaper
than using a film star. We’d be able to afford them, probably.

R: Exactly. In each commercial, you could show them briefly at work, with no
mention of Raymond Jacquet, and then in the final shot, the camera could zoom in
and focus for a few seconds on their wrist. They’d be wearing the Classique model,
of course. Some nice modern music would play in the background.

JP: Mmm, good idea. It’s clever, very subtle, in fact. Just right for a stylish range
of watches aimed at young people.

R: Yeah, and if you got a young director to do the films, you wouldn’t have to pay
them too much. I’d say that’s the solution to your problem.
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JP: Mmm, it’s worth considering. Definitely. I’ll put it to everyone at our next
meeting and let you know what they think.

3aiaHus HA IPOBEPKY YMEHUIl TOBOPEHUA:
I. Answer the following questions:

. What are the reasons for travelling?

. What travel tips can you give to a person who is going abroad?

. What are the most popular destinations for people from your country?

. What is the difference between travel and tourism?

. What is an “armchair traveller”?

. Why are package holidays becoming attractive for holidaymakers?

. What are educational trips? What should organisers do to make such trips
successful?

8. What famous explorers do you know? What contribution did they make to our
understanding of the world?

~NOo L OWDN -

Il Prepare a one-minute talk on the following topics and answer the questions:

1

Describe the job you most like to have.

You should say:

What this job would be

Where you would work

Which qualifications you would need

And explain why you would like to have this job
most.

Follow-up questions:

What do you regard as the most important thing in your life: job or leisure
interests?

What might a person learn from his/her job?

Topics for discussion:

Which jobs are most respected in your country?

In some western countries only a fifth of hospital consultants are female. Women
doctors can’t be very ambitious. Do you agree or disagree?

Do you agree that pay for a job should reflect the level of contribution to
community the job makes?

What provides job satisfaction?
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Do you think schools provide enough advice and support about future careers?
2. What are the views on texting a message...?

* ban it entirely
* allow 1n certain situations

3. Make up a dialogue on the following topic:

A huge soft drink manufacturer is going to introduce a new drink to the market
which will appeal to the middle-aged group. The Marketing Department is
developing a strategy to run an efficient advertising campaign.

Discuss and decide together:

 what advertising media to use

* how to promote the drink

Bonpocsl guckyccumn
1) Watch the video https://es.coursera.org/lecture/principles-of-
microeconomics/why-markets-fail-and-governments-role-tqgsQs and discuss the
problem Why Markets Fail and Government’s Role
2) Analyze the performance of a Dagestan company in terms of its negative
externalities.
3) Work in groups of three or four. Imagine you and your friends are running the
country. Things are not going well. Here are some of the problems:
- unemployment rate is high
- the rate of inflation is high
- workers are going on strike for higher wages
Talk to each other and decide which of the problems is more important. Then work
out the way to solve the problem. consider the following: retraining/relocation of
workers, cost-push inflation, supply of money.

IlepeyeHb JMCKYCCHOHHBIX TEM VISl KPYIJIOr0 CTOJIA
1. Firms and Social Responsibility
1.The advantages vs disadvantages of CSR from a neoliberal perspective 2. Does
CSR support the bottom line?
3. Is CSR contrary to the responsibilities of corporate directors?
4. Regulation vs voluntary CSR measures
5. CSR and Stakeholder Theory
6. The role of non-government organisations (NGOs) and civil society
organisations (CSOs) in CSR

Bomnpocs! 1151 yCTHOrO onpoca
1) What is a market failure?
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2) Common types of market failure.

3) What are the solutions to the market failure?

4) Provide examples of positive and negative externalities.

5) What is a Pigovian Tax?

6) What are the main reasons for the government intervention in the market?
7) What are the tools of government intervention in business?
8) What is laissez-faire?

9) What are the benefits of laissez-faire?

10) Critiques of laissez-faire

11) What is 1SO?

12) What is known as corporate social responsibility?

13) Provide examples of CSR in practice.

14) What are the critical issues of CSR?

15) What is cyclical unemployment?

16) What is structural unemployment?

17) What is seasonal unemployment?

18) Ways to fight unemployment.

KoHTpoabHbIEpadoTHI

KourpouabHasipadora

[HEN

. Complete the sentences with something, somebody, somewhere, anything,
anybody, anywhere, nothing, nobody, nowhere:

. She has to go to the supermarket. There isn’t ... in the fridge.

. The young man is very upset. There is ... wrong with his car.

. She never says ... nice about her neighbours.

. Give me ... to read, please.

. Don’t tell me ... about it.

. ... has eaten the ice cream. That’s terrible! ... will be able to have it for dessert
tonight.

. Has ... in this group got a dictionary?

. I can’t find my book ... I have looked all over the house.

. Johnny lives ... near Chicago.

0. This book can be found ...

OO0 WNR—

= © 00 ~

2. Complete the sentences below, using the words in the box to show what
changes have occurred between last year and this year. Use each word one.

decline
raised

gone up
reduced
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drop
risen

fell
increased
rise
reduction

1. Tax last year: 10%. Tax this year: 12%
The government has raised tax.
2. Cars last year: 2 million. Cars this year: 1.8 million.
There has been a In car production.
3. Price last year: $50. Price this year: $35.
The price of this product has been
4. Employees last year:40. Employees this year: 75.
There has been a in the number of employees.
5. Orders last year: 10. Orders this year: 8.
Orders this year.
6. Investment last year: $500 000. Investment this year: $650 000.
The company has investment in new equipment.
7. Franchisees last year: 120. Franchisees this year: 300.
The number of franchisees has
8. Budgetlastyear: 100%. Budgetthisyear: -25%.
There has been a in the budget.
9. Franchisefeeslastyear:$30 000.Franchisefeesthisyear: $35 000.
Franchise fees have
10.Salesperoutlatelastyear: $1 000 000 Sales per outlate this year: $850 000.
There has been a in sales per outlate.

3. Complete the boxes with the words and expressions form the list below
that are most commonly associated with each theme.

Company | Recruitment | Retailing Management | Franchising
structure

1. department store 2. operation manual 3. organization chart 4. corporate
culture 5. applicant 6. authority 7. interview 8. headquarters 9. front end feelO.
discount 11. mass market 12. royalty 13. IT 14. subordinate 15. CV 16. subsidiary
17. head-hunter 18. management services fee 19. range 20. decision-making

4. Match the words in the left column with the correct definitions in the
right column:
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2. edgen

3. ability n

4. achieve v
5. executive n

6. supervise v
. profit n

\l

oo

(o]

. subordinate

10. staff n

11. focus on v

. environment n

. decision making

n

12. crucial adj

13. enable v

a) the fact of being able to do something

b) to succeed in doing or having what you planned or
intended, usually after a lot of efforts

c) the place in which people live and work, including all
the physical conditions that affect them

d) an advantage that makes someone or something more
successful than other people or things

e) money that you make by selling something or from your
business, especially the money that remains after you
have paid all your business costs

f) a senior manager in a business or other organization

g) to be in charge of a person or group of people and to
check that they are behaving or working correctly

h) extremely important because it has a major effect on the
result of something

1) the people who work for a particular company or
organization

J) to concentrate on something and pay particular attention
to it

K) the process of deciding what to do about something,
especially in an organization

[) to give someone the ability or opportunity to do
something

m) involving relationships between people

14.  interpersonal n) someone who has less power or authority than someone

adj

else

5. Translate these sentences into Russian paying attention to the Gerund.
1. The key tasks of managers can be organized into the five functions of planning,
organizing, staffing, leading and controlling. 2. Staffing involves filling and
keeping filled the positions in the organization structure. 3. This is done by
defining work-force requirements, inventorying the people available, recruiting,
selecting, placing promoting, planning the career, compensating and training or
otherwise developing both candidates and current job holders to accomplish their
task efficiently.

6.Complete the sentences using the following verbs in the correct form
(Participle I or Participle I1):

| blow call

invite

injure live offerread ring sit make study work

|

1. 1 was woken by the bell

2. Some of the people
3. Life must be unpleasant for people

to the party can’t come.
near busy airports.

4. A few days after the interview, | received a letter me the job.
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5. Somebody Jack phoned while you were out.

6. There was a tree down in the storm last night.

7. The waiting room was empty except for a young man by the window
a magazine.

8. Mike has a brother in a bank in London and a sister

economics at university in Manchester.
9. The boy in the accident was taken to hospital.
10.Most of the goods in this factory are exported.

7. Complete each sentence using a word from the box:

amusing/amused annoying/annoyed boring/boredconfusing/confused
disgusting/disgusted exciting/excitedexhausting/exhausted interesting/interested

I’ve got nothing to do. I’'m :
The teacher’s explanation was . Most of the students didn’t understand it.
The kitchen hadn’t been cleaned for ages. It was really .
| seldom visit art galleries. | am not particularly in art.
There’s no need to get just because I’m a few minutes late.
The lecture was . | fell asleep.

I’ve been working very hard all day and now I’'m .
I’m starting a new job next week. I’'m very about it.

Steve is very good at telling funny stories. He can be very

10 Liz is a very person. She knows a lot, she has travelled a lot and
she’s done lots of different things.

CcoNOOR~ODE

8. Translate into English using Complex object:
1. He camas myumias uest 3aCTaBUTh €T0 BCTaBaTh PAHO B BHIXOJIHOM.
2. 51 He X0y, 4TOOBI BBl TOMOTAJIM MalKy JIeJIaTh JOMAIIIHEE 3a/1aHHE.
3. Mawma paccuuTbIBaeT, 4To Maiki1 moay4dur 3Ty padory.
4. OH He MO3BOJISIET €CTh CO CBOCH TapesKHu.
5. 41 6b1 x0TeN, 4TOOBI BbI MPUCOSANHIIIUCH K HAM.
6. OH ObI HE XOTEJI, YTOOBI €T0 CEMbS yexaya Ha 3amal.
7. JleHuc 3acTaBWII HAYAIbCTBO IMOBBICUTH €My 3apIUIaTy.
8. OH He MO3BOJMII AOYEPH 3aHUMATHCS JTFOOUMBIM JIETIOM.
9. 4 He oxuaan, 4To BBl IPHUEAETE TaK CKOPO.
10.Bs1 xoTHTE, YTOOKI 51 TOMOT Bam?

9. Over to you. Give an extensive answer to the following questions:
1) What working position would you like to have?
2) What (certain) skills are the most important for this position? Why?

baok C. Tunosble 3a1aHUS NPAKTUKO-OPUEHTHPOBAHHOIO YPOBHSA ISl
TUATHOCTUPOBAHUSA C(POPMUPOBAHHOCTH KOMIIETEHIMH («BJIAAETDH))
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[IpuMep MHTEpAKTUBHON PaOOTHI

PoinieBas urpa no teme TanmaHThl.

Paznen 1. CTyneHThl BEIOMPAIOT KaHIUAATYPBI JIsI padoThl B razeTe «CemMbs U
mKkoja». Pabotator B komaHje. BpIckasplBalOT CBOM MHEHHS IO IOBOJY JBYX
KaHAUJAATOB:  OBIBIIETO  y4uTeNlId U NPOGEeCCHOHAIBHOTO  JKypHAJIHUCTA.
[IpenonaBareb pacupeaeseT pou.

ROLE PLAY

Situation:

It is an emergency sitting of the Editorial Board of the “Teachers’ Newspaper”.
There is a vacancy to be filled. The newspaper needs a new correspondent to report
for the paper in the “Family and School” feature. You are members of the Editorial
Board with conclusions to make about some particular applicants. The list of
applicants has been rather long. After a heated discussion, only two apparently
eligible people remain on it: a professional journalist who has worked for about 20
years for a children’s magazine and a former teacher of literature who has made up
her mind to change occupation after having worked at a secondary school for about
15 years. Both the applicants are mature people and know their trades. In the
course of discussion, opinions differ: t w o members of the staff are for the
journalist, two others are for the teacher.

Characters:

Student A: Editor-in-Chief, presides at the sitting, a talented journalist, has
spent his whole life in the paper, and knows a good thing when he sees it, does not
show his attitude to the applicants during the discussion. In the end, he has to bring
forth his decision because the opinions differ much. His opinion turns out to be
reasonable, convincing and fair.

Students B, C, D, and E: members of the Editorial Board, experienced
journalists, enthusiasts of their paper, devoted to the problems of upbringing and
schooling, have worked together for a long period.

They study the personal sheets and records of the applicants, make suggestions
and try to formulate valid reasons why the journalist/the teacher should be
employed by the paper. Such important items as professional experience, age,
interests and traits of character are taken into account. Because of the discussion,
they produce various judgments mainly connected with the personal qualities of
the applicants. Thus, two members are in favour of the journalist, two others are in
favour of the teacher. They point out advantages and disadvantages of either
employment, giving warnings based on personal experience where possible.

Students F and G are the prospective candidate for the position. They prepare
their own personal profiles adding details to their roles.

ROLE PLAY 1
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Invite the successful candidates to a job interview one by one. Ask all the
questions you have prepared.

ROLE PLAY 2
Enact the sitting of the editorial board as it has been specified by the situation.
Use the information you have obtained from the job interviews.

N o te: The group of students is divided into two teams. Each team performs
the same role-play. While discussing the virtues and imperfections of prospective
reporters they show a different outlook concerning their jobs and problems they
face in life.

Compare the choices made by both teams. Why were they different/similar?

FpYHHOBa}I pa60Ta. CTYI[GHTBI YUTAKOT pa3HbIC TCKCTLI, 3aTCM 0OMEHHUBAIOTCS
uHdopMaIMel C uJeHaMu TPYNIbl W PEIIAIOT KakKoW MPOEKT BbIOpATh s
IIOATrOTOBKH peKHaMHOﬁ IMPC3CHTAINU.

ITocne HpGSGHTaHI/Iﬁ IMPOBOAUTCA UX 06cy>K,Z[€HI/Ie.

PROJECT WORK. Topic: Images

“The rise of the new consumer requires new more sophisticated ways and
means of advertising.”

Modern business is inconceivable without advertising. The success or failure of
a product very often entirely depends on how effectively or ineffectively its
benefits were communicated to consumers. That is why it is of utmost importance
for advertisers to choose the right channel of communication and to make sure that
the intended message reaches its target audience.

Step 1

Split into groups of two or three and answer the discussion questions page 38
of the book “Let’s Read and Discuss”

Step 2

Skim read the articles on pages 38-50 to find out what problems the industry is
facing today and how it is dealing with them. Pay attention to what advertising
media are mentioned in these articles.

Compare your findings with each other. Which of the problems can be referred
to the legal, ethical, technological groups and which of them are connected with
the rise of “the new consumer”?

Step 3

Split into groups of three or four and choose one of the new advertising media
mentioned in the articles. (Make sure that no other group has chosen the same
means of advertising). Research this means of advertising and prepare a 5-minute
power point presentation in which you highlight the benefits and drawbacks of this
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means of advertising. While preparing the presentations bear in mind how the
advertising medium evades the problems, you have discussed before.

Deliver the presentation to the rest of the group.
Discuss the presentations.

Keiic-3amaua 1
Should the government intervene in the economy?

CTyaeHTBI TPYIIBI ICTSATCS Ha 4 TOATPYIIIIHI IO IBa WIIA TPH YEJIOBEKA.

3ananus NoArpynmnam:

- TPOBECTH WCCIECOBAHUE TMOJOKUTEIBHOTO UM  OTPUIATENILHOTO  OIbITa
BMEIIIATEJILCTBA TOCY/JapCTBA B OSKOHOMHUYECKHE TMPOILIECCHl CTpPaHbl (JaTh
IpUMEPHI)

- COCTaBUThb CpPAaBHUTEIBbHYIO  TaOJMIly AapryMeHTOB 3a H  MPOTHUB
MPaBUTEIHCTBEHHOTO BMEIIATEIHCTBA B PHIHOYHBIC MTPOIIECCHI

- BbIOpaTh MHAYCTPHUIO PETHOHA, T MPaBUTEIHLCTBEHHOE BMEIIATEIHLCTBO UMEIIO
MOJIOKHUTEIbHBINA UM OTPUIIATEIbHBINA PE3YJIbTAT

Copep:xanuekeiica
1. YMP "Government intervention in the market".
2)http://revisionguru.co.uk/revisionguru/economics-2/economics/government-
intervention-in-the-market/ - cmocoObl TOCYZapCTBEHHOTO  PETYIUPOBAHUS
PBIHOYHBIX IIPOLECCOB
3) nekmus o0 aprymMeHTax 3a W TIPOTUB BMEIIATEIIbCTBA IPABUTECIHCTBA B
pBIHOYHBIE Mporiecchl - hitps://www.youtube.com/watch?v=3eszQRRa0uM
4) Crates 0 4 mnpumepax BMEIIATEIbCTBA MPABUTEIBLCTBA B HSKOHOMHKY -
https://www.investopedia.com/financial-edge/0710/4-government-interventions-
did-they-work.aspx
5) AOKJIAAbI U IIPC3CHTAIUHN, IIOATOTOBJICHHBIC CTYICHTAMU.

Keiic-3agaua 2
The Privatization in Russia

3ananue:

- IlogroroButh uHGpoOpMaluio 06 3Tanax mnpuBatuzanuu B PO ¢ 1992 roga no
HalIuX JHEH.

- CpaBHUTENHHBIN aHAIHM3 OICHKU MPUBATU3AIUN POCCUMCKUMU U 3apyOeKHBIMH
SKOHOMHUCTaMH

Case Study
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Read the case and discuss the following questions in groups. Which deregulation
initiatives did the Clinton administration set? What was the purpose of the Clinton
administration initiatives which made such a major change in legislation and
Public Management Strategies? What was the purpose of the Bush administration
initiatives in 2001? What do you think about the causes and consequences of both
presidents’ initiatives?

Case study

Read the case and discuss the following questions in groups.

1. What are some additional challenges Ingar Skaug probably faced while taking
over control of Wilhelmsen?

2. Skaug says that for the first several months as a CEO, he deferred many
decisions to other employees. In what types of situations might this have been
inappropriate? Would Skaug’s method have worked if he were taking over a
hospital or an investment firm?

3. How would you approach a situation like Skaug’s?

4. For Skaug, the decision to defer decisions worked for the company. What are
some potential pitfalls this management style could have fallen into? Does the
pace of the industry make a difference in what management style is appropriate
(e.g., the fast pace of a high-tech company versus the slower pace of an
industrial manufacturing company)?

BoinoJiHeHuenpoeKkTa

INDIVIDUAL AND GROUP ACTIVITIES Nel

1. Summarize the information of the Unit to be ready to speak on Management.

2. Choose any question (problem, topic) relating to Management and make a 10-12
minute report in class. Refer to different additional sources to make your report
instructive, interesting and informative.

3. Study the classified advertising section of a newspaper or an employment web
site. Identify three management job listings. One of the listings should describe a
top management position, another a mid-management position, and the third a
supervisor position. Develop a table that lists the main duties the person in each
position needs to perform. Classify these duties within the management functions.
4. Use the Internet or library to identify and gather information on the top
executive of a large corporation. Prepare a report on the manager, describing the
person's career path to his or her current position. Identify the important
responsibilities of the executive in leading the company.

5. What advice would you give to senior managers on how to avoid and manage in
a Crisis?
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INDIVIDUAL AND GROUP ACTIVITIES Ne2

Importance of Team and Team Work

Teams are formed when individuals with a common taste, preference, liking, and
attitude come and work together for a common goal. Teams play a very important
role in organizations as well as our personal lives.

“Coming together is a beginning. Keeping together is progress. Working together
Is success-Henry Ford”

The above proverb by Henry Ford can very well highlight the importance of
working together in teams.

1. Summarize the information of the Unit to be ready to speak on Importance of
Team and Team Work.

2. Choose any question (problem, topic) relating to Importance of Team and Team
Work and make a 10-12 minute report in class. Refer to different additional
sources to make your report instructive, interesting and informative.

INDIVIDUAL AND GROUP ACTIVITIES Ne3

1. Work in groups. Discuss the ethical questions below. A different person should
lead the discussion of each issue.

a) You have a shortlist of people for the post of Sales Manager. One of the female
candidates is clearly the best qualified person for the job. However, you know that
some of your best customers would prefer a man. If you appoint a woman you will
probably lose some sales. What should you do?

b) Your company, a large multinational, has a new advertising campaign which
stresses its honesty, fairness and ethical business behaviour. It has factories in
several countries where wages are very low. At present it is paying workers the
local market rate. Should you increase their wages?

c) A colleague in a company which tests medical equipment has been making bad
mistakes recently at work. This is because she has serious illness. You are her
friend and the only person at work who knows this. She has asked you to keep it a
secret. What should you do?

d) You are directors of a potato snack manufacturing company. Research has
shown that any price increase causes an immediate dip in sales (although sales
recover within six months). It has been suggested that you could maximise your
profits by simply reducing the weight of the product in the packets and maintaining
the current price. What should you do?

Crartbu 1u1s pedepupoBaHus
1. GLOBALISATION IN RETREAT: CAPITAL FLOWS DECLINE
SINCE CRISIS
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The volume of funds
crossing borders has fallen
sharply and long-term investment
is playing a bigger role. But is the
system more resilient?

The global financial crisis that
began a decade ago has left plenty of
economic and political scars. It also
has reshaped the way capital flows
around the world. In 2007, almost
three times as much money crossed
borders as it did in 2016, even as
investors chase yields and pump up
markets in a world of low interest
rates. Banks that once saw rich futures
in lending overseas are staying closer
to home. And more of the money that
does cross borders is in the form of
long-term direct investment,
ostensibly to build factories or buy
stakes in companies in promising
markets.

In a world where US President
Donald Trump and other economic
nationalists are threatening to erect
new barriers to trade, debates about
globalisation today are dominated by
the surge in the trade of goods over
the past half-century and its impact on
societies. It is that goods trade that
most economists cite when they
express fear that the march towards
greater economic integration might
now be in reverse. Less is said about
the flow of capital or the state of
financial globalisation. Yet the
excesses of capital flows were one of
the main causes of the financial crisis
— and are where the next crisis might
lie. In 2007 the world was flush with
liquidity, the result of financial
deregulation, a surge in savings from

China and other emerging economies
and the then-seemingly boundless
wealth of oil exporters. All of that
money had to find a home and
returns. Much of it landed in US
property, inflating a bubble that burst
with spectacular consequences in
2008.

The world’s financial system is
more resilient today than it was a
decade ago, the McKinsey Global
Institute argues in a report. That, the
think-tank argues, is reason for hope
even as they document the 65 per cent
fall in gross cross-border capital flows
since 2007. The main reason for the
fall in flows has been a collapse in
cross-border bank lending, primarily
by European banks. “It seems clear to
us that what is emerging is a more
stable, resilient form of financial
globalisation that could well be
beneficial,” says Susan Lund, a
McKinsey partner and one of the
authors of the report. “What’s
disappeared is a lot of cross-border
lending . . . And we know from 20-30
years of financial crises around the
world that cross-border lending is
often the first form of capital to flow
out of a country in a crisis.”

More of the capital flowing
around the world today is in the form
of foreign direct investment, the sort
of long-term financial commitment by
companies in factories and other
facilities that is normally seen as
productive. But a view spreading
among economists is that the growth
in FDI reflects an unhealthy trend -
the corporate search for lower tax
rates and the race by countries to
service that demand. Philip Lane,
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Ireland’s central bank governor, and
Gian Maria Milesi-Ferretti, a senior
economist at the fund, argue in a
recent paper published by the IMF
that the main factor behind the
expansion in FDI has been the flow of
investment booked in “financial
centres”, the polite phrase for low-tax
countries such as Ireland. “If you
think FDI is pouring into Luxembourg
to build factories there, then you are
mistaken,” says Mr Obstfeld, the
International Monetary Fund’s chief

economist. “A lot of this represents
tax-motivated profit shifting.”

The IMF still sees risks in the
financial system. The chase for
returns by investors facing persistent
low rates has driven down the cost of
debt for borrowers across the
developing world. They have
responded by loading up on it. “What
we are seeing now is a level of flows
that looks more sustainable but that
doesn’t necessarily imply that all is
well,” Mr Obstfeld says.

3az1a}me. PGBI-OMI/IpOBaTB COACPKAHUC CTATbU B 10 IMPCAJIOKCHUAX

2. OFFSHORE
OUTSOURCING: LOCATION,
LOCATION, LOCATION - WHO
CARES ANY MORE?

Offshore outsourcing is relatively
mature in the commercial sector, but
has so far made only limited inroads
into the public sector. But now the
public sector is facing the need for the
kind of service improvements,
efficiencies and cost reductions that
offshore outsourcing already delivers so

well to the commercial sector.
However, offshore outsourcing is a
sensitive  political issue - no

government wants to be accused of
exporting jobs. “In the US, for example,
the sentiment has been very anti
offshoring,” says Mark Kobayashi-
Hillary, an author, blogger and adviser
on globalisation. “The general public
has reacted quite strongly and supported
any politicians who have said that they
will ban any work going offshore.”
Nevertheless, offshore
outsourcing is used extensively in the
US commercial sector, especially in

healthcare and financial services.
Mr Kobayashi-Hillary points out that
the Australian government sends work
to India and the Philippines and the
Canadian government has started
offshore outsourcing, too. The UK
government has no direct offshore
outsourcing contracts, but parts of wider
contracts are delivered from offshore
locations.

The offshore delivery model is
expanding into new territories for
delivery to new geographical markets.
Analysts highlight expansion in South
America to serve Spanish speaking
countries around the world. Similarly
eastern Europe is expanding, as
countries such as Romania have a
multi-lingual capability, skilled and
knowledgeable people with very good
degrees and lower wages than western
Europe.

Jonathan Cooper-Bagnall, head of
sourcing consulting at PA Consulting
Group, says the real question is not
where to outsource but whether to
outsource at all. “Only once you have
determined that outsourcing is right for
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your business should you look at
components like location.” He says that
offshore outsourcing is not a big issue,
but organisations rarely understand all
the factors that must be considered.
These include labour costs, inflation,
time zones, data security, political
stability, labour availability, language
skills,  local infrastructure  and
legislation.

James Cockroft, associate

director at Xantus Consulting suggests
that transactional services, such as
application development, service desk
or call centre support, lend themselves
to offshoring. In contrast, more strategic
activities, where there is a greater need
for bigger picture decision-making, or
where  transactional or cultural
ambiguities may exist, should be
retained in the home country.
Anthony Golledge, head of technical
consulting at Detica, agrees that
concerns over offshore outshoring are a
red herring. Governments will need the
expertise and resources of global
operators to achieve the efficiencies
they need. Another reason why
offshoring will cease to become such an
issue is the increasing use of cloud
computing, in which functionality is
provided as a service over the internet.
Mr Soman says that as long as the
service is delivered as expected, people
will be less worried about the location
from which it is delivered, and will stop
talking about offshoring.

The evolution of management
thought

Management thought has evolved
in bits and pieces over the vyears.
Although the practice of management
dates back to the earliest recorded
history, the systematic study of
management is largely a product of the
twentieth century. An information
explosion in management theory has
created a management theory jungle.
Five conventional approaches to
management are: (1) the universal
process approach, (2) the operational
approach, (3) the behavioral approach,
(4) the systems approach, and (5) the
contingency approach. A modern
unconventional approach centers on
Peters’ and Waterman's attributes of
corporate excellence.

Henri Fayol's universal process
approach assumes that all organiza
tions, regardless of purpose or size,
require the same management process.
Furthermore, it assumes that this
rational process can be reduced to
separate functions and principles of
management. The universal process
approach, the oldest of the various
approaches, is still popular today.

Dedicated to promoting
production efficiency and reducing
waste, the operational approach has
evolved from scientific management to
opera tions management. Frederick W.
Taylor, the father of scientific manage
ment, and his followers revolutionized
industrial management through the use
of standardization, time and motion
study, selection and training, and pay
incentives. Largely a product of the
post-World War Il era, operations
management has  broadened the
scientific pursuit of efficiency to
include all productive organizations.
Operations management  specialists
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often rely on sophisticated models and
quantitative techniques.

Management has turned to the
human factor in the human relations
movement and organizational behavior.
Emerging from such factors as
unionization, the Hawthorne studies,
and the philosophy of industrial
humanism, the human relations
movement began as a concerted effort
to make employees' needs a high
management priority. Today,
organizational behavior tries to identify

the multiple determinants of job
performance.

Advocates of the systems
approach recommend that modern

organiza tion, he viewed as open
systems. Open systems depend on the
outside environment for survival,
whereas closed systems do not. General
systems theory, an interdisciplinary
field based on the assumption that
everything is systematically related, has
identified a hierarchy of systems and
has differentiated closed and open
system.

The contingency approach is an
effort to determine through research
which  managerial  practices and
techniques are appropriate in specific
situations. It is characterized by an
open-system perspective, a practical
research orientation, and a multivariate
approach to research.

Planning and decision making

Planning has been labeled the
primary management function because
it sets the stage for all other aspects of
management. Recent research has

uncovered the following trends in
corporate planning: more planners with
actual management experience; greater
teamwork, customizing, and flexibility;
and more translation of broad strategies
into how-to-do-it plans. Along with
many other practical reasons for
planning, two conceptual reasons for
planning are limited resources and an
uncertain environment. To cope with
environmental uncertainty,
organizations can respond as defenders,
prospectors, analyzers, or reactors.

A properly written plan tells
what, when, and how something is to be
accomplished. Clearly written
organizational mission statements tend
to serve as a useful focal point for the
planning process. Strategic,
intermediate, and operational plans are
formulated by top, middle, and lower-
level management, respectively.
Objectives have been called the single
most important feature of the planning
process. Well-written objectives spell
out in measurable terms what should be
accomplished and when it is to be
accomplished. Good objectives help
managers by serving as targets, act ing
as measuring sticks, encouraging
commitment, and strengthening
motivation. Objective setting begins at
the top of the organization and filters
down, thus forming a means-ends chain.
Priorities affect resource allocation by

assigning  relative  importance to
objectives. Plans are formu lated
andexecuted as part of a more

encompassing planning/control cycle.
Management by  objectives
(MBO) is an approach to planning and
controlling that is based on measurable
and participatively set objectives. MBO
basically consists of four steps: (1) set
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objectives participatively, (2) develop
action plans, (3) periodically reevaluate
objectives and plans and monitor
performance, and (4)conduct annual
performance  appraisals.  Objective
setting in MBO flows from top to
bottom. MBO has both strengths and
limitations and requires a supportive

climate favorable to change,
participation, and the sharing of
authority.

Break-even analysis, or cost-
volume-profit analysis, can be carried
out algebraically or graphically. Either
way, it helps planners gauge the
potential impact of price changes and
profit objectives on sales volume. A
major limitation of break-even analysis
iIs that specialized  accounting
knowledge is required to identify
relevant fixed and variable costs.

Organizing
Organizing is an important
managerial function that translates

strategy into a systematic structure
ofauthority relationships and task
responsibilities. Contingency
organization design has grown in
popularity as environmental complexity
has increased. Organization charts are
helpful visual aids for organizers.
Representing the organization’s
structural skeleton, organization charts
delineate  vertical hierarchy and
horizontal specialization.

The idea behind contingency
design is to structure the organization to
fit situational demands. Consequently,
contingency advocates contend that
there is no one best organizational setup
for all situations. Diagnosing the degree
of environmental uncertainty is an

important first step in contingency
design. Field studies have validated the
assumption that organiza tion structure
should vary according to the situation.
Burns and Stalker discovered that
mechanistic (rigid) organizations are
effective when the environment is
relatively stable and that organic
(flexible) organizations are best when
unstable conditions prevail. Lawrence
and Lorsch found that differentiation
(division of labor) and integration
(cooperation among specialists)
increased in successful organizations as
environmental complexity increased.

There are four basic
departmentalization formats, each with
its own combination of advantages and
disadvantages. Functional
departmentalization is the  most
common approach. The others are
product-service, geographic location,
and customer departmentalization. In
actual practice, these pure types of
departmentalization usually are
combined.

Design variables available to
organizers are span of control (the
number of people who report directly to
a manager), decentralization, line and
staff, and matrix. As organizers have
come to realize that situational factors
dictate how many people a manager can
directly supervise, the notion of ideal
span of control has become obsolete.
Decentralization, the delegation of
decision authority to lower-level
managers, has been praised as being
democratic and criticized for reducing
top management’s control. Strategic
business foster a high degree of
decentralization.  Line and  staff
organization helps balance
specialization and unity of command.
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Functional authority serves to make
staff organization more organic by
giving staff specialists temporary and
limited line  authority. Matrix
organizations are highly organic
because they combine vertical and
horizontal lines of authority to achieve
coordinated control over complex
projects.

Delegation of authority, although
generally resisted for a variety of
reasons, is crucial to decentralization.
Effective delegation permit managers to
tackle higher-priority duties while
helping train and develop lower-level
managers. Although delegation varies in
degree, it never means abdicating
primary responsibility.

Strategic management

Strategic management sets the
stage for virtually all managerial
activity. Managers at all levels need to
think strategically and be familiar with
the strategic management process for
three reasons: farsightedness is encour
aged, the rationale behind top-level
decisions becomes more apparent, and
strategy formulation and
implementation are more decentralized
today. Strategic management is defined
as the ongoing process of ensuring a
competitively superior fit between the
organization and its ever-changing
environment. Strategic management
effectively merges strategic planning,
implementation, and control.

Strategic thinking, the ability to
look ahead and spot key organization/
environment  interdependencies, s
necessary for successful strategic man
agreement and planning. Three tools
that can help managers think strate
gically are synergy (the 2 +2 =5 effect),

product life cycles that trace the life of a
product through its introduction,
growth, maturity, and decline stages and
Porter's three generic strategies. Porter's
three strategies are overall cost
leadership, differentiation, and focus.

The  strategic  management
process consists of four major steps: (1)
formulation of grand strategy, (2)
formulation of strategic plans, (3)
implementation of strategic plans, and
(4) strategic  control.  Ongoing
evaluation after each of these steps and
corrective action based on feedback
help keep the strategic management
process on track. Strategists formulate
the organization’s grand strategy by
conducting a situational analysis and
identifying the driving forces. Results-
oriented strategic plans that specify
what, when, and how are then
formulated and translated downward
into more specific and shorter-term
intermediate and operational plans.
Problems encountered along the way
should be detected by the strategic
control or by ongoing evaluation and
subjected to corrective action.

Event outcome, event timing, and
time series forecasts help strategic
planners anticipate and prepare for
future environmental circumstances.
Event outcome forecasts are used when
strategists want to predict the outcome
of a highly probable future event. Event
timing forecasts predict when, if ever, a
given event will occur. Time series
forecasts seek to determine future
values in a sequence of values recorded
at fixed intervals. Popular forecasting
techniques among today’s managers are
informed judgment, surveys, and trend
analysis.
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Staffing and Human Resource
Management

A synergistic relationship exists
between individuals and  their
employing organizations. But students
have strong concerns about their future
organ izational life, especially about the
quality of supervision they will experi
ence. Apart from the formal
employment contract, an informal and
often unspoken psychological contract
exists between employee and employer.
Serious dissatisfaction can set in when
the terms of an individual's psycho
logical contract are not met. According
to Argyris's incongruency thesis, the
principles of formal organization tend to
encourage psychological immaturity in
the average employee. He believes that
the demands of the typical organization
are incongruent with the psychological
needs of the individual, and individuals
naturally strive to be mature but the
organizations that employ them often
encourage immature behavior.

Within the context of strategic
human resource management, staffing
encompasses human resource planning,
acquisition, and development aimed at
providing the talent necessary for
organizational success. Four key
staffing activities necessarily linked to
organizational strategy and structure
are: (1) human resource planning, (2)
selection, (3) perform ance appraisal,
and (4) training. A systems approach to
human resource planning will help
management devise staffing strategies
for future hu man resource needs. As
the organization's gatekeeper for vital
human resources, employee selection
should be more than a haphazard

process of looking around for people to
fill vacancies. There are relative
advantages to promoting an insider as
opposed to transferring in or hiring an
outsider. Federal Equal Employment
Opportunity laws require managers to
make hiring and other personnel
decisions on the basis of ability to
perform rather than personal prejudice.
Because interviews are the most popular

employee screening device, experts
recommend structured rather than
traditional, informal interviews. A

structured interview may be defined as
a series of job-related questions with
predetermined answers that are
constantly applied across all interviews
for a particular job.

Legally defensible performance
appraisals (the process of evaluating
individual job performance) enable
managers to make objective personnel
decisions. Of the three general
approaches to performance appraisal —
trait, behavior, and outcome - the
behavior-oriented approach is the most
strongly recommended. The rationale is
that behavior, not personal traits or
abilities, is ultimately responsible for
job success or failure. Listed in
declining order of popularity, six
common performance appraisal
techniques are goal setting, written
essays, critical incidents (specific
instances of inferior and superior
performance are documented by the
supervisor when they occur), graphic
rating scales, weighted checklists
(evaluators check appropriate adjectives
or behavioral descriptions that have

predetermined weight), and
ranking/comparisons. Managers are
challenged both to evaluate

performance and to develop human
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potential during the performance
appraisal process. This dilemma can be
partially resolved by encouraging
subordinates to engage in self-
evaluation before offering constructive
feedback on performance.

Communicating

Observational research indicates
that managers at all levels spend the
majority of their workday
communicating. Communication is a
social process involving the transfer of
information and understanding. Links in
the communication process include

sender, encode, medium, decode,
receiver, and feedback. Noise is not an
integral part of the chainlike

communication process, but it may
influence the process at any or all
points. As the term is used here, noise is
any interference with the normal flow
of understanding from one person to
another.

Perception is important to
communication because it helps senders

and receivers give meanings to
environmental stimuli, including
messages. Three perceptual
subprocesses are selectivity,
organization, and inter pretation.
Perceptual defense enables one to
screen out irrelevant stimuli, and
perceptual set does the opposite.

Grouping, figure-ground, and closure
help people perceptually organize
otherwise meaningless stimuli.
Specialists often interpret situations
differently because of their restricted
perspectives.

Four dynamics of organizational
communication are structural consid
erations, the grapevine, nonverbal

communication, and upward
communication. Research suggests a
trend toward greater centralization of
the overall communication function.
The unofficial and informal
communication system that sometimes
complements and sometimes disrupts
the formal communication system has
been labeled the grapevine. A sample of
managers surveyed had predominantly
negative feelings toward it. Recognizing
that the grapevine cannot be
extinguished, managers are advised to
monitor it constructively. Nonverbal
communication, including  facial,
gestural, and postural body language,
accounts for most of the impact of face-
to-face communication. Managers can
become more effective communicators
by doing a better job of receiving and
giving  nonverbal communication.
Upward communication refers to a
process of systematically encouraging
subordinates to share with management
their feelings and ideas. It can be
stimulated by using formal grievance
procedures, employee attitude and
opinion surveys, suggestion boxes, an
open-door policy, informal gripe
session, task forces, and exit interviews.

Process, physical, semantic, and
psychosocial  barriers and  sexist
communication are common
organizational communication
problems. Awareness of the various
barriers can improve communication
effectiveness. Constructive steps also
can be taken to become a better listener,
writer, and meeting chairperson.
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3amanue. PestoMupoBath cosiepxanue cratbu B 10 npennoxeHusx.

IloaroroBbTe  XapakTepUCTUKY-NPOQUIL  BbLIOPAHHOW  BaMu
OpueHTHpyHTECHHACTEYIOIIHEBONPOCHI:
Whatisyourcompanyname?

Are there any Group Members?

What product(s) or service(s) does this company provide?
Where are its headquarters?

How many people does it employ?

Does it have offices in other countries? If so, where?
Who is its main competitor?

What supplies does it need?

Where does it get supplies from?

10 From what country/countries?

11. From which company?

12. Where are its markets?

13. What is its

- market share?

- turnover?

- net profit?

14. s it growing, shrinking or holding steady?

15. What is its most promising products and/or markets?
16. What kind of public image does it have?

CoNoORrLODE

3. [Ipe3enTyiiTe BLIOPAHHYI0 BAMU KOMIIAHUIO.

KOMITaAaHHUH.

Tunosblie 3alaHUsA 1JId HCITOJb30BAaHUA B paMKaXx HpOMe)KyTO‘IHOﬁ arrecranmmmu

IlepeyeHb 3K3aMeHAIIMOHHBIX BOIIPOCOB (TEM)

What are some common occupations in your country?
What are some common job for men in your country?
What are some common job for women in your country?
Do you like your job?

Do you like working alone or in group?

Do you like team work?

What shift do you like to work?

What’s your dream job?

Do you like working overtime?

10 Do you like to work indoors?

11.Do you like working outdoors?

12.What motivates a person to change his/ her job?
13.How much money do you consider a decent salary?
14.What jobs are fun / boring?

15.What jobs do you consider too dangerous?

16.What are some of the worst jobs you can think of?
17.What are some of the best jobs you can think of?

CoNoaRrwdE



18.1n your opinion, which jobs are most prestigious? Why?

19.Where do you want to work?

20.How much money do you want to earn?

21.What job do you want to have?

22.Do you think it is more important to make a lot of money or to enjoy your job?
23.What are some questions that are frequently asked in a job interview?

24.1n the future, do you see yourself as an individual contributor or in management?

25.What are some things you can do to work towards that goal?

Temaruka pedepaton

How to become an excellent manager

Getting a promption

Managers working for an American company

What is the main time management guidelines suggested over the years? Comment

each of them from your point of view.

3. Imagine you are a top manager. What are the main things you should always do? What
questions should you ask yourself in deciding what tasks to delegate to your
subordinates? Commentthem, please.

4. Identify and describe a great manager. What makes him or her stand out from the
croud?

5. Have you ever seen an ineffective manager? Describe the causes and the consequences
of the ineffectiveness.

6. Do you belong to the people who are comfortable with a nine-to-five existence? 4.
Would you like to own your own business. Why or why not? If so, would you prefer to
buy an existing business or start one yourself? Explain.

7. Speak about functions a good manager should perform. Who do you think are better
managers men or women? Why? Give your reasons. Compare your opinion with other
students’ opinions.

8. Speak about the ways to promote a new product. Is it an easy thing on a competitive
market?

9. Two meanings of the word “organization”.

10.Internal organization of a business.

11.How does formal organization differ from informal organization?

12.What are some of the principles of organization mentioned in the text?

13.What is the main advantage of a line-and-staff organization over a line organization?

14.Formal and informal factors of hiring and promoting employees in the organization

15.Fundamentals of system analysis theory: quality and choice

16.Communication in innovation

17.The image of a modern leader

18.The aim of warehousing management? What technologies does it use?

NN

TemaTnka npeseHTanui

1. The Management Pyramid
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wmn

No ko

Top management

Middle management

Comment the Pareto Principle of time management. Why should your as a top manager
concentrate your efforts and time on those critical to the completion of the overall
project?

Napoleon always refused to reply to letters for six months because he believed that
most of the problems raised in the correspondence either would be solved or forgotten
in that time comment on Napoleon’s unique approach to time management.

Company structure

US Company

Management organization

Managers in the USA

Managers in Europe

Managers in Russia

TeMaTHKa PoJieBbIX UI'D

1.

1.

You are senior managers at a hi-fi manufacturer. Your company is losing market share.
You strongly suspect your main rival is using unfair methods to promote its products.
For example, you are almost sure that your rival has been:

b. making cash payments to main dealers;

c. offering expensive gifts to important customers.

Role play an interview about decision-making process in the restaurant
industry. Work in pairs and ask each other the following questions:

What is your business?

Has your business been successful? Why?

What isn’t working in your business?

What your ideas were hard to execute?

Are you making your business more complicated? Why?
Are your innovations easy for your clients to understand? Why?
Are you setting the trends? Give examples.

What are the needs of your clients?

How do you differentiate yourself from other brands?
10 How can you appeal to your guests?

11.What business activities are priorities for you?
12.Where is the fence line of risk for you?

13.What are your business objectives?

14.Are you trying to be all things to everyone? Why?

CoNoarLDdE

Work in pairs. Role play the following situation. Use phrases from the box above
to discuss the problems.
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A team of six multinational staff is managing a number of apartment blocks in Nice,
France. However, one of the team is unhappy. The employee is difficult to work with and
uncooperative.

Student A. Team Leader

1 You meet a member of your team who is
uncooperative and unhappy.

[J Find out what the problems are.

[J Try to offer solutions so that the employee
performs better as a member of your team.

Student B. Team Member
[1 'You meet your team leader to discuss your performance at work. You are unhappy for
the following reasons:

1 You feel you are working harder than everyone else. You are always the last to leave
work.

1 Your hard work is not recognised and appreciated by the team.
1 You recently married and are missing your partner and young child.

[J You do most of the boring paperwork for letting the apartments while your colleagues
are given more face-to-face contact with clients. You are not happy with how the
workload is being distributed.

[1 You think the team leader is too young and inexperienced, and is not managing the team
well. This is the main reason why you are unhappy.

Role play

Imagine you are speaking with an English businessman. Ask him a few questions
about:

* English newspapers

* English radio

* English television programmes

Tell him what television programmes you like.

Pa3nen 3. Onucanue nokasareseil U KpuTeprueB OLlEHUBAHUS
KOMIIeTEHIUI HA Pa3JIMYHbIX dTanax ux (opMUPOBaAHUS,
ONMCAHUE LIKAJ OLCHUBAHUSA

bannbHO-peliTUHIOBass cucTemMa sBJsieTCS ©0a30BOM  CUCTEMOW  OIICHUBAaHUS
c(hOpPMHUPOBAHHOCTU KOMIIETEHIIMNA 00yJYarOIIUXCsl.

NroroBasi orneHka coOpMHUPOBAHHOCTH KOMMETEHIIMU(H) 0O0ydYaronIuXcsi B paMKax
0aJUIbHO-PEUTUHIOBOM  CHUCTEMBl  OCYIIECTBIISIETCS B XOJIe TEKYIIEro KOHTPOJs
YCIIEBAEMOCTH, TPOMEKYTOUYHON aTTeCTallMM | OMNpeJeseTcss Kak cymMma OajlioB,
MOJTYYEHHBIX 00YYaIOIMMUCS B pe3yJIbTaTe MPOXO0XKACHUS BCceX (POPM KOHTPOJIS.

Onenka cHOPMUPOBAHHOCTH KOMMETCHIMU(H) 1O MUCHMIUIMHE CKJIAIABIBACTCS W3
JIBYX COCTaBJISIFOIIMNX:
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v IlepBas  COCTaBJIAIONIas — OIEHKAa MpernojaBareiieM Cc(hOPMUPOBAHHOCTH
KOMITETCHIIMM(/A) B TEYCHHE CEMECTpa B XOJ€ TEKYyIIero KOHTPOJS YCIEeBaeMOCTH
(makcumym 100  6amnoB). CTpykTypa TIEpBOM  COCTABIJISIIONICH — OMpEnenseTcs
TEXHOJIOTMYECKOW KapTOW AMCIMIUIMHBI, KOTOpas B Hayajle CeMecTpa TOBOJUTCS [0
CBEJICHUSI 00YyYaIolUXCs;

v’ BTOpas COCTaBIAIOmAas — OIEHKA CHOPMHUPOBAHHOCTH KOMIIETEHITHH (i)
oOyuarommuxcsi Ha 3k3ameHe (MakcuMyM — 30 GamioB) miau Ha 3adere (MakcumyM — 20
OaioB).

YPOBHH IIPOJIBUHYTHIN 0a30BbIi IIOPOT'OBBIN JOTIOPOT OBBIN
OCBOCHUS YPOBEHb YPOBEHb YPOBEHb YPOBEHb
KOMITeTeH M
100 — 6anibHas 8 u=> 70 -84 51-69 0-50
HIKaJ1a
4 — danabHas «OTIUYHO» «xXopouo» «YZIOBJIIETBOPUTE | «HEYAOBIETBOPUTEID
HIKaJa JILHO» HO»

IIIkana oEHOK MPH TEKYLIeM KOHTPOJIE YCIIeBaeMOCTH
10 Pa3JIMYHBIM MIOKA3aTEJIAM

Iloxazamenu oyenusanusn cpopmuposannocmu Bannn Ouenka
KomnemeHnyuil
BeimonHenne nucbMeHHOM paboThI 0-7 «HEYIOBJIETBOPUTEILHOY
8-10 «yIIOBJIIETBOPUTEIHLHOY

11-17 | «xopomioy»
18 -20 | «oTIU9IHO»

[IpoBenenue ompoca 0-7 «HEYIOBJIETBOPUTEILHO
8-10 «YOBJIETBOPUTEIILHO»
11-17 | «xoporio»

18 -20 | «oTIUIHO»

TectupoBanue 0-10 «HEY/IOBJICTBOPUTEIIHHOY
11-16 | «y1OBIETBOPUTEIHHOY
17-24 | «xopomio»

25—-30 | «oTnuyHO»

[TpoBenenue poaeBoit UTrPbI 0-3 «HEYIOBIIETBOPUTEIHHO)
4-5 «YZOBIETBOPUTEIILHO»
6-8 «XOpOIIIO»
9-10 COTJINYHO...

Pemenue kerico 0-7 «HEYIOBIIETBOPUTEIBHO)
8-10 «YZOBIETBOPUTEIILHO»

11-17 «XOPOIIIO»

18 -20 | «oTIUYHON»

BrinonHnenue npoekTHOM paboTh 0-6 «HEYIOBIETBOPUTEIILHO
7-11 «YIOBJIETBOPUTEIIHLHO»
12-16 | «xoporo»

17-20 | «OTIUIHO»
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Brimonnenue u nyoinyHas 3ammura pedepara «HEYIOBJIETBOPUTEIILHO
«YIOBJIETBOPUTEIBLHO
«XOpOLIO»

«OTIUYIHO»

VYuactue B nebarax «HEYIOBJIETBOPUTEIILHO»

«KYAOBJICTBOPUTCIILHO»

«OTJIIMYHO»

Beinonnenue n nyoauyHas 3aliuTa Npe3eHTaluu «HEYIOBJIETBOPUTEIBLHO
«YZOBJIETBOPUTEIILHO»
«X0pouo»

«OTJIIMYHO»

1
2
3
4
3
5
-8 «XOPOLIO»
10
1
2
3
4

BrlmmotHEHIE KOHTPOIBHOM paboThI 0-10 «HEYIOBJICTBOPUTEIHHOY
11-16 | «yIOBIECTBOPUTEIHHO
17-24 | «xopomio»

25—-30 | «oTIIMYHO»

CooTBeTCTBHE KPUTEPHUEB OHCHUBAHUA YPOBHIO OCBOCHHUS KOMIIeTeHIIUM
M0 TEKYIIEMY KOHTPOJIO YCIIEBAEMOCTH

bannn Ouyenka Yposenw Kpumepuu ouenueanusn
oceoenus
KoMnemeHyuil
0-50 «HeynoBieTBopure | Jlonoporosslii OOyuaromuiics He TPUOOPEN 3HAHUS, YMEHUS U
JTBHO» YPOBEHB HE BJIaJIeeT KOMIICTCHIIUSAMU B 00BEME,
3aKperIeHHOM paboueil mporpaMmoit
JICITUTUIAHBI
51-69 | «ynosnerBoputens | Iloporossiii He menee 50% 3amanuii, moieskammx
HOY» YpOBEHB TEKYIIeMY KOHTPOIIIO YCTICBAeMOCTH,

BBIIIOJIHEHBI O€3 CYHICCTBCHHBIX OIIINOOK

70-84 | «xopomo» bazoBbiit OOyuaromuMcs BBIIOJTHEHO He MeHee 75%
YPOBEHb 3aJJaHUH, TOAJIEXKAIINX TEKYILEMY KOHTPOJIIIO
yCIIEBaEMOCTH, WJIH TIPU BBITTOJIHEHHH BCEX
3aJJaHUN JOMYIIEHbl He3HAUUTENbHbIE OIINOKH;
00yyJaronuiics rmokas3ani BliaJleHue HaBbIKaMH
cUcTeMaTH3alluy MaTepHraja U IPUMEHEHHUs ero
NIPU PEUICHUH TIPAKTUYECKUX 3aJaHHI; 3aaHUs
BBINOJIHEHBI €3 OINO0K

85-100 | «oTamuHO» [TponBuHYTHII 100% 3amanuii, TOANIKANIMX TEKYIIEMY
YPOBEHb KOHTPOJIIO YCIIEBAEMOCTH, BBIITOJTHEHbI
CaMOCTOSITENIbHO U B TpeOyeMoM 00beMe;
oOyyaromuiics MposIBIIsieT yMEHHE 000011aTh,
CHCTEMaTH3MPOBATh MaTepPHall M IPHUMEHSTH €T0
NPY PEIICHUHU MPAKTUYECKUX 3aaHHIT; 3a1aHus
BBITTOJTHEHBI C MTOAPOOHBIMHE MTOSICHEHUSIMH 1
apryMEHTHPOBAaHHBIMU BBIBOJIAMU

IlIkaJia OLIEHOK IO MPOMEKYTOYHOM aTTECTALNM

Haumenoeanue ¢popmui banan Ouenka
HPOMENHCYMOUHOU ammecmayuu
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DK3aMeH

0-30

«HEYIOBJIETBOPUTEIILHO
«YIOBJIETBOPUTEILHO
«XOpOLIO»

«OTIUYHO»

CooTBeTCTBHE KPUTEPHUEB OHCHUBAHUA YPOBHIO OCBOCHHUS KOMHeTeHIIl/Iﬁ
o l'[pOMe)KyTO‘IHOﬁ arTrecranmmmu Oﬁy‘laIOIl_[I/IXCH

bannw

Ouenka

Yposenw
oceoeHus
KomnemeHnyui

Kpumepuu oyenusanus

«HCYHOOBJICTBOPUTC
JIBHO»

Jlonoporosbli
yYpOBEHb

OOyuaroniuiics He IPHOOPEIT 3HAHUS, YMEHUS U
HE BJIa/IeeT KOMIIETEHLUSIMH B 00bEME,
3aKperIeHHOM paboueil mporpaMMoit
JMCLUIUIMHBL, 00y4Jarouics He CMOT OTBETUTh
Ha BOIIPOCHI

10-16

«YHAOBJICETBOPUTECIIb
HO»

[ToporoBbsiii
YpOBEHb

OOyuarouiics 1aja HEMOJHbIE OTBETHI HA
BOIIPOCHI, C HEIOCTATOYHOM apryMeHTalueH,
IIPAKTUYECKUE 3a/IaHUS BBIIIOJIHEHBI HE
IIOJIHOCTBIO, KOMIIETEHIIUH, OCBAMBAEMBIE B
IIPOLIECCE U3YUYEHUS TUCLUTIIMHBI
c(OpMHPOBAHKI HE B TOJIHOM 00BEME.

17-23

«XOopouio»

ba3oBrIit
YpOBEHb

OOyuaromnmiicst B 11e7I0M IproOpen 3HaHUS U
YMEHUS B paMKaX OCBaWBaeMbIX B IIpoLecce
00y4YeHHS 10 JUCUUIUINHE KOMITETCHIINH;
o0yyaroIuicst OTBETUII Ha BCE BOIPOCHI, TOUHO
JIaJl OTIpEIeIICHHS U TIOHSATHS, HO 3aTPYAHSACTCS
HOJATBEPAUTH TEOPETUUECKUE TTOT0XKEHUS
IPAKTUYECKUMHU [TpUMEpPaMu; 00yJaroLuics
IIOKa3aJl XOpOILUe 3HaHUS 110 MPEeIMETY,
BJIaJICHNE HABBIKAMU CHCTEMAaTH3aIlMK MaTepHrasa
¥ TIOJIHOCTBIO BBIMOJIHUI IPAKTUYECKHUE 3aJaHUs

25-30

«OTIIUYHO»

[IponBuHyTHII
YpOBEHB

OO6yyaromuiics mpuoOpesn 3HaHus, YMEHUS U
HaBBIKU B TIOJTHOM 00bEME, 3aKpEIIEHHOM
paboueii mporpaMMol TUCIUTUINHBL,
TEPMUHOJIOTHUECKHUI arnapaT UCIOJIb30BaH
MPAaBUIILHO; OTBETHI MOJHBIE, 0OCTOSTENBHBIE,
apryMEeHTHPOBaHHbIE, TOATBEPKACHBI
KOHKpPETHBIMU ITpUMEpaMu; 00ydaromuics
HpOsIBIIIET YMEHHE 0000111aTh,
CHCTEMaTH3HPOBATh MaTEPHAJ U BHIIIOJIHSIET
NpaKTUYECKHE 3aJaHUs C TOJIPOOHBIMU
MOSICHEHUSIMH U apTYMEHTHPOBaHHBIMHU
BBIBOIAMU
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Pa3znen 4. MeToanueckue MaTepuaJbl, onpeae/siomue npouexaypbl
OLICHMBAHUS 3HAHUI, YMEHUI, HABBIKOB, XapaKTEePU3YIOLIUX
Tanbl GOPMUPOBAHUA KOMIIETEHIIMH

[Iponienypa OLIECHMBAHUS — MOPANOK ACHCTBUI MpPU MOATOTOBKE W IMPOBEICHUU
aTTECTAIMOHHBIX UCTIBITAHUN U (POPMUPOBAHUH OLICHKHU.

[Iponenqypa MPOMEKYTOYHOM AaTTECTAlMM IMPOXOJUT B  COOTBETCTBUU C
[TomoxeHneM 0 MPOMEKYTOYHOU aTTECTALIMU 3HAHUU CTyAEHTOB U ydamuxcs 'Y HX.
- ATTeCTallMOHHBIE HCHIBITAHUS MPOBOIATCS MPENOJAaBATENEM, BEAYIIUM JIEKIIMOHHBIC
3aHATHSA O JaHHOW JUCUUIUIMHE, WIHM MPENOJABATEISIMU, BEAYIIUMH IMPAKTUYECKHE U
nabopaTopHble 3aHATHS (KpOME YCTHOTO 3Kk3ameHa). [IpucyTcTBHE MOCTOPOHHHUX JIHUI[ B
X0/Ie TPOBEICHUS AaTTECTAIIMOHHBIX HWCHOBITAHUN 0€3 pa3pelieHusi peKTopa WU
MpopeKkTopa HE JomyckaeTcs (32 HCKIIOYEHHEM pabOTHUKOB  YHHBEPCHUTETA,
BBITIOJTHSIFOIIIMX KOHTPOJUPYIONHE (DYHKITMH B COOTBETCTBUU CO CBOUMH JOJDKHOCTHBIMU
o0s3aHHOCTSIMU). B ciiydae OTCYTCTBUS BEOyLIEro NPENOJaBaTeNsi aTTECTAMOHHBIE
WCTIBITAHUSI TIPOBOJISITCSl MPErojaBaresieM, Ha3HAYCHHBIM MUCbMEHHBIM PACHOPSIKECHUEM
o kademape.
- lHBanuIpl ¥ 1A ¢ OTPAaHUYEHHBIMU BO3MOKHOCTSIMU 3I0POBbS, UMEIOIINE HAPYLICHUS
OTNIOPHO-ABUTATEIILHOIO aIllapara, AOMYCKAIOTCS Ha aTTECTAllMOHHBIE HWCIBITAHUS B
CONIPOBOK/ICHUH aCCUCTEHTOB-COMPOBOKIAOIIHX.
- Bo BpeMs arTecTallMOHHBIX WCHOBITAHUNA OO0yYaroluecs MOTYT TOJIb30BaThCs
MpOTPaMMON IHUCIUIUIMHBI, a TaKKE€ C pa3pelieHUs] MpenoAaBaTelii CIPAaBOYHOW U
HOPMAaTUBHOM JINTEPATyPOM, HENPOrPaMMUPYEMBIMU KaIbKYISTOPaAMHU.
- OueHka pe3ylbTaTOB YCTHOTO  aTTECTAllMOHHOTO  MCIBITAaHUA  OOBSIBISETCS
oOyyaromumcs B IeHb €ro npoBeAcHus. [Ipu npoBeeHNN MUCEMEHHBIX aTTECTAIMOHHBIX
WCTIBITAHUH WJIM KOMITBIOTEPHOTO TECTUPOBAHUS — B JIEHb UX MPOBEJACHUS UM HE TIO3THEE
CJIeIyIOLEro paboyero AHs MOcie UX MPOBEACHUS.
- Pe3ynbTarhl BBIMOJIHEHUSI aTTECTAIMOHHBIX HCITBITAHUM, MTPOBOJAUMBIX B MUCHMEHHOU
dbopme, dopme HUTOrOBOM KOHTPOJILHOM pabOThl WM KOMIIBIOTEPHOI'O TECTUPOBAHUS,
JOJKHBI OBITH OOBSBIICHBI 00YUYaIOIIUMCS Y BBICTABJICHBI B 3aUETHBIC KHIKKU HE MO3HEE
clleyroIero pabodero JHs MOCje UX MPOBEACHUS.

IHopsinok npoBeeHNsi OLEHUBAHUSA C(POPMHUPOBAHHBIX KOMIIETCHIUI B X0/€
NPOBeeHUs YCTHOI0 OIpoca

YCTHBIM ONpPOC MPEANONAracT YCTHBIM OTBET CTYJE€HTa HAa OJUH OCHOBHOM H
HECKOJIBKO JIOTIOJIHUTEIBHBIX BONPOCOB mpenogasarens. OTBET CTyAeHTa OJIKEH
MPEACTABIATh COO0OM pa3BEPHYTOE, CBSA3AHHOE, JOTMYECKHM BBICTPOCHHOE COOOIICHHE.
Y cTHBIE ONMPOCHI MPOBOASATCS BO BpEMs MPAKTUUECKUX 3aHATHUM, U MOTYT UCIOJIb30BaThCS
B KAQ4yeCTBE JIOMOJHUTEIBLHOTO HWCHBITAHUS TPU HEAOCTATOYHOCTH PE3YJIbTATOB
TecTUpoBaHusl. Bompockl ompoca HE JOJDKHBI BBIXOJUTH 3a PaMKH OOBSBICHHOW IS
JAHHOTO 3aHATHS TEMBI.

[Ipr BBICTaBIICHMM OLIEHKM IPEIOJAaBaTEIb YYUTHIBAET MPABUIBHOCTH OTBETA IO
COAEPkKAHUIO, €r0 IMOCJIEAO0BATEIBHOCTh, CAMOCTOSATEIBHOCTh CYXXJICHUH W BBIBOJOB,
YMEHHUE CBSI3bIBATh TEOPETUUYECKUE MOJIOKEHUS C MPAKTHKOW, B TOM YKCIE U ¢ Oyaymien
poeCCUOHATILHOM S TEIHBHOCTHIO.
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MeToauka OleHUBAHHUS OTBETOB HA YCTHbIE BONMPOCHI (01IPOC)

bannn Ouenka Ilokazamenu Kpumepuu

18-20 | «omauuno» 1. Ilonnoma oanmwvix 1) Ionno u apeymenmupo8anto
0meemos; omeeuaem no coOepI’HCAHUO
2. Apeymenmupoeannocmo 3a0aHus;
OAHHBIX OMBEMOB; 2) Obuapyacueaem nonHumanue
3. Ilpasunvrocms omeemos Ha | mamepuana, Modxcem 060CHO8AMb
80NPOCYHL; CBOU CYIHCOCHUS, NPUMEHUMb 3HAHUSL
4. THonumanue Ha npakmuke, npueecmu
Mamepuana HeoOX00UMble NPUMEPbl He MOIbKO

N0 YYeOHUKY, HO U CAMOCMOAMENbHO
cocmasiieHHbvle,

3) uznacaem mamepuan
noC1e008amenbHO U NPABUTLHO.

11-17 «xopouioy Cmyoenm oaem omeem,
VOOBIeMBOPAIOWULL MeM dce
mpebosanuam, ymo u OJisk OYeHKU
«5», Ho oonyckaem -2 owudbKu,
KOMopble cam e UCNPABisem.

8-10 «yooeiremsopume Cmyoenm obHapycusaem 3HaHue u
JILHOY NOHUMAHUE OCHOBHBIX NOLONCEHULL
OAHHO20 300aHUS, HO:

1) uznacaem mamepuan HenoaiHo u
00onycKaem HemoyHOCMU 6
onpeoeneHuy NOHAMUU UlU
Gopmynuposxe npasu;

2) He ymeem 00CmMamo4Ho 21y00Ko u
0oKazamenbHo 000CHOB8AMb CEOU
CYIHCOEHUS U NPUBECTU CBOU
npumepwl;

3) uznacaem mamepuan
Henocne008amenbHo U OONycKaem

owuOKU.
0-7 «Hey00s81emeopu Cmyoenm obuapyscueaem He3nauue
menvHO» omeema Ha coomeemcmsyoujee

3a0anue, donyckaem ouuOKU 8
Gopmynuposxe onpedenenuii u
NPABUL, UCKAXNCAIOUUE UX CMBICIL,
b6ecnopsi0ouHo U HeyBepeHHO
uznazaem mamepua; OMmeuaomcs
maxue HeOOCMAMKU 8 NOO20MOBKe
cmyoeHma, Komopwle 61 Hmcst
CEPbE3HbIM NPENIMCMEUem K
VCHEeUHOMY 06]1A0EHUI0
NOCAOYIOUWUM MAMEPUATIOM.

IHopsiiok npoBeaeHNsi OLIECHUBAHUSA C(POPMHUPOBAHHBIX KOMIIETCHIUI B X0/€
NPOBeAeHUS POJICBOM UTPbI
1. TlonroroBka K mpoBeleHUIO UIpbl. Benymmii oOBSCHAET CyTh METOJA, UIPOBbBIC
MpaBWJIa U 3a1a4M y4acTHUKOB. Ha maHHOM 3Tame m3iaraercs clieHapuil U OpraHu3yeTcs
UTPOBOE MPOCTPAHCTBO.

65



2. HenocpenCcTBEHHOE MPOBEACHHE WUIPhl. YUYACTHUKM B WMIPE BOIUIOLIAIOT CLEHAPHU,
MPOUCXOIUT «IPOXKUBAHUE)» YYACTHUKAMHU TMPOOJEMHONW CHUTyallud B €€ WIPOBOM
BOIUIOUIEHUH, T.€. B POJIEBOM HMrpe oO0ydaeMble OBJIQJIEBAIOT OMBITOM JESTEIBHOCTU M
COOTBETCTBYIOIIUX €My TNEpPEeKUBAaHUM, CXOJHBIX C TE€M, YTO OHHM MOJY4YHWJIA OBl B
NENCTBUTEIBHOCTH.

3. lloaBenenune wutoroB urpbl. CyThb AAHHOTO 3Talna — OCMBICIEHUE «IIEPEKUTOrON.
Hauyunate >xenarenbHO ¢ BepOanM3alid YYaCTHUKAMHU WIPhl CBOUX MEpPEKUBAHUN
(omucaHMsi CIOBaMHM CBOUX OIIYIICHHM, BO3HUKABIIMX IO XOAY HWIrphl) U OOMEHa
AMOLMOHAJIBHBIM OIBITOM MEXAY YYaCTHUKAMHU HUTPBI.

MeTOJII/IKa OIICHUBAHUA YIaCTHUA B pOJIeBOﬁ urpe

bannw Ouyenka Ilokazamenu Kpumepuu

9-10 «OMAUYUHON 1. Ilonnoma cooepoicanus Cooepoicanue gblcmyniieHus NOHOe,
8bICYNICHUSL. UCNOL3YIOMCS KOHKpemHble (haxkmul,
2. OcosHanHocmsb membl OCO3HAHHOCMb MeMbl USPbL.
uepul. Buipazumenvnocms peuu, ymenue
3. BuipazumenvHocmo peyu. | y8adxdCUmenbHo omeeuamsy
4. Braoenue mamepuaniom. cobeceOnuxam, c60600Hoe 61adeHue
5. Payuonanvnocmo Mamepuaiom

6-8 «XOPOULOY UCNONIL3068AHUS BPEMEHU. Cooeporcanue golcmynieHus NOIHoe,

UCNONL3YIOMC AaDCMPAKmMHbvlLe
@axkmol, 0OCO3HAHHOCMb MEMblL USPbL.
Buipasumenvnocms peuu, c60b600noe

8la0eHue Mamepuaiom
4-5 «yooenemseopume Cooeporcanue svicmynieHus ne
JIbHOY NOJNIHOE, UCNONbL3YVIOMC AOCMPaKmHble

qbaKmbl, OCO3HAHHOCNb membl ucpbol.
He@blpaB’umeJleOCWlb pedu.
Hepab;uommbHoe ucnojibzoearue

8pemenu.
0-3 «Hey00s81emeopu Henonnoe cooepoicanue evicmynienus,
menvHO» HeOoCO3HAHHOCMb MeMbl USPbl,
HepayuoHAIbHOE UCTONb308AHUE
epemeHu

IHopsinox npoBeaeHusi OeHMBAHUS CPOPMHUPOBAHHBIX KOMIIETCHUMH B X0/€
BbINOJIHEHHS U MyOJUYHOM 3alIUTHI pedepaTa

PedepupoBanue mnpenanonaraeT HU3JI0KEHUE KaKOro-JIMOO BOMpoca Ha OCHOBE
kinaccudukanuu, 0600IeHNs, aHAIN3a U CHHTE3a OJHOTO WJIM HECKOJIBKUX MCTOYHUKOB.
Cnennduka pedepara:

1. He conepkuT pa3BepHYThIX 10KA3aTeIbCTB, CPABHEHHI, pACCYXKIECHUMN, OIICHOK;

2. JlaeT OTBET Ha BONPOC, YTO HOBOT'O, CYILIECTBEHHOTO COACPKHUTCS B TEKCTE.

3agauamu pedepara SBISIOTCS:

1. ®opMupoBaHuE yMEHUH  CaMOCTOATENBbHONM  pabOThl  OOyYarolUXCS  C
HMCTOYHUKAMU JIUTEPATYPhl, UX CUCTEMATU3aIS;

2. Pa3BuTHE HaBBIKOB JJOTUUECKOTO MBIIIICHUS;
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3. YriyOnenne TeopeTHIeCKuX 3HaHUH 110 MpoOJIeMe UCCIISTOBAHMUS.

[Tporieaypa 3amuThl pedepara BKIOYAET B CEOSI:

— KpaTKoe CcOOOIeHHEe O0OydJaromierocss Mo TeMe | pe3ynbraraM paboThl,
XapaKTepu3yrollee 3a1a4ud padoThl, €e aKTyaJbHOCTb, MOJTYYCHHBIC PE3YJIbTAThI, BEIBOI U
npeaIoxKeHus. (5 MUH);

— OTBETHI 00YYAIOIIETOCS Ha BOIPOCHI MPETIOaBaTES.

MeToauka oueHMBaHud pedepaToB

bannv Oyenka Tlokazamenu Kpumepuu
«OMAUUHON 1. Ilonnoma évinonnenus Buinonnensi 6ce mpebosanus K

pedhepamos; Hanucanuo u 3awume pegepama:

2. Ceoespemennocmy 0bo3Hauena npodiema u 060cHo8ana eé
6bINOIHEHUS, AKMYanbHOCMb, COeNaH KPAmKUll aHauus
3. Ilpasunvrocms omeemos Ha |PasiudHbIX MOYeK 3peHUs Ha

60NPOCHI; paccmampusaemyio npoodiemy u 102u4Ho
u m.o. U3TI00/CEHA COOCMBEHHASI NO3UYUS,

chopmynuposarvl 8160061, memda
PACKpbIMA NOTHOCMbIO, BbLOEPIHCAH
00bEM, COOI00eHbl MPeboBaAHUsL K
BHewHeMy 0ghopMaeHUIo, OaHbl
npasuibble OMmeenvl Ha
00NONHUMENbHbLE BONPOCHI.

«XOPOULO» OcHognvle mpebosanus Kk pegpepamy u
eco 3auume 8bINOJIHEHbL, HO NPU IMOM
OonyweHvl Hedouemsl. B uacmnocmu,
UMEIOMCS. HeMOYHOCMU 8 U3NIOMHCEHUU
Mamepuana; Omcymcmeyem 102UdecKds
10C1e008aAMENLHOCb 8 CYHCOCHUSAX, He
6bi0epaican obvem pepepama; UMeOMcs
ynyujenus 6 opopmaeHuu; Ha
00NnOIHUMENbHbBIE BONPOCHL NPU 3aLUmMe
0aHbl HenoHble OMeembl.

«y00871emeopument Umeromes cywecmeenHule

HOY omcmynJieHusi om mpebo8aHull Kk
pegepuposanuro. B uacmnocmu: mema
oceeujena Tub YacmuyHo,; OONyuensl
axmuueckue owUOKU 8 COOEPAHCAHUU
pegepama unu npu omseeme Ha
00noIHUMENbHbIE BONPOCHL.

«Heyooeremeopume Tema pegpepama ne packpvima,
IbHO Y 0OHAapYICUBAEMCS CYUWECMBEHHOE
Henonumanue npooiemvl

IHopsinox mpoBeneHusi OLEHMBAHUS CPOPMUPOBAHHBIX KOMIIETCHUHH B XO0/Ae
NPOBeIeHNS TECTUPOBAHUA
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MecToM MpoOBEAEHHUS KOMIIBIOTEPHOTO TECTUPOBAHMS SBIISIFOTCS KOMIIBIOTEPHBIE
KJIAcChl yHUBepcuTeTa. Takke BO3MOXEH YIaJIeHHBbIA J0CTyn (C HCHOJIb30BAaHUEM
JUYHOTO KoMmmbloTepa) K TectaM A camornpoepku B JUOC «IIpomereit». ['papuku
KOMITBIOTEPHOT'O TECTUPOBAHUS CTYICHTOB COCTABIISIIOTCS B COOTBETCTBUU C PaclUCaHUEM
y4eOHBIX 3aHATHM, JHUOO B COOTBETCTBUMU C YyKa3aHUSIMHU MpenojaBaTels B paszjenax
«O0bsBreHus» u «Popym» muuHoro kabuHeta ctygaeHTa B IUOC «IlpomeTeii».

CopnepkaHve TECTOBBIX 3aJlaHUM, KPUTEPUHM WX OLIEHKH, METOJIMYECKUE
PEKOMEHJAIIMK TI0 WX BBIMOJHEHUIO pa3padaThIBAIOTCS M YTBEpXKAAIOTCA Kadeapamu
yHuBepcuTeTa. [Ipy IpoXoKaeHUN KOMITBIOTEPHOTO TECTUPOBAHUSA, 3aJaHU A1 KaXA0r0
CTYJIEHTa BBIOMPAIOTCSA MPOrpaMMOM CIydallHbIM 00pa3oM M3 OOLIEro o0bemMa TECTOBBIX
3aJlaHU 110 JUCIUILINHE.

Pe3ynpTaT TeCTHpOBaHHSA yCTAHABIMBAETCSA C YYETOM BbIOOpa ajlropuTMa pacyera
OLICHKH. TecT coaH Mpu YCIOBHH, €CIM HaOpaHHbIE Oaibl CTYJIEHTOM HE MEHBIIE
npoxoaHoro Oamia (mopora ciaauu Tecta). [lo okoHUaHWu pabOTHI ¢ TECTOM CTYACHTY
IIPENOCTABIIIECTC BO3MOKHOCTh IPOCMOTPETH PE3YyJbTaThl TECTUPOBAHMS - KOJUYECTBO
HaOpaHHBIX 0aJIOB, IEPEUEHBb BOIIPOCOB, HA KOTOPbIE JaHbl MPaBUIIbHbIC, HEITPABUIIbHbIC
Y HEIOJIHBIE OTBETBHI.

MeToauka OleHUBAHUSA Pe3yJIbTATOB TECTHPOBAHUS

bannw
Ouyenka Hlokazamenu Kpumepuu

25-30 COMIIUYHOY 1.  Iloanoma evinonnenus Boinonneno bonee 85 % 3aoanuii
mecmoevix 3a0aHUlL; NPeoloNCEeHHO20 mecmd, 8 3A0AHUSIX
2. CeoespemennHocmb OMKPLIMO20 MUNA OaH NOJIHbLI,
6bINOJIHEHUS, PAa36epHymblil Omeem Ha

3. Ilpasunvrocmv omeemos | NOCMABIEHHbII BONPOC

17 -24 «XOpOULoN Ha 60NPOCHI; Buinonneno 6onee 70 % 3a0anuil

4.  CamocmoamenvHocmy NPeOoAHCeHHO20 mecma, 6 3a0aHUSIX
mecmuposanus; OMKPBIMO20 MUNA OaH NOIHbBIL,
pazeepHymuiii omeem Ha
NOCMABIEHHBII 8ONPOC; OOHAKO ObLIU
00NyueHbl HemMo4YHOCMU 6 OnpeoeseHuu
NOHAMULL, MEPMUHO8 U Op.

11-16 «y00871emeopumeint Buvinonneno 6onee 54 % 3adanuii
HO» NPEeON0NHCEHHO20 Mecmd, 6 3A0AHUSIX
OMKPbIMO20 MUNA OaH HenoIHbll
omeem Ha NOCMABLeHHbLIL BONPOC, 8
omeeme He NpUCymcmeyiom
00KazameibHble npUMepbl, MeKCH CO
CMUTUCTNUYECKUMU U
opghoepadghuueckumu owubKamu.

0- 10 «HeyOdosemeopume Buvinonneno ne 6onee 53 % 3adanuii
IbHO » npeonodHceHHo20 mecma, Ha
nocmasienHvle 60NPoCcyl OMeent
omcymcemeyem uiu HenoiHbll,
oonyujenvl cyuecmeeHmvie OUUOKU 8
meopemuyecKkom mamepuane
(mepmuHax, NOHAMuUsIX).
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IHopsinoxk npoBegeHUsI O CHUBAHUSA C(POPMUPOBAHHBIX KOMIIETEHIUI B X0/1€

NMPOBeJICHUS Kerc-3a1a4u.

[Ipuctymass K pelIeHuIo KeHc-3aJaHusi, HYXHO, NPEXIE BCEro, BHHUMATECIHLHO
MPOYECTh COOTBETCTBYIONIYIO IIaBy (WM TJIaBbl) y4eOHHMKAa M APYIYIO JUTEPATypy, a
TaK)K€ M3YYUTh PEKOMEHIOBAHHBIE HOPMATHBHBIC aKThl. PEKOMECHIYETCS HCIOIb30BATh
anekTpoHHbIe Ondmoreunsie cucteMbl (OBC) «Opaiit» u «Bibliocluby, a Takke D1OC

«IIpomerein»

AHanu3 keica JOKEH OCYIIECTBIISITHCS B ONPEICICHHOM MOCIEI0BATEIbHOCTH:
1. Boigenenue npoOaembl.

2. [Nouck ¢akToB no JaHHOU Mpodieme.

3. PaccMoTpeHue anpTepHATUBHBIX PELICHUN.

4. Be160p 000CHOBAaHHOTO PEIICHUSI.

MeToauka OlecHUBAaHUA KeHc-3a1a4

Bannwt Ouenka Hokazamenu Kpumepuu

18-20  |[«omauunoy IHonnoma pewenus| OcHosHble MpebOBaHUs K peuleHUio
Kelc-3a0ay; Keluc-3a0ay 8bINOJHEHbI.
Csoespemennocms | [lpooemoncmpuposamvl ymeHue
BbINOIHEHUS, AHATUZUPOBAMb CUMYAYUIO U
IIpasunvnocmo HAX00ums ONMUMANIbHOE
omeemos Ha KOIUYeCmea peulenutl, ymenue
80NPOCHI; pabomamo ¢ ungopmayuet, 8 mom

11-17  |«xopowioy

yucie ymenue 3ampe6osamao
OONOHUMENbHYI0 UHDOPpMAYUIO,
HEe0OX00UMYI0 O YIMOYHEHUs.
cumyayuu, HagblKu YemKo2co u
MOYHO20 UBNLOAHCEHUSL COOCMBEHHOU
MOYKU 3PEHUsL 8 YCIHOU U
nucbMeHHoUl ghopme,
ybeoumenbHo20 OMCMAausanus.
cBoell MOUKU 3DeHUs;

OcHogHble mpeb0o8anus K peueHuro
Kellc-3a0a4 8bINOJIHEHbl, HO NPU
amom oonyuyeHvl Heoouemwl. B
YacmHocmu, HedOCMamMo4HO
PACKPbIMbL HABLIKU KPUMUYECKO20
OYEHUBAHUSL PA3TUYHBIX MOYEK
3peHus, ocywecmeieHue
CaMOaHanUu3a, CaMOKOHMpOJisL U
CamooyenKu, KpeamugHoCmi,
HeCmaHoapmuoCmu npeoiazaemoblx
peuieHutl
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8-10 «V00871eMEOPUMETLHOY Hmeromcea cywecmeennvle
OMCmMynieHusi om peuleHus Ketic-
3adau. B uacmnocmu
OMCYymcmeyom HABbLIKU YMEHUs]
MOOenuposams peuletus 6
coomeemcmauu ¢ 3a0anuem,
npeocmasiime paziuiHsie
no0X00bl K paspabomke niaHo8
oeticmsutl, OpUEeHMUPOBAHHBIX HA
KOHeUHbllU pe3yibmam

0-7 «HEYO0BIIeMBOPUMETLHO N 3aoaua ketica ne packpvima,
0OHAPYIACUBAENCIL CYUIECMBEHHOE
Henonumanue npooiemvl

IHopsinox npoBegeHUs OUECHUBAHUSA C(POPMHUPOBAHHBIX KOMIIETEHIIUI B X0/1€
NpoBeJeHusI MUCbMEHHO PadoThI

B mpouecce mnpakTHMUecKOro 3aHATUS OOydarolIUecs BBIMNOJHIIOT OJHY WM
HECKOJIbKO IMCBbMEHHBIX paloT (3aJaHMil) MOJ PYKOBOJACTBOM NPENOJaBaTENsl B
COOTBETCTBHUH C U3yYaE€MbIM COJIEp)KaHUEM YUEeOHOro MaTepuara.

IIncbMeHHbIe PadOTBHI-3TOPA3JIUYHBIC BHABl YIPAXKHEHUW, 3aJaHUS Pa3HOU
CTENIEHU CJIOXKHOCTEH, TPEOYIOIIMX pEIICHHE IMOCTAaBJIEHHBIX B HUX 3a/lay TaKWX Kak:
03arJIaBUTh CMBICIIOBbIE OTPE3KM TEKCTa, HAMKMCATh BOMNPOCHI K TEKCTY OTBETUTH
MUCHbMEHHO Ha BOMNPOCHI, COCTABUTh IUIAH COOOIICHUS W T.0. BaxHyio o00yuaroniyio
(YHKLHIO BBINOJHSIOT MUCbMEHHBIE PA0OTHI, CBSI3aHHBIE C MPOYUTAHHBIM TEKCTOM.

MeTOIlI/IKa OIICHUBAHUA BbBINIOJIHCHUSA ININCbMCHHBIX pa60T

bannwv Ouyenka Ilokazamenu Kpumepuu
18- 20 «OMIAUYHOY Kommynuxamusnas 3aoaua peuwena
1. Pewenue NOJHOCMbIO. 3a0aHue NOIHOCMbIO 8bINOJIHEHO!
KOMMYHUKAMUBHOU | coOepaiicanue ompaxicaem ece dcnekmeol,
3a0ayu. VKa3aHHble 8 3A0aHUU, 8bICKA3bIBANUE
2.Coo0eporcanue u | n1oeuuno. Jlexcuueckue, epammamudeckue u
opeaHuzayus mexcma. | opgozpaghuyeckue ouuOKU omcymcmaeayom.
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11 -17 «xopouioy 3. Jlexcuxka. Kommynuxamusnas 3adaua peutena,

4. I'pammamuxa HEMHO2OHUCTIeHHbLE A3bIKOBbLE NOSPEULHOCMU
5. Opdgocpadua u | ne npensmcmeyrom nOHUMAHUIO.
Kaniuepagus 3aoanue 8blnoIHEHO: HEKOMOPbIe ACNEeKMmbl,

VKA3aHHble 8 3a0aHUll, pACKPbIMblL He
NOJIHOCMbIO, 8bICKA3bIBAHUE 8 OCHOBHOM
JIO2UYHO.

Hcnonv3yembiu cnosaphwiii 3anac
coomeemcmayem nocmagieHHol 3adaue,
obyuarowuii NOKa3al 3HaHue 1eKCuKy u
VCHEWHO UCNOIb308A]l ee.

I pammamuueckue cmpykmypol UCHOIL3VIOMCS
8 COOmMBEemcmeul ¢ NOCMAagIeHHoU 3adayell,
APAKMUYECcKU Omcymcmeyiom oumuoKu,
cobO00aemcs npasuibHblll NOPSIOOK CI08.
Opgoepaghuueckue owmudbxu npakmuvecku
omcymcmeyom, meKcm HanucaH ¢
co0O00eHUueM NPasul Kaiiuepaguu.

8-10 Kommynuxamuenas 3aoaua pewena, Ho
JIeKCUKO-2pammamuieckue noepeunHocmu
NPensimcmeyom NOHUMAHUIO.

3adanue 8b1nOIHEHO He NOTHOCMbBIO.
cooepoicaniie Oompaxicaem He 6ce dcneKml,
VKA3aHHble 8 3a0anUll, 8bICKA3bIBAHUE He
6ce20d 102UHHO.

Hcnonv3yemblii cnosaphwiii 3anac
«Yoosenemeopu coomeemcmayem noCmaesieHHoll 3adaye,
MenbHO» 00HAKO CYYAIOMCS OMOEIbHbIE HEMOYHOCIU
6 ynompebienuu cio8, b0 Cio8apHbIll 3anac
02PAHUYEH, HO UCNONb308AH NPABUTIBHO.
HUmeemcsi psio epammamuueckux owmubok, He
3ampyOHAIOWUX NOHUMAHUE MeKCmA.
Hmeemcs psio opghoepapuueckux ouubox u
He3HauumenbHoe OMKIOHEHUEe OM NPAGUL
Kaniuepagpuu, umo He 3ampyoHsOm
nonumanue mexcma. Kommynuxamuenas
3a0aua He peuleHa

0-7 3aoanue He 8bINOIHEHO: cOOepIIcaHUe He
ompadicaem me acnekmul, KOmopbule YKa3aHbsl 6
3a0anuu, Omcymcmeyem 102uKa 6
NOCMPOEHUU 6bICKA3bIBAHUSL.

«Heyodoenemesop Kpaiine ocpanuvennuiil crosapuulii 3anac ne
UMEIbHOY N0360151em 6bLINOIHUNMb NOCMABNEHHYIO 3A0aiy
UIU 0OYYAIOWUIICS HEe CMO2 NPABUTILHO
UCNONb306aMb CE0U IEKCULECKULE 3anac O
BbIPAICEHUS CEOUX MbICIIEL.

I'pammamuueckue npasuna ne coo1100arOMCAL.

IHopsiiok npoBeaeHKsi OLCHUBAHKUS C(POPMUPOBAHHBIX KOMIIETEHIIMU B X0/1€
nedaToB

71



JeGaThl IPEIOCTABISAIOT BOZMOXKHOCTh YYaCTHHUKAM OOCYIUTh MPOOJIeMy C LEIbIO
OMpeJeeHUs] BO3MOXHBIX NyTeW ee pelieHus, 0003HAuYUTh HaJIM4YUE OIpeAesIeHHON
MO3UIMU, TEOPETUUYECKUX 3HAHUN M MPAKTHUYECKOTO OIbITa, MOJIYYEHHOTO B IMPOIECCE
U3YYECHUS JUCIUILIUHBI.

JlebaThl OpPraHM3ylOTCS C YYE€TOM OOCYXKIEHHUS NPEeIHAMEPEHHO 3aJI0KEHHBIX
HECKOJIBKUX TOYEK 3PEHHUS] Ha OJIUH M TOT € BOIPOC, 00CYXIECHHE KOTOPBIX MOJBOJUT
YYaCTHUKOB K TIPUEMJIEMbIM [UJIi BCEX TMO3MIMSAM U peHIeHusIM. TakuMm 00pazom,
HEOTHEMJIEMBIM  COCTABJISIOIIMM  J1€0aTOB  CTAaHOBUTCA: HEPA3PEIIEHHBIH  BOIPOC,
pPaBHOIMPABHOE YYacTHE MPEACTABUTEICH BCEX 3aMHTEPECOBAHHBIX CTOPOH, BBIPAOOTKA
MPUEMJIEMBIX JJIs1 BCEX YYaCTHUKOB PELIECHUH 10 00CYKIaeMOMY BOIIPOCY.

[Ipu npoBeaeHun ne6aTOB ISl JOCTHXKCHUS TOJOXKHUTEIBHOTO pe3yjibTaTa H
CO3/IaHUsA JEJIOBOM aTMOC(EpPHI MPEayCMaTPUBACTCS:

— ONTUMAJILHOE KOJIMYECTBO YYACTHUKOB M MPUTIIAIIEHHBIX;

— OCHALIEHUE MOMEIICHUS MYJIbTUMEIUUHBIMU CPEACTBAMU C LIETBIO MOIIEP/KAHUS
JIeJIOBOM U TBOPYECKOM aTMOC(ephl;

— YCTaHABJIMBAETCS PETVIAMEHT BBICTYIUICHUH (3-5 MUH);

— 00ecreynBaeTcsi COOTBETCTBYIOLIEE O(OPMIICHHE ayIUTOPUH, KOMMYHHKAIUH
OCYIIECTBISIOTCA <«JIMIOM K JIMIY», YTO CHOCOOCTBYET TpYNIIOBOMY OOILEHUIO MU
MAaKCUMaJIbHOW BOBJICYEHHOCTH B IUCKYCCHIO.

MeToauka oueHUBaHUA C(POPMUPOBAHHOCTH KOMIIETEHUMH 10 UTOTramM
nposeaeHus 1e0aToB

bannu Ouyenka Iloxkazamenu Kpumepuu
9-10 | «omauunox 1.06was kynemypa u IIpooemoncmpuposanuvl ymenue
opyouyus AHATUZUPOBAMb CUMYAYUTO U
2. ApeymenmuposanHocms, | pabomams ¢ uHpopmayuetl,
636€ULEHHOCb U HABbIKU YeMmKO20 U MOYHO20
KOHCMPYKMUBHOCHb U3TLOJHCEHUSL COOCTNBEHHOU MOYKU
npeonodcenul 3peHus, YoeoumenbHo2o
3. Ymenue eecmu omcmauaHus ceoeti NO3UYUU;
oucKyccuro Kpome mo20 OmmeyeH GblCOKUU
4. Ymenue omcmaugamos | ypo8eHb aKMUSHOCMU, MAKMA,
C60€ MHeHue 2nyOUHbl U OPUSUHATLHOCU
5. Akmusnocmo 6 cyorcoenull
6-8 «xopouioy 00OCyHcOeHUU Ommeuenvl 0ocmamoumwvlil
6. MacuumabHnocmy, Ypogens obuyeli Kynbmypul u
eYOUHA U OPULUHATIBHOCG | 3PYOULUL, HO NPU IMOM
cyorcoeHul odonyueHvl npobenvl 8 edeHuU
ouckyccuu. B wacmnocmu,
He0OCMAamoyHo pacKpbimol
HABbIKU KPUMUYECKO2O
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4 -5 «Y00871EMBOPUMENLHOY

0-3 | «ueyoosremeopumenvHoy

OYEHUBAHUS PA3TUYUHBIX MOYEK
3peHuUst, ocywecmeaieHue
CamMoOauanu3a, CAMOKOHmMpPOJIs u
CAMOOYEHKU, KPeamugHOCMU,
HecmaHoapmuocmu
npeonazaemvlx peueHutl
Yuacmnuux oepanuuusaemces
0b03Hauenuem cooCmeeHH020
MHeHUs1, Oe3 BblPANCEHHBIX
NONBIMOK €20 OMCMAausams, U0
HeO00CmamoyHo aKmueeH 6
npoyecce 00CyHCOeHUs.
Cyarcoenus He omauyaromces
MACUMabHOCMbI0, 21YOUHOU U
OPUSUHATILHOCMBIO.

B uacmnocmu, crabo evipasicenvi
HABBIKU U YMEHUsL MOOeIUPO8ambs
peutenus 8 COOmeemcmeult ¢
NOCMABIEHHOU NPOOIEMAMUKOL,
npeocmasisimos pasiuyHvle
n00X00bl K pazpabomke niaHos
Oeticmaull, OpUeHMUPOBAHHLIX HA
KOHEYHblU pe3yibmam

Yuacmnuk naccueen u ne
OeMOHCMPUpPYem GblPANCEHHO20
unmepeca K 0003HAYeHHOU
npobnemamuxe

IHopsinoxk npoBeneHusi OeHMBAHUS CPOPMHUPOBAHHBIX KOMIIETCHUMH B X0/€

3allIMThI IPpE3CHTAlINH

[Ipotenypa 3amUThl MPE3EHTALUN TIPEACTABISIET COOO:
1. Coderanue ycTHOro JIEKIIMOHHOTO MaTepuaia ¢ IeMOHCTpaIuen caangoB
2. OtBeTHI 00yYAIOIErocs Ha BOIIPOCHI ITPETIO1aBaTEIIs.

MeToauKa OLleHUBAHUA NPe3eHTAIUI

Baib Ouyenka Ilokazamenu Kpumepuu
4 «OMIAUUHON Ilonmoma evinonnenusy Boinonnenst 6ce mpebosanus K

npezenmayuii; COCMAeBeHuIo npe3eHmayutl. OU3auH
Ceoespemennocm CAaU008, 102UKA U3NOHCEHUS.
8bINOJIHEHUS], mamepuana, mekcm Xopouio
IIpasunvrocmo Hanucau u cqhopmuposanmvie uoeu
0meemoe8 Ha 60NPOCHl, | ACHO UZNIONHCEHDL U
Cmpykmypuposannocn | CmpykmypupoeaHl
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3 «Xopouioy b. OcHosHbie mpebosanus K
npe3enmayusiM 6blNOJHEHbl, HO NPU
omom 0onyujeHvl Heoouemwl. B
YACMHOCIMU, UMEIOMCS HeMOYHOCMU
6 UBIOJICEHUU Mamepuala,
omcymcmeyem J102u4ecKast
nOC1e008aAMENbHOCb 8 CYHCOCHUSX,
He 8blOepIIcan 00bem npe3eHmayuu

2 «y00671eMBOPUMETILHO Hmeromes cyuecmeennvie

» omcmynieHus om mpebosanuil K
npezenmayusim. B uacmuocmu:
mema oceewena Tutb YacmuyHo,
oonyujenvl (paxmuyeckue oumuoKu 6
cooepoicanuu npe3enmayuil Uiy npu
omeeme Ha OONOJHUMENbHbLE

80NPOCHI.
1 «HEey00s1Iemeopumenns Tema npezemmayuu He packpwvima,
HO» oOHapyoicueaemcs  CyujecCmeeHHoe

HeNnoHuUmarue l’lp06.7leJl/lbl

IMopsok npoBeaeHus OeHUBAHUA C)OPMUPOBAHHBIX KOMIIETEHIMI B X0/€
NPoOBeAeHUs MPOCKTHOM PadoThI

IIpoeKT OCyIIeCTBISAETCS MO ONPEAEIEHHON CXEME:

1. IlogroroBka k mpoekTy. [Ipuctynas k co3laHui0 y4eOHOro MpPOEKTa, CIEAyeT
coOJII0AaTh Psi/l YCIIOBUM: BBIOpaTh TEMY MPOEKTA, CPOPMYIHPOBATH MPOOIEMY.

2. OpraHum3zanus y4acTHUKOB mpoekTa. CHauanma (OpMHUPYIOTCS — TPYIIIBI
oOyuaroluxcsi, Iie Mepea KakIplM CTOMT cBOs 3anada. Pacrpenensis 00s3aHHOCTH,
YUUTBIBAIOTCS CKJIOHHOCTH 00YYarOIIUXCS K JIOTUUHBIM PacCy X ACHUSIM, K (POPMUPOBAHUIO
BBIBOJIOB, K O(hOPMIIEHUIO IPOEKTHOM pabOTHI.

3. BrinoyiHeHHE NPOEKTA.

OTOT 1IAr CBsI3aH C MOMCKOM HOBOM, JIONOJHUTENIbHON HHPOpMAaILIH, 00CYXIEHUEM
3TOM MH(pOPMAIUK, U €€ JOKYMEHTUPOBAHUEM, BEIOOPOM CIIOCOOOB peain3aluy MpoeKTa.
OpHu npoekThl 0hOPMIISIIOTCSL I0Ma CaMOCTOSTENBHO, APYrUe, TpeOyrolue NTOMOLU CO
CTOPOHBI YUHUTEISA, CO3AAIOTCS HA 3aHITHH.

4. IIpe3eHTanus mpoeKTa.

Becw otpabGoTanHbIii, 0opMIIEHHBIH MaTepual HaJl0 MPEACTaBUTh, 3aIIUTUTh CBOU
MIPOEKT.

MeToanka OLleHMBAHMS MPOEKTHOI padoThI

banan Ouenka Iloxazamenu Kpumepuu
17-20 Omauyno 1. Packpvimue memwt 2. | I[Ipobrema packpvima noiHocmsio.

Ilpeocmasnenue IIposeden ananuz npobremvl ¢

3. Ogopmnenue npusnedenuem OONOIHUMENbHOU

4. Omeemvl na 60npocul numepamypul. Bv1600vl 060cHo8ambi.
IIpeocmasnennas ungopmayus
cucmemMamu3uposana,
nOCIe008amMenbHO U 102UYeCcKU
ceazana. Mcnonvzosarno 6onee 5
npogeccuoHanbHbIX MEPMUHOB.
Hlupoko ucnonv3osamnnl
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uHpopmayuorHbvie MexHOI0UU.
Omcymcemeyrom owuoKu 6
npeocmasieHHoU UHGOpMayUu.
Omeemvl Ha 60NPOCHI NONIHbIE C
npueedenuem npumepos u/uiu
NOACHEHU.

IIpobnema packpvima. Ilposeden
aumanus npodremsl 6e3 npusiedeHus
oononHumenvrou aumepamypol. He
8ce 8b18600bl COCNAHDL U/UNU
obocnosanwl. Ilpeocmasnennas
ungopmayusa cucmemamu3uposana u
nocnedosamenva. Mcnonvsoean bonee
2 npogheccuoHanbHbIX MEPMUHOB.
Hcnonvzoeanvl unghopmayuonnvle
mexnonoeuu. He 6onee 2-x owubox 6
npeocmasieHHOU UHPOPMAYUU.
Omeemul Ha 80NPOCHI NOHBLE U/UNU
YACMU4YHO NOJIHbIE.

12-16 Xopouto

7-11 Yooenemeopumen
bHO

0-6 Heyooeremsopum
€/IbHO

IIpobnema packpvima He HOIHOCMBIO.
Buvi600vl He coenanvl u/unu 66160061
HeobocHosanmuwl. [Ipedcmasnennas
uHgopmayus He cucmemMamu3upo8ana
u/unu He nocie008amenbHda.
Hcnonvzoean 1-2 npogheccuonanvhvix
mepmuna. Mcnonvzosamwl
UHpOpMaYUOHHbIe MEXHON02UU
yacmuyHo. 3-4 owubku 6
npeocmasieHHOU UHPOPMAYUL.
Tonvko omeemvl Ha d1eMEHMAPHBLE
B0NPOCYL.

IIpobnema ne packpvima.
Omcymcmeyom 6b1800bi.
IIpeocmasnsemasn ungopmayus
Jloeuyecku He ceszana. He
UCNOIb308AHb NPOPECCUOHATbHBLE
mepmunsl. He ucnonvzosanul
ungopmayuonnsvie mexnonozuu. bonee
4-x owuboK 6 npedcmasieHHoU
unopmayuu Hem omeemos na
80NPOCHL.

NPOBeeHUS KOHTPOJIbHOM padoThl

IHopsinoxk npoBeneHusi OeHMBAHUS CPOPMHUPOBAHHBIX KOMIIETCHUMHA B X0/1€

KonTposbnass padora Bkio4aeT oT 5 A0 7 3aJaHHi, COOTBETCTBYIOIIMX

conepxkanuto komnereHui. KontponbHas padorta numercs 90 mun. Makcumym — 30

0aJuIoB.

MeToauKa OLlEeHUBAHUAKOHTPOJIbHBIX PadoT

bannn ‘

Ouyenka \

Ilokazamenu

Kpumepuu
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25-30 «Omauuno»
17-24 «Xopouwo»
11-16 «Yooenemeopu
MeNbHO»
0-10 «Heyooenemesop
UMeNbHO»

1. Pewenue
KOMMYHUKAMUBHO
U 3a0auu.
2.Cooeporcanue u
opeanuzayus
mekcma.

3. Jlexcuka.

4. I’ pammamuxa
5. Opgpoepadchus u
Kanuepagus

Kommynukamuenas 3a0aua pewiena noiHocmuyio.
3aoanue nonnocmuio 8bINOIHEHO. COOepIHCaAHUE
ompadcaem 6ce acnekmsi, YKa3aHHvle 8 3a0aHUlU,
8bICKA3bIBAHUE 102UYHO. Jlekcuueckue,
epammamudeckue u opgocpagpuueckue ouudOKU
OmMCcymcmayom.

Kommynukamuenas 3adaua pewiena,
HeMHO20UUCTIeHHbIE A3bIKOBblE NOSPEULHOCU He
npensmcmeyom NOHUMAHUI.

3aoanue svinonneHo: Hekomopwvle acnekmol,
VKA3aHHble 8 3a0aHUlL, PACKPbIMbL He NOJHOCMbIO,
BbICKA3bIBAHUE 8 OCHOBHOM JIO2UYHO.
Hcnonv3yembiii cnosaphwiii 3anac
coomeemcmayem nocmaegieHHol 3adaue,
Vuauuiics NoKa3al 3Hanue J1eKCUKU U yCneuHo
UCNOIbL308AIL ee.

I pammamuueckue cmpykmypuvl UCHONb3YVIOMCA 8
COOmMEemMcmeuU ¢ NOCMABIeHHOU 3adayell,
NPAKmMuyecKu Omcymcmeyiom ouuoKu,
coo00aemcs npasuibHblll NOPAOOK CI08.
Opdghoepaghuueckue owubdbxku npaxmuvecxku
OMCYymcmeyom, meKcm Hanucau ¢ cooooeHuem
npasu Kaiiuepaguu.

Kommynuxamusnas 3adaua pewiena, Ho 1eKCUKO-
epammamudeckue nocpeuHoCmu nPensmcmeyom
NOHUMAHUIO.

3aoanue 8b1n0IHEHO He NOJHOCIbIO: COOEPIHCAHUE
ompabsicaem He 8ce ACNeKmyl, YKA3aHHblE 8
3a0aHUU, BbICKA3bIBAHUE HE 8Ce20a TOSUYHO.
Hcnonv3yemsii cnosaphwiii 3anac
coomeemcmeayem nocCmasieHHol 3aoade, 00OHAKO
CLY4aromcs omoeibHvle HeMmouYHOCU 8
ynompeoneHuu cios, 1bo Clo8apHbulll 3anac
02panuyeH, HO UCNOIb30BAH NPABUTBHO.
Umeemcs pso epammamuyeckux oumubox, He
3ampyOHAIOWUX NOHUMAHUE MEKCMA.

Umeemcs pso opghoepaguueckux ouubox u
He3HauumelbHoe OMKIOHEeHUe OM NPasUl
Kaniuepaguu, Ymo He 3ampyoHsIOmM NOHUMAHUE
mexcmad.

Kommynuxamusnas 3adaua ne peuiena

3aoanue e 8bINOIHEHO: COOepIHCaHUe He
ompaoicaem me acnekmol, KOMopble YKA3aHbl 8
3a0anuu, OMCymcmeyem Jo2uKka 6 NOCMpOeHUU
6bICKA3bIBAHUSL.

Kpatine oepanuuennsiii crosaphwiii 3anac He
N0360J151em GbINOJHUNMb NOCMABIEHHYIO 3A0aYy Ul
00VHAIOWUIICS HE CMO2 NPABUTLHO UCNOIb308ANb
CBOIL JIeKCU4eCKUll 3anac OJisl 8bIPANCEHUSL CBOUX
Mbicell.

I pammamuueckue npasuna ne codOI0OAIOMCSL.
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IHopsinok npoBeaeHUs1 OLEHUBAHUSA C(POPMHPOBAHHBIX KOMIIETCHIUH NPHU
NMPOBEICHUH IK3aMeHA

— BpeMs moaroroBku oTBeTa IMpH cAadye SK3aMEeHa B YCTHOM (opMe JOJKHO
coctaBisiTh He MeHee 40 MuHYT (IO KEJIaHUI0 OOYYarOIIErocss OTBET MOXET ObITh
I0CpouHbIM). Bpemst otBeTa — He Oosiee 15 MUHYT.

— IIpy moAroToBKe K yCTHOMY 3K3aMEHY SK3aMEHYEMbIM, KaK IPaBWIO, BEIET
3alMCH B JIUCTE€ YCTHOTO OTBETA, KOTOPBIA 3aTeM (IO OKOHYaHUM 3K3aMEHa) CIaeTcs
JK3aMEHATOPYy.

— Ilpu mpoBeleHNH YCTHOTO 3K3aMEHa SK3aMEHAlMOHHBIM OWJIET BBIOMpAET cam
DK3aMEHYEMBIN B CIIy4aiiHOM IOPSIJIKE.

— DK3aMeHaTopy IIPENOCTABIIACTCS IIpaBo 3a/1aBaTh oOy4aromumces
JOTIOJIHUTENIBHBIE BOIIPOCHI B paMKaxX MpPOrpaMMbl JUCHHIUIMHBI TEKYLIETO CEMeCcTpa, a
TaKXke, MOMMMO TEOPETUYECKUX BOIIPOCOB, AAaBaTh 3a1a4d, KOTOPBIE H3ydalCh HAa
MIPAKTUYECKUX 3aHATUAX.

— OueHka pe3ylbTaTOB YCTHOTO AaTTECTAlMOHHOIO WCIHBITaHUS OOBSBIAETCS
oOyuarolmumMmcs B IeHb ero nposeaeHus. [lpyu npoBeaeHnN NUCbMEHHBIX aTTECTAllMOHHBIX
VCIIBITAHUM WJIM KOMIIBIOTEPHOI'O TECTUPOBAHUA — B JI€Hb UX IPOBEACHUSA UM HE MO3HEE
CJIEAYIOLIEro pabouero [Hs MOCie UX IPOBEACHUS.

- PesynbraTel BBINIOJHEHUsS AaTTECTALMOHHBIX MCIBITAHUN, IPOBOJUMBIX B
NUCbMEHHOU (opme, (PopMe HTOrOBOM KOHTPOJBbHOH pPAaOOThl WM KOMIIBIOTEPHOIO
TECTUPOBAHUS, JOJKHBI OBITh OOBABICHBI OOYYAIOIIMMCS M BBICTABJICHBI B 3aYETHBIC
KHIKKH HE TI03/IHEE CIIEAYIOIIEro pabodero JHs MOCje UX MPOBEACHHUS.

MeToanka OolleHUBAHHUA OTBETa HA DK3aMeHe

bannn Ouenka Iloxazamenu Kpumepuu

24-30 «OMIAUYUHOY 1. Ilonnoma evinoinenus Cmyodenm 21yb0Ko U NPOYHO YCBOUT
sa0aHull; NPOCPAMMHBIIL MAMepua,
2.Ceoespemennocmo ucuepnwigarouje, noC1e008amebHo,
BbINOIHEHUS, YemKo U 102UYeCKU CMPOLHO €20
3.IIpasunvrnocms omeemog Ha | usnazaem, ymeem mecHo yesa3bleants
80NPOCHI; meopuro ¢ NPAKMuUKoU, c60000HO

4. Pewienue KOMMYHUKAMUBHOU | CHPABIAEMCA C 3a0a4amu, 60Npocamu u
3a0auu npu packpelmuu YCMHo | OpyeuUMu UOAMU NPUMEHEHUs 3HAHU,

membl; npuyem He 3ampyoHsemcsi ¢ Omeemom
5. pammamuueckoe u npu 8UOOUIMEHEeHUU 3A0aHUI,
nexcuyeckoe ogopmierue ucnov3yem 6 omeeme mMamepua
3a0anuii; PA3IUYHOL TUMepamypbl, NPasUIbHO
6.1lpasunvrocme u/unu| 060CHO8bIBACH NPUHAMOE
apeymeHmupo8aHHOCMy Hecmanoapmmoe peuieHue, e1aoeem
UBTLOJMCEHUSL, PA3HOCMOPOHHUMU HABLIKAMU U
7.CamocmosmenbHocmb npuemamu 8blNOJIHeHUs NPAKMUYECKUX
omeema, 3a0a4 no popmuposaruro

8.Bvinonnenue Ketic-3a0anus Ul 06uenpogheccuonanbHbvix KomMnemeHyul.
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17-23 «xopouioy
10-16 | «yooseremsopum
eNIbHOY
0-9 «Hey00s81emeopu
MenbHO»

m.o.

OH MBepoo 3HAem Mamepua, 2pamomHo
U no cyujecmasy usnazaem e2o, He
00NYCKas CyujeCmeeHHbIX HemoyHocmel
6 omeeme HA 6ONPOC, NPABUILHO
npumMeHsien meopemuieckue noJ0NCeHUs.
npu peuteHuy nPaKkmu4eckux 60npocos u
3a0ay, e1adeem HeobxoouMviMu
HABLIKAMU U NPUEMAMU UX GbLIOTHEHUS,
a makoice umeem 00CmamoyHo NoaHoe
npeocmasienue 0 3HAUUMOCMU 3HAHULL
no oucyuniume.

OH umeem 3HaHusi MOILKO OCHOBHO20
Mamepuana, Ho He YC80ul e2o demaJetl,
oonyckaem Hemo4HOCMU,
HedoCmamoyHo NPauibHule
@opmyaupoexu, HapyuleHus 102U4ecKoll
nOCIe008amenbHOCMU 8 U3I0HCEHUU
NpOCPAMMHO20 Mamepuand,
UCNbIMbIEAEM CONCHOCMU NPU
8bINOIHEHUU NPAKMUYECKUX pabom U
3ampyousemcs césa3ams meopuro
80npoca ¢ NPAKmMuKoLl.

He 3Haem 3HAYUMeNIbHOU Yacmu
NPOCPAMMHO20 MAMepuad, Hey8epeHHO
omeeuaem, OONYcKaem cepbe3Hbvle
OWUOKU, He uMeem NPeodCmasieHull no
MemoOuKe GbINOIHEHUsSL NPAKMUYLECKOU
pabomul. Kax npasuno, oyenka
«HEY0081eME8OPUMENLHOY» CIABUMCS
obyyawumMcs, Komopule He MO2ym
npooondicums ooyyeHue oe3
OONOJHUMENbHBIX 3AHAMUL NO OAHHOU
oucyuniume.
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