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CocraBurensb — ['apxkueBa Hapruns A3zagueBHa, KaHaAuAaT GUIOIOIMUECKUX HaYK,
JOTIEHT Kadepbl aHTTTUHUCKOTO U PYyCCKOTO s13bIK0B, I YHX.

BuyTpennuii penen3ent: ['yceiinoBa /{nana [llaxa0ytanHoBHa, KaHaUAAT GUITOIO-
TMYECKUX HayK, JOLEHT Kadeapbl «aHTJIMHCKOTO U PyCcCKOro si3bikoBy, I YHX.

BHemnnii peuensent: SpoBa fpxanym PuszaeBHa, kKaHauaatr (UIOIOTHUECKHUX
HayK, TOIeHT Kadenpsl aHrnuiickoit gumonoruu, AI'TIY.

IIpeacraBuresas padoronarenss — TokOosatoBa bypiuar MoBcapoBHa, IIaBHBIM
pEIaKTOp peakiuu pecnyOInKaHnckoil ra3ersl «Jlarectanckas npasaa» 'AY PJI «/larme-
.

Oyenounvie mamepuanvl no oucyuniute «lIpogheccuonanvrulii UHOCMPAHHBIL A3BIKY
paszpabomansvl 8 COOMEEMCcmMaULU ¢ mpebosanuamMu hedepaibHo20 20CY0apCmeeHHO20 00-
PA308amenbHo20 CMAHOapma Gvicule20 00paz08anus — OAKAIABpUAm No HANPAGIEHUIO
noocomosxu 42.03.02 )Kypuanucmuxa, ymeepaicoenno2o npuxazom Munobprayxu Poccuu
om 08 uronsa 2017 2. Ne 524, ¢ coomsemcmeuu ¢ npuxazom Munobpuayku Poccuu om 06
anpens 20212. Ne 245 « 06 ymeepowcoenuu llopsoka opeanuzayuu u ocywecmenenus oopa-
308amenvHOU 0esimenbHOCMU NO 00PA308aMENbHbIM NPOCPAMMAM 8bICULECO 00PA308AHUSL —
npozpammam baxanaspuama, NpoOSPAMMAM CHEYualumemad, npoSpamMmam Maucmpa-
Mypboiy.

O1ieHOYHBIEC MaTEePHAIbI 110 JUcIUILInHE «IIpodheccHoHaIbHbIN HHOCTPAHHBIH SI3BIK)
pasMelieHbl Ha ouiuaibHOM caiite Www.dgunh.ru.

[MamxueBa H.A. Onenounsie Matepualsl o nucuuruinie «lIpodeccnonanbHbINA HHO-
CTpaHHBIN S3BIK» J1s1 HanpaByienust noArotosku 42.03.02 XKypuanuctuka, mpo@uib «YHU-
BepcasbHas KypHaIucTHKa». — Maxaukana: JII'VHX, 2026 — 84 c.

PexoMeHI0BaHbl K YTBEPXKACHHUIO YueOHO-meToandeckuMm coBetom JII'YHX 10
mapra 2026 1.

PekoMeH1I0BaHbl K YTBEPXKIEHUIO PYKOBOJIUTEIEM OCHOBHOW MpodeccHOHaTbHOM
o0pa3oBaTenpbHO MpOorpaMMbl BBICIIETO0 OOpa3oBaHUsS — MPOTrpaMMbl OakajiaBpuara IO
HarpasieHuto noaroroBku 42.03.02 « KypHanuctukay, npoduiis « Y HuBepcaabHas )KypHa-
JUCTUKA», K.(.H., norienToM Myruaosoii M.H.

OnoOpensl Ha 3acemanuu Kadeapbl aHTJIMICKOTO U PYCCKOTO SI3BIKOB 24 (eBpasis
2026 r., npoTokon Ne 6.


http://www.dgunh.ru/
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Ha3znauyeHne O1leHOYHBIX MaTE€pHuajioB

OneHouHbIe MaTepUalbl pa3padbaThIBAIOTCS IJIs1 TEKYIIETO KOHTPOJISI YCIIEBAEMOCTH
(oLIeHMBaHUS X0/1a OCBOCHHUSI JUCIUTUINHBI), ISl IPOBEACHUS TPOMEXKYTOUHOM aTTeCTalluu
(oLIeHUBaHUS MPOMEKYTOUHBIX U OKOHYATENbHBIX PE3YJIbTATOB 00YUEHHUS 110 TUCIUILIAHE)
oOyuaroruxcs no gucuuruinie «lIpodeccrnonanbHbIi HHOCTPAHHBIN S3BIK» B LEISAX OIpe-
JIEJIEHHS] COOTBETCTBUS UX YYEOHBIX TOCTHKEHUI MO3TAMHBIM TPEOOBAHUSAM COOTBETCTBY-
foleld o0pa3zoBaTenpHON Mporpammel Beicuiero oopazoBanusa 42.03.02 Xypnanucrtuka,
npoduik «YHUBEpCcalbHas )KyPHATUCTHKAY.

OueHounble Marepuansl 1o aucuuiuimHe «lIpodeccruoHanbHbIil MHOCTPAHHBIN
A3BIK» BKJIIOYAIOT B c€0s1: EpeUYEeHb KOMIIETEHIIMM C YKa3aHUEM BUJOB OLIEHOYHBIX CPE/ICTB
B INPOLIECCE OCBOCHMS AUCIUIUIMHBI, ONUCAHUE IMOKA3aTeNed M KPUTEPHUEB OLICHUBAHUS
KOMITETCHIIMM Ha Pa3IMYHbIX dTarax ux (GOpMUPOBAHUSI, ONTUCAHUE TIIKAJT OIECHUBAHMUSI; TH-
MOBBIE KOHTPOJIbHBIE 3a/1aHUs WA UHBIE MaTepuaibl, HEOOXOAUMBIE JJIsl OLIEHKU IUIAHUPY-
€MBIX PE3yJIbTaTOB 00YUEeHHUSI IO AUCLUILIIMHE; METOINYECKUE MAaTEPHUAIIbI, ONIPEAEIISIONIIE
poLEAYphl OLICHUBAHMSI 3HAHUM, YMEHH, HAaBBIKOB, XapaKTEPU3YIOIIUX 3TaIbl (POPMUPO-
BaHMSI KOMIIETCHIUM.

OneHouyHble MaTepraibl CPOPMUPOBAHBI HA OCHOBE KJIFOUEBBIX NMPUHIIUIIOB OLIEHU-
BaHMUS:

- BJIUJIHOCTH: OOBEKTHI OLIEHKU JOJIKHBI COOTBETCTBOBATH MOCTABJICHHBIM LIEJIAM
o0yueHus;

- HaJIS)KHOCTHU: HCIIOJIb30BAaHUE €IMHOOOPA3HBIX CTAaHAAPTOB U KPUTEPHUEB IS OLle-
HUBaHUS JTOCTHIKCHUM;

- 00OBEKTUBHOCTH: pa3Hble 00yyaromuecs J0JIKHbI UMETh PaBHbIE BOZMOXHOCTH ISl
JOCTHKEHHUS yCIexa.

OCHOBHBIMM MapaMeTPaMU U CBOMCTBAMHU OLIEHOYHBIX MAaTEPUAJIOB SBJISIFOTCS:

- NpeAMETHAas HamnpaBJIEHHOCTb (COOTBETCTBUE MPEIMETY M3yUeHUs KOHKPETHOU
JTUCIUIIIAHBI );

- cozepkaHMe (COCTaB U B3aUMOCBS3b CTPYKTYPHBIX €IUHUI], 00pa3yIOIINX COJep-
’KaHHE TEOPETUUECKON U MPAKTUYECKON COCTABIISIIOIINX AUCHUIUIMHEI);

- 00beM (KOJHMUYECTBEHHBIN COCTAB OIIEHOYHBIX MATEPUATIOB);

- KauyecTBO OIICHOYHBIX MaTe€pHUasoOB B LIEJIOM, O0ECIeYUBAaloIIee MOIyYeHHE 00b-
€KTUBHBIX M JTOCTOBEPHBIX PE3YJNbTATOB MPHU MPOBEAECHUU KOHTPOJS C Pa3IMYHBIMH Lie-
JSIMU.



Paznen 1.1lepeyeHb KOMIEeTEHIIUI C YKa3aHUEM BHI0B OLIEHOYHBIX CPEJACTB B IPO-
ecce 0CBOCHHS AU CIHUIIINHBI

1.11lepeyens opMupyeMbIX KOMIETEHIIUH

Koo Haumenosanue komnemenuuu
KomnemeHyuu
YK YHuBepcaJbHbIe KOMIIETCHIIUH

YK-4 CnocoOeH OCyIECTBISATh AEIOBYI0 KOMMYHUKALIMIO B YCTHOM U ITUCH-
MEHHOH (popMmax Ha rocymapcTBEHHOM s3bike Poccutickoit deneparuu
U MHOCTpaHHOM(BIX) sI3bIKE(aX).

OIIK Oo0menpodeccnoHaIbHbIC KOMIIETEHIIHA

OIIK-1 CnocobeH co3aBaTh BOCTpeOOBaHHBIE 00IIECTBOM M UHTyCTpUEH Me-

JUATEKCThl U (WJIM) METUANPOIYKThI, U (MJIM) KOMMYHUKAIMOHHBIC
IPOJIYKTHI B COOTBETCTBUU C HOPMAMU PYCCKOTO U UHOCTPAHHOTO SI3bI-
KOB, OCOO€HHOCTSIMH MHBIX 3HAKOBBIX CUCTEM

1.2. [lepeyeHb KOMIIETEHIIM € YKA3aHHMEM UHAMKATOPOB U BUA0B
OLICHOYHBIX CPEACTB

Koo u ¢pop- Koo u
MYJIUPOBKA HaumeHo-
KomnemeHn- | 6aHue uH-
yuu ouxkamopa
odocmuice-
HUA KoMmne-
menyuu

Inanupyemvie
pe3yiomamaol
odyuenusn no
oucuyunaune (mo-
0yio)

Ypoenu
0C60eHUA
Komne-
meHnuui

Kpumepuu oyenusanusn
chopmuposannocmu
KomnemeHuui

Buow
OUeHOYHbI
X cpeocme




YK-4 Cno-
co0OeH ocy-
HIECTBISAThH
b1 (0 (0):3%00)
KOMMYHHU-
Kalluio B
YCTHOM U
MTMCHMCH-
HOM (hop-
Max Ha roc-
yIapCTBEH-
HOM SI3BIKE
Poccuit-
ckout Dene-
panuu u
WHOCTpaH-
HOM(BIX)
sa3bIKe(ax)

NYK-
4.1Uc-
MOJIb3yEeT
pasnuy-
HBIC
bopmbl,
BUJIbI YCT-
HOU u
MTUCHMCH-
HOW KOM-
MyHHKa-
100707 QN < |
PYCCKOM H
WHOCTpaH-
HOM(BIX)
s3bIKe(ax)
, HCIOJIb-
3yeT sI3bl-
KOBBIE
cpelcTBa
b10 ¢ D (05
CTYDKCHHS
npodec-
CHOHAJTb-
HBIX  IIe-
nen

3Haer:
OCHOBHBIE (o-
HETHYECKHE,
JICKCUYECKHUE H
rpaMMaTHyde-
CKHE SIBJICHUS
WHOCTPAHHOTO
S3bIKa, TI03BO-
JSOIINE  HC-
TIOJIb30BaTh €TI0
KaK CpeICTBO
KOMMYHUKa-
uu B npodec-
CHUOHAILHO-JIe-
JoBO  cepe
Ha HWHOCTpPAH-
HOM SI3BbIKE, TIe-
peBOIUECKHUE
TIPUEMBI U
TpaHchopma-
107078

IMoporo- | O6yuyatomuiics yactuyHo |  Baok
BBIH YPO- | 3HaeT OCHOBHBIC (DOHETH- A
BCHb YECKHUE, JIEKCUYECKUE U | —3adaHu
rpaMMaTUYeCcKue  siBjie- A
HUS penpony
MHOCTPAaHHOTO  s3bIKa, | KTABHOT
03BOISIFOLME UCTIonb30- | O YPOBHA
BaTh €ro KaK CPeCTBO “HHCh
MCHHas
KOMMYHHKAllUK B IPO- | paGoTa
dbeccroHanbHO-IEIOBONH | _
chepe Ha HMHOCTPAHHOM | TeCTOBELI
S3BIKE,  TEPEBOTUYCCKHUC | o
NpUEMbl U TPaHCPOPMaA- | 3ananms;
nuu [poBeJie
HUE
YCTHOTO
ompoca;
MpoBeIe
HUE
KOHTPOJT
bHOH
paboThI
BazoBblii | O0y4Jaronuiicss B I11€JI0M
YPOB€Hb | yCHIENIHO, HO C HEOOJIb-

IIUMU  3aTPyJAHCHUSIMU
3HAeT OCHOBHbIE (POHETHU-

YCCKHUEC, JICKCHMYCCKUEC H

IrpaMMaTHICCKHUC SABJIC-
HUA
HHOCTPAHHOI'O SA3bIKa,

MIO3BOJIIOIINE HCITOJTB30-
BaTh €0 KaK CPEJICTBO
KOMMYHHUKAI[UX B IIPO-
(heccruoHAIBHO-ISTTOBOM
chepe Ha HMHOCTPAHHOM
S3BIKE,  TICPEBOIAYCCKHC
npUeMbl U TpaHcpopMa-
05071




Ipoasu- | OOyyaronuiicss B HOJTHOM
HYTBIH | 00BbEME 3HAET OCHOBHBIE
YPOBEHDb | hoHeTHUecKHe, JIeKCuye-
CKHE€ W TpaMMaTHYCCKHUE
SIBJICHHS
HHOCTPAHHOTO SI3BIKA,
ITO3BOJISTIOIIME HCIIOJIB30-
BaTh €r0 KaK CPEACTBO
KOMMYHHUKAIIUX B IIPO-
(beccroHaTBHO-EI0BON
chepe Ha HMHOCTPAHHOM
S3BIKE,  TEPEBOTUCCKUC
MPUEMBI M TpaHCHopMa-
100407
YmMmeer: Iloporo- | O6yuaromuiicst yactuuno | biok B
— pacmo3HaBaTh | BbIH YPO- | yMeeT pacro3HaBaTh M | -
A IIPOAYKTUBHO BCHb NPOAYKTUBHO MCHOIB30- | 3AAaHUA
UCII0JIb30BATh BaTh OCHOBHBIC JIGKCUKO- | PCKOHCT
OCHOBHBIC JICK- rpammarudeckue  cpen- | PYKTHBH
CHKO- CTBAa B KOMMYHUKaTHB- oro
YPOBHS
rpaMMaTHYe- HBIX CHTYAIMAX AEN0BOTO | =\
CKHE CpeiCTBa OOIICHUs, BECTH JIEJI0- MeHHAS
B KOMMYHHKa- BYIO TIEPEITUCKY ,
THBHBIX CHTya- | Baszowlii | OOyudarommiics  ymeer Eg?f;;;)_
Husx: NCJOBOTO | ypoOBEHb | pacro3HaBaTh U TMPOIYK- | papme;
oOIIeHNs, Be- TUBHO KCIIONb30BATh OC- | TIpoBEjie-
CTH  NCJIOBYIO HOBHBIC JICKCHKO- HUE yCT-
HeperucKy rpaMMaTHYeCKUE  Cpe- | HOro
CTBa B KOMMYHHKATUB- | OIIPOCA;
HBIX CUTYaIMsIX JiejoBoro | 2¢C€,
OOIIeHNsA, BECTH meno- | Hauca-
BYIO MIEPEMUCKY HHC J1e-
IIpoasu- | OGyuaromumiicss cBOOOAHO JTOBOTO
. MMHChMa;
HYTBIH | yMEeeT paclo3HaBaTh U THCKYC-
YPOBE€Hb | IpOAYKTUBHO HCIOJIb30- cun/Te-
BATH OCHOBHEIC JICKCHKO- | Garp;:
rpaMMaTHIeCKHE  CPEA- | poBeie-
CTBAa B KOMMYHHUKATHB- | Hiie KOH-
HBIX CUTYaLHSIX J€JI0BOTO | TPOJIb-
OOIIlEHUsA, BECTH JEJ0- | HOM pa-
OOTHI.

BYIO MIEPENUCKY




Baageer: IMoporo- | O6yuatomuiicst yactuyHo | baok C -
-UHOCTPAHHBIM | BBIM YPO- | BIIaICET  WHOCTPAHHBIM | 3a1aHUS
SA3BIKOM Ha BeHb A3bIKOM  Ha  YPOBHE, | IPAKTUK
YpOBHE, MO3BO- MO3BOJISIONIEM 0-
JSIOIEM  OCY- OCYIIECTBJISITh OCHOBHBIE | ODUEHTHU
HIECTBJISITH OC- BU/IBI pEYeBOil | pOBAaHHO
HOBHBIE  BUJIbI NEeSITeTbHOCTH, ro
peuyeBon  nes- pPa3IMYHBIMH CIIOCOOAMU | YPOBHS:
TEJIbHOCTH, YCTHOM ¥ IIMCBMEHHOM | -
pa3IMYHBIMU KOMMYHUKALHH JUIsL | posieBast
crocobamu pELIeHus 3a/1a4 JAEJIOBOTO | UTpa;
YCTHOM U ITHAChH- B3aMMOJICHCTBUS IIpOBEJIE
MEHHON KOM- | ba3zoBbIii | OOy4Jaronuiics B 11eJioM | HUE
MYHHUKallUH YPOBE€Hb | YCIEIIHO, HO C HE0OJIb- | YCTHOTO
JUIsL  pelleHus IIMMH 3aTPYIHEHUSIMU ompoca;
3ajmad  Jieno- BJIaJICET NHOCTPAHHBIM BBIIIOJIHE
BOI'O  B3aUMO- A3BIKOM Ha YPOBHE, [103- | HUE
NEUCTBHSI. BOJISIFOILEM OCYILIECTB- IIPOEKTH
JISITh OCHOBHBIE BUJIBI pe- | OH
YEeBOIl 1€SATEIbHOCTH, paboThI;
Pa3JIMYHBIMU CIOCO0AMH | ICCE;
YCTHOW ¥ TUCBMEHHOMN 3alura
KOMMYHUKAILIMU JJIS pe- | Ipe3eHTa
IIEHUA 3a7a4 JIeJI0BOTO uuu/ped
B3aMMO/JICHCTBUS €paToB;
TUCKYCC
Mpoasu- | OGyuaromumiicsa cBoGoaHo | MK/ aedat
HYTBIl | BIaJCET HMHOCTPAHHBIM | bl;
YPOBeHb | 3BIKOM HA  ypOBHE, | PCIICHHE
MIO3BOJISIONIEM KENCOB.
OCYLIECTBJISTH OCHOBHBIE
BH/JIBI peueBon
NesITebHOCTH,
pPa3JIMYHBIMU CIIOCOOaMU
YCTHOM W MNHCHbMEHHOH
KOMMYHUKAIIUU TUTSt
pelIeHus 3a/1a4 AeJI0BOTr0
B3aUMOJIEUCTBUS
NYK-4.2 | 3naer: Hoporo- | O6yuatomuiicst yactuuno |  Baok
CBoOoHO | - IIPUHIIUIGL | BBIM YPO- | 3HACT IPUHLUIIBI [IOCTPO- A
BOCIIPU- | IOCTPOEHHUS BeHb €HUS YCTHOTO U MUCBMEH- | —3a/1aHu
HUMAET, YCTHOTO u HOTO BBICKA3bIBAaHUS Ha q
aHaJu3Hu- | MIUCbMEHHOTO MHOCTPAHHOM A3BIKE, OC- | pEmpoay
pyer U | BBICKA3bIBaHUS HOBHbIE  (OPMYJBI ¥ | KTUBHOT
KpUTHYE- | HA HWHOCTpaH- KIHIIE JUIA  NPaKTHYe- | 0 yPOBHS

CKOTI'O OCYIICCTBJIICHUA




CKHA OIle-
HUBAET

YCTHYIO H
MUCbMEH-
HYIO JIeJIO-
BYI0O HH-
dbopma-

U0  Ha
PYCCKOM H
WHOCTpaH-
HOM(BIX)
A3bIKe(ax)
, BBICTpau-
BaeT CTpa-
TETUIO0

YCTHOTO H
MUCbMEH-
HOro 00-
HICHUS B
paMKax

MEKITHY-
HOCTHOTO
0 MEK-
KYJIbTYp-
HOTO 00-
IICHUS

HOM SI3bIKE, OC-
HOBHBIE  (op-
MYJIbl U KJIMIILIE
JUISL TIpaKTH4e-
CKOT'O ocy-
HIECTBICHUS
TPYIIIIOBOU
KOMMYHUKa-
UM Ha WHO-
CTpaHHOM
A3bIKE, OCHOB-
HbIE MpaBWiIa
pEYeBOro ITH-
KETa B JECJIOBOU
chepe oOre-
HUS, KYJIbTYpYy
U Tpaauluu
CTpaH H3y4ae-
MOTO s3bIKa B
CpaBHEHUH C
KyJbTYypO H
TpagUuIUIMHU
CBOEr0  poj-
HOT'O Kpas.

IPYINIIOBOM KOMMYHUKa-
MM HAa HWHOCTPAHHOM
A3BIKE, OCHOBHBIE IIpa-
BHJIA PEYEBOI0 ITHKETA B
JIeTI0OBOM chepe o0IIeHu,
KylIbTYpy W Tpaguluu
CTPaH U3y4aeMOro s3bIKa
B CPABHEHHH C KYJIbTYPOH
U TPaJULHSIMU CBOETO
POAHOTO Kpas.

ba3oBbIi
YPOBEHb

OOyuaronuiics B I€JI0M
YCHEIIHO, HO C HeOOJIb-
IIUMU  3aTPYJAHCHUSIMU
3HAET MPUHIUIIBI TOCTPO-
€HUS YCTHOTO U MUChMEH-
HOTO BBICKA3bIBaHUSI Ha
WHOCTPAHHOM SI3BIKE, OC-
HOBHblE  (OpMyIBI U
KIWIIE JJIS  TpaKTHYe-
CKOTO  OCYIIECTBJICHUS
rpyNnnoBOM KOMMYHHUKa-
IIMd HAa WHOCTPAHHOM
S3BIKE, OCHOBHBIE TIpa-
BUJIA PEUYEBOT0O ITUKETA B
JIeTIOBOM chepe oOIIeHu,
KyJIbTYpy H TpaauIluu
CTpaH U3y4yaeMOTO SI3bIKa
B CPABHEHHUH C KYJIBTYPOU
U TPAJUIUSIMU  CBOETO
POJHOTO Kpasi.

IIpoaBu-
HYThbIi
YPOBEeHb

OO0yuaronuiics B TOJHOM
00BbEME 3HAET MPUHLIUIIBI
MOCTPOCHUS YCTHOTO U
MUCHMEHHOTO BBICKA3bI-
BaHWs HAa WHOCTPaHHOM
SI3bIKE€, OCHOBHBIC (Pop-
MYJIBI U KJIUIIE [T TIPaK-
TUYECKOT0 OCYILECTBJIe-
HUsl TPYIIIOBOM KOMMY-
HUKallMd Ha HMHOCTPAH-
HOM $3bIK€, OCHOBHBIE
IpaBUJia PEUEBOTO ITH-

-TIUCh-
MEHHas
paboTta
TECTOBBI
e
3a/laHus;
poBeJIe
HUE
YCTHOTO
OTIpoca;
poBeJIe
HUE
KOHTPOJT
bHOM
paboTHI




KeTa B JIeJI0BOM cepe 00-
IICHUS, KYJIbTYpY U Tpa-
JUIIAY CTPaH U3y4aeMOro
S3bIKa B CPAaBHCHHH C
KyJIBTYpOH U Tpaauiu-
SMH  CBOErO  POJHOTO
Kpasl.

Ymeer:

- MCIIOJIB30BaTh
3HaHHE  HHO-
CTPaHHOTO
si3blIKa B TPO-
dbeccruoHab-
HOU JICSATEIIb-
HOCTH, B c(epe
ouLIUAIBHO-
JICJIOBOM  KOM-
MYHUKAIIAA U
MEKIJIMYHOCT-
HOM OOIICHHH,
IIOHUMATh CO-
JepKaHUE pas-
JAYHOrO THUIIA
TEKCTOB Ha
WHOCTPAaHHOM
SI3BIKE npu
MEKIIMYHOCT-
HOM H MEX-
KYJIbTYpPHOM
B3anMOJICH-
CTBUH;

IMoporo-
BbIil YpO-
BEHb

OOGy4aronuicst 4aCTUYHO
yMeeT UCIOJIb30BaTh 3Ha-
HUE UHOCTPAHHOTO S3bIKa
B npodeccuoHanbHOM Je-
ATENIBHOCTH, B  cdepe
oHUIIHATIBHO-IETTOBOM
KOMMYHUKAITIA W MEXK-
JUIHOCTHOM  OOIICHHHU,
MOHUMATh  COJICpKaHUE
pa3IUYHOTO THIIA TEK-
CTOB Ha WHOCTPAaHHOM
SI3BIKE TPU MEKITMIHOCT-
HOM H MEXKYJIbTYPHOM
B3aMMO/ICHCTBUHU

Bba3oBbIi
YPOBEHb

OOyuaromuiics  ymeeT
UCIIOJIb30BaTh  3HAHUE
WHOCTPAHHOTO f3bIKa B
npodecCHOHATbHON
NesATEebHOCTH, B cepe
opULIHATIBHO-IETTOBOM
KOMMYHUKAIAH u
MEXTMIHOCTHOM
OOIIIEHNH, IMOHUMATh
coJiepyKaHue Pa3INIHOTO
THTIA TEKCTOB Ha
WHOCTPAHHOM SI3BIKE TIPU
MEXTUIHOCTHOM u
MEXKYIbTYPHOM
B3aMMOJICCTBUH

IIpoaBu-
HYTHIA
YPOBEHb

OOyuaromuiicst CBOOOTHO
yMeeT UCII0JIb30BaTh
3HaHWE  HWHOCTPAHHOI'O
sI3bIKA B
npodecCUOHAILHON

baoxk B
3aJaHUs
PEKOHCT
PYKTHUBH
oro
YpOBHS

- IIUCh-
MEHHas
paborTa;
TECTHUPO-
BaHMHE,
poBeIe-
HHUE YCT-
HOTO
oTpoca;
acce;
Harmuca-
HUE JIe-
JIOBOT'O
MIAChMa;
JTUCKYC-
cuu/me-
0aTeI;
mpoBeie-
HHE KOH-
TPOJIb-
HOU pa-
OOTEHL.
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NESITENIbHOCTH, B cdepe
o(umanbHO-1en0BOM
KOMMYHUKAIUH u
MEKITUIHOCTHOM
o011eHuwy, MOHUMATh
cofiepKaHue Pa3IMYHOTO
TUTIA TEKCTOB Ha
WHOCTPAHHOM SI3BbIKE MpHU
MEXKINYHOCTHOM u
MEXKYJIbTYPHOM
B3aNMOJCHCTBUU

Buaneer:
- METOOUKOU

COCTaBIIEHHUS
CYXXJICHUS B
MEKIIMYHOCT-
HOM  JICJIOBOM
o0IlIeHN  Ha
WHOCTPaHHOM
SI3BIKE, C TIPH-
MEHEHUEM
aJIeKBaTHBIX
SI3BIKOBBIX
dbopm u
CPEICTB,
HaBBIKAMH J€-
JIOBOM  Tmepe-
IACKH C y4e-
TOM OCOOEHHO-
cTen CTUJIH-
CTUKH O(HUIIH-
aJIbHBIX ITHCEM
U COITMOKYJIb-
TYpHBIX pPa3iu-
YU U BEIEHUA
JICTIOBBIX TIEpe-

TOBOPOB Ha
MHOCTPaHHOM
A3BIKE

IMoporo-
BbIi YpO-
BEHb

OOyuarouuiicst 4aCTUIHO
BJIaJIceT METOJIUKOM CO-
CTaBJICHHS CYXKJICHUS B
MEKINYHOCTHOM JIEJI0-
BOM OOIIIEHHUH HA UHO-
CTpPaHHOM SI3bIKE, C TIPH-
MEHEHHEM aJIeKBaTHBIX
SI3LIKOBBIX (hOPM U
CpEICTB, HaBBIKAMM JIC-
JIOBOM NEPENUCKH C yUe-
TOM OCOOCHHOCTEH CTH-
JUCTUKHA O(QUITHATTEHBIX
MTACEM U COITMOKYJIBTYP-
HBIX Pa3IU4Hi U BEICHHUSI
JIETIOBBIX TICPETOBOPOB Ha
MHOCTPAHHOM SI3BIKE

Bba3oBbIi
YPOBEHb

OOGyuaroruiics B IIEIOM
YCIICIITHO, HO c
HEOOJIBIINMU
3aTPYJHECHUSIMU BJaJEeT
METOINKON COCTaBJIICHUSI
CYXKJICHUS B
MEKJIMYHOCTHOM
JIEJIOBOM  OOIIICHUM Ha
WHOCTPAHHOM SI3BIKE, C

MIPUMEHEHUEM
aIeKBaTHBIX  SI3BIKOBBIX
dbopm U CPEJICTB,
HaBBIKaMU JICJIOBOM
MEPenuCcCKAd C  y4eToM
0COOEHHOCTEH
CTUINCTUKHA
opHUIMATBHBIX TTHUCEM |
COIMOKYJIbTYPHBIX

baok C -
3aJ1aHUsA
MIPaKTHUK
o-
OPUCHTHU
POBaHHO
TO
YPOBHS:
poJieBast
urpa;
MpOBeEJIC
HHE
YCTHOTO
orpoca;
BBITIOJTHE
HHE
MIPOCKTH
o
paboTHI;
acce;
3alnuTa
MIpEe3eHTa
uuu/ped
epaToB;
JTUCKYCC
nn/nedar
bI;
perieHue
KEMCOB.
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pasauuuid W BEICHUSA
JIeJIOBBIX MEPETOBOPOB HA
MHOCTPAHHOM SI3bIKE

IIpoasu-
HYTBHIA
YPOBEHb

OO6yuaronuiics CBO-
0O0IHO BJIaJEET METOIH-
KO COCTaBJICHHS CYXKIIe-
HUS B MEKJIMYHOCTHOM
JIEJIOBOM OOIIIEHNH Ha
WHOCTPAHHOM SI3bIKE, C
PUMCHECHHEM aJICKBaT-
HBIX SI3IKOBBIX ()OPM H
CPEICTB, HaBBIKAMHU JIC-
JIOBOM NEPENUCKH C yUe-
TOM OCOOEHHOCTEH CTH-
JUCTUKH O(UIIHATIBHBIX
MIACEM U COITUOKYJIBTYP-
HBIX Pa3JIu4Hi U BEICHHS
JICTIOBBIX TICPETOBOPOB Ha
WHOCTPAHHOM SI3BIKE
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IK-1
CnocobeH
CO3/1aBaTh
BOCTpeOo-

BaHHBIC 00-
HIECTBOM U

UH]TY-
CTpUEH Me-
JTNATEKCTHI

u (um) me-
JTUATPO-
TYKTBI, U

(unm) Kom-

MYHHUKAIIH-

OHHBbIE
MPOTYKTHI
B COOTBET-

CTBUU C
HOpMaMH
PYCCKOTO U
WHOCTpaH-
HOTO $I3bI-
KOB, 0CO-
OeHHO-

CTSMU
WHBIX 3HA-
KOBBIX CH-

CTEM.

HNOIIK-
1.1
Briss-
JI€T  OT-
JINYUTENb-
HBIE OCO-
OECHHOCTHU
MeauaTeK-
CTOB U
(vn)
KOMMYHHU-
KaIlMOH-
HBIX TIPO-
TYKTOB
pa3HBIX
Meauacer-
MEHTOB H
IIaT-

dhopm.

3Haer:

OTINYUTEIb-
HbI€ 0COOEHHO-
CTH MeIMaTeK-
CTOB, U (WJIN)
MeInanpoayK-
TOB, U (HJTN)
KOMMYHHKAIH-
OHHBIX IPO-
TYKTOB pa3-
HBIX;

IHoporo- . baok
BbIil ypo- OOyuaromuiics A —3ayaHAS
— HACTHYHO 3HACT | homnonvierys
OTJMMHTENBHBIE | 11610 ypoBHS
0COOEHHOCTH IHCEMCHHAS
MEMATEKCTOB, H | 1601,
() —TECTOBBIC
MeTUATIPOTYK- 3a[AHU;
ToB, M (W) | phopenenme
KOMMYHHKAIH- | yerporg
OHHBIX TIPOAYK- | rnoca;
TOB Pa3HbIX MPOBE/ICHHE
KOHTPOJIbHOMN
paboTHI
BazoBblii | OOy4Jaronuiics
YPOBeHb | B TIEJIOM
YCHEIIHO, HO ¢
HEOOJIBIINMU 3a-
TPYIHCHUSMH
3HACT  OTJIMYH-
TEIbHBIE  OCO-
OE€HHOCTH MeEIH-
aTEKCTOB, u
(vm)
MeIUApPOTyK-
TOB, u (WIn)
KOMMYHHUKAIH-
OHHBIX TMPOIYK-
TOB Pa3HBIX
IpoaBu- | O0yyaromuiics
HYTBIii | B TMOJHOM OO0B-
YPOBeHb | EME 3HAeT OTJIU-

YUTEIbHBIE OCO-
OE€HHOCTH MeIu-
aTEKCTOB, u
(nm)
MeIUANpPOIyK-
TOB, U (WIN)
KOMMYHUKAIIH-
OHHBIX TIPOJYK-
TOB Pa3HBIX
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Ywmeer:
BBISIBIISITH B
MIPAKTUYECKOH
NesTeIbHOCTU
OTJINYUTENb-
HbIE 0COOCHHO-
CTH
MEJIMATEKCTOB,
u (m1m) menua-
MPOJIYKTOB, U
(W) KOMMY-
HUKAIIMOHHBIX
MPOJYKTOB paz-
HBIX MEUacer-
MEHTOB U IUIaT-

opwm;

IMoporo-
BbIil Ypo-
BEHb

OOyuaromuiics
YaCTUYHO YyMeEeT
BBISIBIISITD B
MPAKTUYECKOU
JESATETbHOCTH
OTJINYUTEIIbHbIC
0COOEHHOCTH
MEUATEKCTOB, U
(wnn)  Menua-
MPOIYyKTOB, |
(WIM) KOMMYHHU-
KaIIMOHHBIX TTPO-
JTYKTOB Pa3HBIX
MeuacerMeH-
TOB M IIaTHOpM;

BJok

3a/iaH
us
PEKOH
CTPYK
THUBHO
ro

YPOBH

[MACH-
MEH-
Hast
pa-
ooTa;
TECTH-
poBa-
HHE;
IIpOBe-
JICHHE
yCT-
HOT'O
Orpoc

acce;
HaIu-
caHue
JeI0-
BOT'O
MMACHEM

JIAC-
KycC-
cuu/ne
0aTeI;
MpoBe-
JICHUE
KOH-
TPOJIb-
HOH
pa-
OOTHI.
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ba3oBbIi
YPOBEHb

OOyuaromuiics
YMEET BBISBISATH
B MPAKTUYECKOU
JeSATETbHOCTH
OTJINYUTEIIbHbBIC
0COOEHHOCTH
MEIMaTEKCTOB, U
(wnm)  Menua-
MPOIYKTOB, |
(WM) KOMMYHU-
KaIIMOHHBIX TTPO-
JTYKTOB Pa3HBIX
MeJIhacerMeH-
TOB U IIIAT(HOpM;

IIpoaBu-
HYTBHIA
YPOBEHb

OO6yuaronuiics
CBOOOJTHO yMEET
BBISIBIISITD B
IIPAKTUYECKON
JESATeTLHOCTH
OTJINIUTEIIbHBIC
0COOEHHOCTH
MEUATEKCTOB, U
(wnm)  Menua-
MPOIYyKTOB, |
(WIM) KOMMYHHU-
KaIIMOHHBIX TIPO-
JTYKTOB Pa3HBIX
MeuacerMeH-
TOB U TIAT(HOPM;

Baaneer:
HaBbIKAMU MPHU-

MEHEHUS B TIPO-
dbeccruoHab-

HOM JIeATelb-
HOCTH 3HAHUHU
00 OTJINYH-
TEIBHBIX 0OCO-
OEHHOCTAX

MEJINATEKCTOB,
u (W) Menua-
MPOJIYKTOB, U
(W) KOMMY-
HHUKAIIMOHHBIX

IMoporo-
BbIi YPO-
BEHb

OO6yuaronuiics
JaCTUYHO  BJIa-
JIeeT HaBBIKAMU
MPUMEHEHUS B
npodeccruoHalb-
HOW JEATENIbHO-
CTH 3HaHUU 00
OTIINYUTEIHHBIX
O0COOEHHOCTSIX

MEUATEKCTOB, U
(wnn)  Menua-
MPOJIYKTOB, U
(W1M) KOMMYHU-
KaIIMOHHBIX TIPO-
JTYKTOB Pa3HBIX

BJox

3a/1aH
us
MIPaKT
HKO-
OpHEH
TUPOB
AHHOT

YPOBH

poJieB
ast
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MIPOJYKTOB pas-
HBIX MEIUaceT-
MEHTOB U TUIaT-

(bopm

MeracerMeH-
TOB U IIaTPopM

urpa;
IPOBE
JICHUE
YCTHO
O
orpoc
a,
BBIIIOJI
HEHHUE
MIPOEK
THOH
pabor
BL;
acce;
3aIIAT
a
npese
HTaIH
u/ped
eparo
B;
JTUCKY
ccun/n
e0aThl
;
perieH
ne
KeMco
B.

Bba3oBbIi
YPOBEHb

OO6yuaronuiics
B 1[EJIOM
YCHEIIHO, HO ¢
HEOOJIBIINMU 3a-
TPYIHCHUSMH
BlIaJ€€T HAaBBI-
KaMH TIpUMEHE-
HUs B ipodeccu-
OHaJIBbHOU  Jes-
TENHLHOCTH 3Ha-
HUI 00 OTINYU-
TENBHBIX  OCO-
OCHHOCTIX
MEIUaTECKCTOB, U
(wnu)  Menua-
MPOJIYKTOB, |

HaBBI-
KaMH
JIeJ10-
BBIX
KOM-
MYHHU-
Kalui
B YCT-
HOU U
MUCh-
MEH-
HOH
dhopme
Ha
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(WIM) KOMMYHHU- | pycC-
KAIIMOHHBIX IIPO- | CKOM
JTYKTOB PAa3HBIX | U UHO-
MeJuacerMeH- | CTpaH-
TOB U TJIATPOPM | HOM
A3BI-
Kax;
IpoaBu- | O0yyaromuiics
HYTBIii | CBOOOJTHO BIIa-
YPOBEeHb | Ie€T HaBBIKaMU
NpPUMEHEHUS B
npodecCUOHAIb-
HOU JESATENIbHO-
CTH 3HaHUU 00
OTJIMYUTEIBHBIX
0COOEHHOCTSIX
MEJIMaTEKCTOB, U
()  Meaua-
OPOJIYKTOB, U
(WIM) KOMMYHHU-
KaIIMOHHBIX TIPO-
TYKTOB Pa3HBIX
MeuacerMeH-
TOB U TIaTGPOpM
HNOIIK - | 3uaer: Ioporo- | O6yuaromuiics | BJjok
1.2 OCOOEHHOCTH | BbIH YPO- | YaCTUYHO 3HaeT | A
Ocy- MOATOTOBKH BEHb O0COOCHHOCTH —3aja
IECTB- KYpPHAITUCT- MOATOTOBKHU HUS
JSI€T TOJ- | CKUX TEKCTOB U )KYPHAIMCTCKHUX | PEnpo
TOTOBKY (M) TPOIYK- TEKCTOB U (WJIN) | TyKTH
KypHa- TOB Pa3JIMYHBIX IPOAYKTOB pa3- | BHOIO
JUCTCKUX | )KaHPOB | (op- JMYHBIX KAHPOB | YPOBH
TEKCTOB U | MATOB. u (hopMaroB. a
(wm) mpo- -TIACh-
AYKTOB MEH-
pasnuy- Has
HBIX JKaH- pa-
poB u 6ora
dbopmaros —
B COOTBET- TECTO
CTBUU C BBIC
HOpMaMH 3a/laH
PYCCKOTo us;
u WHO- MIPOBE
JICHUE
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CTpaH-
HOT'O SI3bI-
KOB, 0CO-
OeHHO-
CTSIMHU
MHBIX 3Ha-
KOBBIX CH-
CTEM.

YCTHO
ro

onpoc
a;
poBe
JIeHUE
KOHTP
OJILHO
i
pabot
BI
Ba3zoBplii | O0yuaromuiics
YPOBeHb | B LEI0OM
YCIIEIIHO, HO C
HEOOJIbIINMU 3a-
TPYIHCHUSMH
3HAEeT 0OCOOEHHO-
CTH TIOJITOTOBKH
KYPHAITUCTCKUX
TEKCTOB U (WJIN)
MPOJYKTOB pa3-
JUYHBIX >KaHPOB
u (hopmartoB.
IpoaBu- | O0yyaromuiics
HYTBIii | B TMOJHOM OO0B-
YPOBeHb | EME 3HAeT OCo-
OEHHOCTH TIOJI-
TOTOBKH XypHa-
JUCTCKUX  TeK-
CTOB U (WJN)
MPOJYKTOB pa3-
JUYHBIX >KaHPOB
u (hopmMaToB.
Ymeer: Ioporo- | O6yuatomuiics | BJjok
OCYILIECTB- BbIil ypo- | yacTU4HO ymeer | B -
JSTH  TOATO- BeHb OCYIIECTBIATh | 3aJlaH
TOBKY JKypHa- MOATOTOBKY us
JUCTCKUX TeK- KYPHAJTUCTCKUX | PEKOH
CTOB W (WJIH) TEKCTOB U (WJIH) | CTPYK
IPOYKTOB pa3- MPOIYKTOB pa3- | TABHO
JUYHBIX JKAHPOB | TO
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JVYHBIX  SKaH-
poB u dopma-
TOB B COOTBET-
CTBUU C HOp-
MaMH PYCCKOTO
U HWHOCTpPaH-
HOTO SI3BIKOB.

u (QopmartoB B
COOTBETCTBUH C
HOpMaMH  pyc-
CKOTO W HHO-
CTPAaHHOTO SI3bI-
KOB.

YPOBH

ITHACh-
MEH-
Has
pa-
ooTa;
TECTH-
poBa-
HHE;
poBe-
JICHHE
yCT-
HOT'O
orpoc

acce;
HaIu-
caHue
JIeJI0-
BOT'O
[IICHEM

IIAC-
Kyc-
cuu/ne
0aTkl;
poBe-
JICHUE
KOH-
TPOJIb-
HOH
pa-
OOTEI.

Ba3oBbli
YPOBEHb

OO6yuaronuiics
yMEeT C He3Ha-
YUTEIBLHBIMU 3a-
TPYIHECHUSIMH
OCYILECTBIISITh
MOATOTOBKY
KYPHAITUCTCKHUX
TEKCTOB U (WJIM)
MPOAYKTOB pa3-
JUYHBIX >KaHPOB
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u (QopmaroB B
COOTBETCTBUH C
HOpMaMH  pyc-
CKOTO W HHO-
CTPAaHHOTO SI3bI-
KOB.

IpoaBu- | O0yyaromuiics
HYTBIii | CBOOOJHO yMeeT
YPOBEHb | OCYILIECTBIATH
MOJATOTOBKY
JKYPHAIIUCTCKHUX
TEKCTOB U (WJIM)
MPOAYKTOB pa3-
JUYHBIX JKaHPOB
u (QpopMaroB B
COOTBETCTBUU C
HOpMaMU  pyc-
CKOTO U HHO-
CTPAHHOTO SI3bI-
KOB.
Buaaneer: IMoporo- | O6yuaromuiics | biok
BbIil ypo- | yactuuHo Bma- | C -
HaBbIKaMH TI01- BE€Hb JeCT HaBbIKaMH | 3aJaH
FOTOBKH  XKYP- IMOATOTOBKH us
HAJIMCTCKUX )KYPHAJIMCTCKUX | IIPAKT
TCKCTOB u TEKCTOB U (WJIM) | UKO-
(M) TPOTYK- MPOJIYKTOB pa3- | OpUEH
TOB pas3JIM4HbIX JIMYHBIX ’KaHPOB | TUPOB
KaHPOB U (op- 1 (hopMaroB aQHHOT
MaTOB 0
YPOBH
S
poseB
as
Urpa;
MpOBE
JICHHUE
YCTHO
ro
Onpoc
a,
BBITNOJI
HEHUE
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MIPOEK
THOM
paboT
bl;
3CCE;
3aIlUT

npese
HTAIH

u/ped
epato

TTUCKY
ccum/n
e0aTbI

pelleH
ue
KeNnco

Bba3oBbli
YPOBEHb

OO6yuaronuiics
B EI0M
YCIIEIIHO, HO C
HEOOJIBIINMU 3a-
TPYIHCHUSMH

BIIAJICET HAaBBI-
KaMH MOJITO-
TOBKM  >KypHa-
JUCTCKUX  TEK-
CTOB U (WJN)
MPOJYKTOB pa3-
JUYHBIX >KaHPOB
u (hopmaToB
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Mpoasu- | O6yvaromuiics
HYTBIi | CBOOOJHO BIa-
ypoBeHnb | neer  OOyuato-

IUNCSA ga-
CTUYHO  HAaBbI-
KaMu MIOJITO-

TOBKM  >KypHa-
JUCTCKUX  TEK-
CTOB ¥ (Win)
MPOJIYKTOB pa3-
JMYHBIX KaHPOB
u ¢popMaToB

PA3JIEJI I1l. BAJAHUS, HEOBXOAUMBIE JJIS1 OEHKU ITJIAHUPYE-
MBIX PE3YJIBTATOB OBYYEHMUA 110 JMCHUIIJIMHE

Jisi mpoBepkn copmupoBanHoctTu komnereHuun YK-4: CrocoOHOCTH ocy-
LIECTBJIATH JEJIOBYI0 KOMMYHHUKAIIMIO B YCTHOM U MMCbMEHHOU (popMax Ha rocyAapCTBEH-
HOM si3bIke Poccuiickoil denepanuu 1 MHOCTPAHHOM (-bIX) SI3bIKE (-ax), B YaCTH JIOCTHXKe-
Husg mHAuKaTopoB: MYK-4.1: Ucnons3yeT paznuunbie GOpMbI, BUIbl YCTHON U MHUCbMEH-
HOl KOMMYHHKAIIMU Ha PYCCKOM U MHOCTPAHHOM (-bIX) SI3bIKE (-aX), UCTIONB3YET A3BIKOBBIC
cpencTBa s qocTkeHus npodeccronansubix mneneil; MYK-4.2: CBo6o1HO BOCTIPUHM-
MaeT, aHAIM3UPYET U KPUTUYECKH OLIEHMBAET YCTHYIO M TUCBMEHHYIO JEJI0BYI0 HH(pOpMa-
[IMIO0 HA PYCCKOM U MHOCTPAHHOM(BIX) sI3bIKe(aX ), BRICTPAUBAET CTPATETHIO YCTHOTO U MUCh-
MEHHOT0 OOILIEHUS B paMKaX MEXJINYHOCTHOTO U MEXKYJIBTYPHOTO OOIIEHNUs

st npoBepku chopmupoBannoctTu kommnerenunu OIIK-1: Cnocoben co3naBath
BOCTpeOOBaHHbIE OOIIECTBOM M MHAYCTpUEH MEAMATEKCThl W (WJIM) MEAUANPOIYKTHI, U
(uIM) KOMMYHHKAIIMOHHBIE MPOAYKTHI B COOTBETCTBUU C HOPMAMM PYCCKOTO U MHOCTPaH-
HOTO SI3bIKOB, 0COOEHHOCTSMU MHBIX3HAKOBBIX CHCTEM, B paMKax JOCTH)KCHHUSI HHAUKATO-
poB: MOIIK-1.1: BeisBisieT OTAMUUTENIbHBIE 0COOEHHOCTH MEUATEKCTOB U (WJIN) KOMMY-
HUKAIIMOHHBIX MPOAYKTOB pa3HbIX MeanacerMenToB u miargpopm. MOIIK-1.2: OcymiecTs-
JSI€T MOATOTOBKY JKYPHAJIMCTCKUX TEKCTOB U (MJIM) MPOAYKTOB Pa3IMYHBIX KaHPOB U (Hop-
MaToB B COOTBETCTBUM C HOPMaMH PYCCKOTO U MHOCTPAHHOTO SA3BIKOB, OCOOCHHOCTSMU
MHBIX 3HAKOBBIX CUCTEM.
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baok A. TunoBble 3aJaHus PEeNPOAYKTHBHOIO YPOBHSA («3HATHY)

KomiuiekT 3aianuii 1Jisi TECbMEHHOT0 OMpoca.
Choose the correct point.

Al. you swim when you were 10?

a)can b)can’t
c) could d) was able to

A2. We get to the meeting on time yesterday because the train was

delayed by one hour.
a) can b) could
C) couldn’t d) was able to

A3. He arrive at the party on time, even after missing the train,

so he was very pleased.
a) can b) could
C) couldn’t d) was able to

A4, you open the window, please?

a) can’t b) will
¢) could d) couldn’t
Ab. Betty, help me with this grammar exercise, please?
a) do you mind b) can you
c¢) would you be so kind as to d) couldn’t you
Ab. buying two loaves of bread on your way home?
a) would you mind b) would you
c) will you mind d) wouldn’t you
A7. | have apizza, please?
a) would b) can
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¢) will d) should

A8.Maria type 80 words per minute.

a) may b) can

c) could d) has to

A9. you open the window, please? It's hot in here.

a) Could b) Couldn’t
c) Won’t d) Wouldn’t

A10. buying two loaves of bread on your way home?

a) Could you b)Will you
¢) Would you d) Would you mind

All. Would you mind here?l have a headache.

a) not to smoke b) not smoke
¢) no smoking d) not smoking

Al2. you like a drink?

a) Would b) Could
c) Can d) Will
A13. In my youth, I walk for miles and never got tired.
a) can b) could
c) would d) may

Al4, you take a message, please?

a) Can b) Will

c) Must d) May
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Al5. 1 give you a lift to the station.

a) could b) would
c¢) might d) should
Al16. She speak several languages.
a) may b) can
¢) must d) shall

Al7. you carry this for me, please?

a) Would b) Should
¢) Must d) Wouldn't

A18. | wanted to talk to Jim yesterday, but | find him.

a) didn’t b) might not
c¢) wouldn’t d) couldn’t

A19. Anyone make a mistake.

a) may b) can
c) could d) is able to

A20. | do that for you if you like.

a) can b) must
c) may d) should

Open the brackets using the correct forms and word order

1. They (climb) Everest twice before and they (want) to do it again.
2. you ever (ride) on a camel?

3. How many books Tolstoy (write)?

4. He just (announce) another attempt to reach the North
Pole.

5. She (raise) money for charity last year by crossing the desert.



6. He  (never live) abroad. He (wonder) what it’s like.

7. How many exams you (have) so far this month?

8.1  (visit) so many countries in my life that I can’t remember them all.
9.1 (try) to call you for hours! Where you (be)?

10. She (study) English since she (leave) school.
11. We (prepare) 3 boxes and they are all ready to be sent.
12. How long we (drive) now?

13. She’s out of breath. She (run) :

14. It’s all arranged. We (meet) at 2 p.m. by the market
square. 15. I don’t think I (do) anything next Monday.

16. I haven’t made up my mind yet but I probably (go)  to the lesson to-
night.

17. They love each other, it’s evident. They (get) mar-
ried. 18. If we (advertise) more, we’d sell more.

19. Could you do it if | (ask) you?

20. we (go) to the beach if the weather (be) fine tomorrow?

21. If | (know) it before, | (buy) a present for
her. 22. Most people want (live) in the centre.

23. My Dad taught me (drive) a car.

24. They suggested (take) a taxi.

25. 1don’t fancy (visit) a museum.

26. I’d rather (go) to the Zoo.

27. | stopped (see) what had happened.

28. What ___ you (do) from 5 to 8 p.m. yesterday?

29. He (sleep) when we came home after the party.

30. Tell me when you (behave) as an adult?

Complete the words with a prefix (out, bi, anti, over, re, under, dis, mis, mono, ex-)

1.  social 6.  perform

2. shadowed 7. ___understand
3. cycle 8. president
4.  define 9. ralil

5. _comfort 10. _ rated

Complete the gap with a preposition
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1. 1 do not buy this new trend. 2. Enthusiasm for the new sports hall died__ when
they saw the price. 3. Do you think this fashion for pink will catch___? 4. Did you pick

______ theanger in his voice? 5. | should buy this house before the pricesgo .

Answer the question and open the brackets.
What do we use to talk about:
a) plans and intentions; b) timetables; c) fixed arrangements
1. Mark and Jane (get) married next week.
2. Welcome to our exhibition that (open) on the 1% of May.
3. The plain from Lisbon (arrive) at 6:30 p.m.
4. Joe (become) an actor.
5. Samuel Jackson (appear) in a Broadway show next month.
6. I (not / apply) for this job.
Translate into English using there is/there are +Ving/Ved
1. B nome HukTO He xwi. 2. B moe3ae Obu1o MHOTO JtojieH, exapmux B Kpeim. 3. Buare-
MYHHUBEpPCUTETENPETIAraeTCIMHOr000pa3oBaTenbHbIX porpamm. 4. Ha 3Tom nuctke HU-
4ero He OTMEYCHO. 5. Y momanpumnapkoBaHakpacHassMamuHa. 6. BXxomoauimsHUKeHIYeroHe-
OCTaJIOCh.

Fill in the resume.

RESUME

Name:
Address:

Tel.:

Date of birth:
Age:

Marital status:
Nationality:

Education

Dates:
College:
Qualifications:
Dates:
College:
Qualifications:

Employment

Dates:
Company:
Position:
Responsibilities:

Other skills&Occupations

References
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Complete the table with the appropriate forms of the words given:

Ne verb noun adjective
1 socialize

2 development

3 entertaining

4 value

5 advertisement

6 treatable

7 interpret

Match the words on the left with their definitions on the right:

1 adolescent A | the possibility that something very bad will hap-
pen

2 treatment B | ayoung person who is developing into an adult

3 newscast C | asoldier standing outside a building as a guard

4 threat D | amethod that is intended to cure an injury or ill-
ness

5 coverage E | someone who has the power to make laws or be-
longs to an institution that make laws

6 broadcast F | conversation or information about other people’s
behavior or private lives, often including unkind
or untrue remarks

7 sentinel G | aprogram on the radio or television

8 legislator H | the way in which a subject or event is reported
on television or radio, or in newspapers

9 gossip | a news program on the radio or television

Complete the following sentences with an appropriate term from the left column:

1) The fall in profits was a result of bad

2) The company has taken on a new marketing

3) She started work as a sale assistant in a shoe shop but soon became the
4) He decided to apply for a

5) He

a team of 15 staff.

position.
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Complete the table with the team roles in the box. Put them into the correct columns.

Shaper-Co-ordinator;Plant; Implementer; Completer; Resource Investi-

gator; Monitor Evaluator; Teamworker

Action-oriented roles People-oriented roles Cerebral roles
1. Shaper 1. Co-ordinator 1. Plant
2. 2. 2.
3. 3. 3.

What is the meaning of the italicized words in the following sentences.

Firstly, good leaders have to be trustworthy and honest — they earn respect by being fair. 2.
There are more women managers now, who are more able to build consensus than tradi-
tional military-style authoritarian male managers. 3. In the police, leaders are held re-
sponsible for the actions of their subordinates. 4. Encouraging employees to use their own
initiative to take decisions on their own without asking managers first, is empowerment. 5.
Good leaders must be confident about their decisions — it is difficult to follow someone
who seems unsure. 6. Managerial leadership can be defined as the process of directing and
influencing the task-related activities of group members. 7. Leadership is a fascinating
subject, all of human history revolves around it.

Put the verbs in brackets into the correct Passive tense
1. A: That's a lovely shirt. Is it new?

B: Yes. It ...... (buy) for me by my grandmother.

2. A: When do you have to have this report ready?

B: Well, it ...... (must/hand in) by Tuesday.

3. A: Did you read the newspaper this morning?
B:No. It...... (not/deliver) by the time I left for work.
4. A: Where is your car?

B: At the garage. It ...... (repair).

5. A: Do you know your exam results yet?

B: No. They ...... (not/announce) yet.

6. A: Are you going to make dinner tonight?
B:No.It...... (make) by Simon. He promised to do it.
7. A: Have you finished your homework yet?

B: No, but it ...... (finish) by eight o'clock.

Put the verbs in brackets into the correct passive or active tense.

Coffee 1) ... (say) to originate from Kaffa in Ethiopia and most species of coffee plant
2) ... (find) in the tropics of the Eastern Hemisphere. The species which 3) .... (think) to be
the earliest coffee plant 4) ....(ever/cultivate) by man is Coffee arabica. Today it 5) ....
(grow) mostly in Latin America. The coffee shrub 6) .... (reach) a height of 8-10 metres and
7) .... (have) white scented flowers. It 8) .... (produce) a red fruit which 9) .... (call) a
cherry. The cherry 10) .... (contain) two seeds which 11) .... (join) together. These seeds,
which 12) .... (also/know) as beans, 13) .... (first/roast) and then they 14) ....(grind) to make
coffee. The grounds 15) ..... (then/process) in a variety of different way.
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Insert the words and phrases given into the sentences in the correct form. Translate
the sentences into Russian.

invention feature wurban encourage daily content alter beneficial knowledge liter-
acy onandoff license fee problems

The idea of a mass-circulated newspaper followed the__ of printing.

As more books went into print, more people were __ to learn how to read.

As___ grew, more people turned to education, and universities expanded.

Merchants and businesspeople realized that _ of economic conditions and com-

mercial information from other towns and other countries could be _ to their own

efforts.

5. The corantos were published __ for the next twenty years, finally expiring be-
cause of circulationand .

6. All these early magazines were aimed at a specialized audience - one that was edu-

cated, literate and primarily .

Nonetheless, journalism would be profoundly by Day's new approach.

Day's paper would be a __ and would sell for a penny.

9. Local happenings, sex, violence, _ and human interest stories would constitute its

W e

o N

Bbaok B. Tunosblie 3ajaHusl pEKOHCTPYKTHBHOIO YPOBHA («KYMeTb»)
KommiiekT 3aianuii 1Jisi TECbMEHHOT0 OMpPoca.

Study the following examples of the usage of the word “media” and translate the sen-

tences:

1) It is difficult for the media to cover the growing number of crises throughout the world.

2) You in the media are all part of a powerful industry. That power can be used destructively

or constructively.

3) For the book's main character, withdrawal is the only means of escape from the crowd,

from

group-think, from the mass media.

4) The documentary should be required study for all students of mass-media communica-

tions,

because it illustrates to perfection the way in which illustrations of man's inhumanity to man

can mislead public opinion.

5) The White House has announced that they normally will not let any member of the news

media report on what is going to be in the speech until the president actually delivers it.

6) Belief systems and older cultures expire under a weight of more or less trivial information
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conveyed by an all-pervasive electronic media.

Choose the best response for each one
1. I'd like to an account.
open
start
commence
2. 'You don't have any ( = money) in your account.
funds
fun
funding
3. The bank my husband's credit card because he didn't pay his credit
card bills.
reneged
retracted
cancelled
4. A document which shows all your withdrawals and deposits (usually for one month) is
called a "bank "
stapler
statement
bill
5. What's another way to say "to withdraw"?
to make out
to stake out
to take out
6. I'd like to some money to my other account.
transfer
change
switch
7. A cashier's check is a check that's by a bank.
guaranteed
guarantee
warrantee
8. Another way to say "debit card" is
credit card
plastic card
bank card
9. Is there around here somewhere? ( = a cash machine)
an electronic machine
an ATM
a money machine
10. If you've lost your bank card you can for a new one.
reply
apply/reapply
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fill
11. This account offers easy access, no minimum balance and no monthly

server fee

service fee

serve-me-fee
12. A high-yield account "yields" ( = pays) more than a normal ac-
count.

interesting

interim

interest
13. If your check " ", there was probably not enough money in your
account to cover it.

binds

bounces

burns
14. Many banks currently offer their customers the opportunity to do their banking
. ( = over the internet)

online
inline
web
15. A person's credit is a formal evaluation of his/her loan-repayment
history or potential.
rating
level
rate
16. Informally, having a low credit-rating is referred to as having "
good credit
insufficient funds
bad credit
17. A bank will not give you a loan unless you provide some kind of
. ( = something of value as a guarantee of repayment)

collateral
collocation
promise
18. If your bank account goes into "overdraft", it means
you owe the bank money
the bank owes you money
your balance is 0
19. A loan is a loan backed up with collateral.
security
secured
secular
20. a mortgage or other type of loan can lower the monthly pay-
ments owed on the loan.
Reworking
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Redoing

Refinancing
21. I'm sorry, Mr. Davis, but your check hasn't ( = gone through)
yet.

cleared

transferred

claimed
22. Do you have any debts? ( = debts that you have not paid off)

excellent

outstanding

outsourcing
23. You'll have to these forms. Once you do that, I'll give them to
our bank manager for approval.

fill

filter

fill out
24. We'll your lost card. No problem.

replace

redo

remake
25.To money to someone's account means to transfer money into
someone's account.

wave

waive

wire
26. We have to reset your number. ( = the secret code for your
bank/ATM card)

pine

PIN

secret
27. | keep half of my savings in an account, and the other half in a
at my bank.

safe-deposit box

safe-keeping box

safety box
28. A money market account is a combination checking and savings account, one in which
your bank your deposited money for you.

Investigates

invests

interests
29. Bankrate.com is a good place to check which banks and credit unions

for various accounts.

offer the good deals
offer the best deals
provide you with best deals
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30. Each account has different ( = characteristics). You should de-
cide which are most important for you.

qualities

figures

features

Give English equivalents to these expressions:

HA4aJl0 BOCHHBIX JACUCTBUN YyBCTBa U30MpaTesei

TEACBUSHOHHBIN PCIIOpTaX HETaTUBHBIE TOCIIEICTBUSA

COCTOAHUEC ACII o
nepesayda HEHHOCTEN
IIOTBOPCTBOBATH ITACCUBHOCTHU
MPUBECTHU K 00IIEMY 3HAMEHATEIIIO
JOJITOCPOYHBIE YTPO3bI (OMACHOCTH)

KOPOJIEBCKUM IIyT

Translate from Russian into English:

1. [IpyuMUTHBHBIE TUIEMEHA UMEIIN YaCOBBIX, KOTOPbIE BHUMATEIILHO OCMaTPUBAJIM OKPECTHOCTH U CO00-
I1aJIK 00 OMACHOCTSX.

2. HabnroneHre OTHOCUTCS K TOMY, YTO Mbl OOBIYHO Ha3bIBA€M HOBOCTHON M MH(POPMAIIMOHHOM POJIBIO
CpeACTB MaccoBOW MH(pOPMALIUU.

3. Ilpenynpexaaroliee U ocTeperaroniee HabI0AeHUE UMEET MECTO, KOTa CPEICTBA MaccoBOi UH(DOP-
Maluu coOOIIAI0T HaM 00 yrpo3ax OT yparaHoB, U3BEPralolIuXcs BYJIKaHOB, TSKEIbIX YKOHOMUYECKUX
YCJIOBUH, pacTylei MHQIAIUY WK Havyala BOCHHBIX 1eHCTBHA.

4. He Bce, 4TO MPOUCXOIUT B MUPE B JIFOOON MOMEHT, MOXKET OBbITh BKJIFOUEHO B IOCJIEIHUE Ta3E€THHIE,
TEJICBU3UOHHBIC UIIU PAJIUO HOBOCTH.

5. Hyx/1bI TeX, KTO CTpajaeT OT 00JIe3HEH, COTIIACOBBIBAIOTCS € XKEJTaHUSIMU TEX, KTO XOUET BHJIETh MPO-
O5eMy pelIeHHOM.

6. Conmanu3anusi OTHOCUTCA K MYTAM, KOTOPBIMH OTAEJIbHBIM YEIOBEK MPUXOAUT K IPUHATHUIO OIIpeie-
JICHHBIX TIOBEJICHUS U IIEHHOCTEH.

7. Tpybamypsl, paccKa3uyuKy, KOPOJIEBCKHUE IIYThl M Mard BEKaMU BBITIOIHSUIA (DYHKITUIO pa3BIeUeHUs 10
MTOSIBJICHHSI CPEJICTB MAacCOBOM MH(OPMAIIHH.

8. B 60bIIMHCTBE CITy4aeB KPUTUKH OOBUHSIOT CPEJCTBA MACCOBOI HH(POPMAIIHH B TOM,

YTO OHM MPEBPATAT JIIOJACH B CO3eplaTENel U CIyIIaTeIel BMECTO CO3UIATENEH.

9. CpenctBa MaccoBoii HH(DOPMALIUY TIPECTABISIFOT 00pa3bl HAIIETO OOIIECTBA U MBI, CITyIasi, HaOIro-
Jasl ¥ 9UTasl, HaydaeMcsl TOMY, KaK JIFOJIH ITOCTYIAIOT M KaKnie IIEHHOCTH BaKHEI.
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Find the Russian equivalents to the words from the left column

1. flexible rate 1.BecTH TOPTH, 3aKJII0YaTh CICIKHU 2.3a-
2. value JIOJKEHHOCTD
3. to trade 3.caenka, onepanus
4. gap 4.cocTaBJsATh, BKIIIOYATh S5.MPOU3BO/I-
5. industrial capacity CTBEHHBIC MOIITHOCTH 6.THOKUI KypC
6. indebtedness 7.TOJI0COBATH
7. liabilities 8.pa3HuIla, OTCTaBaHUE
8. transaction 9.BeCTH, IPOBOIUTH
9. entity 10.0TBeUaTH
10.comprise 11.yBenuuuBaTh
12.11eHHOCTh, CTOUMOCTH 13.10puinye-
ckoe 1o 14.0053aTeIbCTBO, ITACCUB
15.BKII09ATH
Match the terms and their definitions
1. miserable a. aproblem or subject that people discuss;
or a magazine or newspaper printed for
2. controversy a particular day, week or month
3 tol h b. the state of being able to read and write
- tofaunc c. difficult to understand or deal with
4. merchant d. behavior that is intended to hurt other
people physically
5. Iiteracy e. extremely unhappy
] f. someone who buys and sells goods in
6. complicated large quantities
7 viol g. the things that are written in a letter,
. violence book, etc.
8. issue h. to start something, especially an official,
public, or military activity that has been
9. content carefully planned
I. an action or plan that involves a risk but
10.gamble that you hope will succeed
J. aserious argument or disagreement, es-
pecially about something such as a plan
or decision, that continuous for a long
time

Put the words in the correct order and write down the word combinations:
1. (rate / flexible / exchange) regime

2. (exchange / foreign) market

3. (constant / absolutely) value

4. (currency / latest) prices

5. (exchange /currency) rates




Complete the sentences:

1. In the UK there are 3 possible foreign ... regimes.

2. Yesterday the pound was stronger than most ... (1)

3. The ... between the strongest and weakest currencies was acute. (2)
4. Central bank regulations must be more ... (5)

5. No information is available about other major ...

1. currencies

2. gap

3. shareholders

4. exchange rate

5. flexible

You should spend 35 minutes on Questions 1-13 which are based on the Reading Passage
below. Questions 1-7 The Passage has seven paragraphs A-G. Choose the correct heading
for each paragraph from the list of headings below.

List of Headings

I The advantage of an intuitive approach to personality assessment
] Overall theories of personality assessment rather than valuable guidance
Il The consequences of poor personality assessment
v Differing views on the importance of personality assessment
\ Success and failure in establishing an approach to personality assessment
VI Everyone makes personality assessments
VIl Acknowledgement of the need for improvement in personality assessment
VIII Little progress towards a widely applicable approach to personality assess-
ment
IX The need for personality assessments to be well-judged
X The need for a different kind of research into personality assessment
1. Paragraph A 4. Paragraph D
2. Paragraph B 5. Paragraph E
3. Paragraph C 6. Paragraph F

7. Paragraph G

PSYCHOLOGY AND PERSONALITY ASSESSMENT
A daily lives are largely made up of contacts with other people, during which we are
constantly making judgments of their personalities and accommodating our behaviour to
them in accordance with these judgments. A casual meeting of neighbours on the street, an
employer giving instructions to an employee, a mother telling her children how to behave,
a journey in a train where strangers eye one another without exchanging a word - all these
involve mutual interpretations of personal qualities.
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B Success in many vocations largely depends on skill in sizing up people. It is important
not only to such professionals as the clinical psychologist, the psychiatrist or the social
worker, but also to the doctor or lawyer in dealing with their clients, the businessman trying
to outwit his rivals, the salesman with potential customers, the teacher with his pupils, not
to speak of the pupils judging their teacher. Social life, indeed, would be impossible if we
did not, to some extent, understand, and react to the motives and qualities of those we meet;
and clearly, we are sufficiently accurate for most practical purposes, although we also rec-
ognize that misinterpretations easily arise particularly on the part of others who judge us!
C Errors can often be corrected as we go along. But whenever we are pinned down to a
definite decision about a person, which cannot easily be revised through his ‘feed-back’, the
inadequacies of our judgments become apparent. The hostess who wrongly thinks that the
Smiths and the Joneses will get on well together can do little to retrieve the success of her
party. A school or a business may be saddled for years with an undesirable member of staff,
because the selection committee, which interviewed him for a quarter of an hour, misjudged
his personality.

D  Just because the process is so familiar and taken for granted, it has aroused little sci-
entific curiosity until recently. Dramatists, writers and artists throughout the centuries have
excelled in the portrayal of character, but have seldom stopped to ask how they, or we, get
to know people, or how accurate is our knowledge. However, the popularity of such unsci-
entific systems as Lavater's physiognomy in the eighteenth century, Gall's phrenology in the
nineteenth, and of handwriting interpretations by graphologists, or palm-readings by gipsies,
show that people are aware of weaknesses in their judgments and desirous of better methods
of diagnosis. It is natural that they should turn to psychology for help, in the belief that
psychologists are specialists in 'human nature'.

E This belief is hardly justified: for the primary aim of psychology had been to establish
the general laws and principles underlying behaviour and thinking, rather than to apply these
to concrete problems of the individual person. A great many professional psychologists still
regard it as their main function to study the nature of learning, perception and motivation in
the abstracted or average human being, or in lower organisms, and consider it premature to
put so young a science to practical uses. They would disclaim the possession of any superior
skill in judging their fellow men. Indeed, being more aware of the difficulties than is the
non-psychologist, they may be more reluctant to commit themselves to definite predictions
or decisions about other people. Nevertheless, to an increasing extent psychologists are
moving into educational, occupational, clinical and other applied fields, where they are
called upon to use their expertise for such purposes as fitting the education or job to the
child or adult, and the person to the job. Thus, a considerable proportion of their activities
consists of personality assessment.

F The success of psychologists in personality assessment has been limited, in compari-
son with what they have achieved in the fields of abilities and training, with the result that
most people continue to rely on unscientific methods of assessment. In recent times, there
has been a tremendous amount of work on personality tests, and on carefully controlled
experimental studies of personality. Investigations of personality by Freudian and other
‘depth’ psychologists have an even longer history. Yet psychology seems to be no nearer to
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providing society with practicable techniques which are sufficiently reliable and accurate to
win general acceptance. The soundness of the methods of psychologists in the field of per-
sonality assessment and the value of their work are under constant fire from other psycholo-
gists, and it is far from easy to prove their worth.

G The growth of psychology has probably helped responsible members of society to
become more aware of the difficulties of assessment. However, it is not much use telling
employers, educationists and judges how inaccurately they diagnose the personalities with
which they have to deal unless psychologists are sure that they can provide something better.
Even when university psychologists themselves appoint a new member of staff, they usually
resort to the traditional techniques of assessing the candidates through interviews, past rec-
ords, and testimonials, and probably make at least as many bad appointments as other em-
ployers do. However, a large amount of experimental development of better methods has
been carried out since 1940 by groups of psychologists in the Armed Services and in the
Civil Service, and by such organizations as the (British) National Institute of Industrial Psy-
chology and the American Institute of Research.

Question 8
Choose THREE letters from A to F.

Which THREE of the following are stated about psychologists involved in personality
assessment?

A 'Depth' psychologists are better at it than some other kinds of psychologists.
B Many of them accept that their conclusions are unreliable.

C They receive criticism from psychologists not involved in the field.

D They have made people realize how hard the subject is.

E They have told people what not to do, rather than what they should do.

F They keep changing their minds about what the best approaches are.

Questions 9-13
Do the following statements agree with the views of the writer in Reading Passage?

YES If the statement agrees with the views of the writer
NO If the statement contradicts the views of the writer
NOT GIVEN If it is impossible to say what the writer thinks about this 9.

People often feel that they have been wrongly assessed.
10.  Unscientific systems of personality assessment have been of some use.
11. People make false assumptions about the expertise of psychologists.
12. Itis likely that some psychologists are no better than anyone else at assessing person-
ality.
13. Research since 1940 has been based on acceptance of previous theories.
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3agaHus HA NPOBEPKY YMEHH NUCbMEHHOM pedn
Complete the following assignments. Write an essay on one of the following topics.
Read the task carefully. 1.You should spend about 40 minutes on this task. Write
about the following topic:

Some people think that managerial posts in private companies and in government
are most suitable for men. Others think that given the opportunity women can be
successful managers.

Discuss both views and give your own opinion. Give reasons for your answer and include
any relevant examples from your own knowledge and experience.

2.You should spend about 40 minutes on this task.
Write about the following topic:

Some people think that children should be encouraged to travel more while at
school to broaden their experience. Others think that not enough time is spent in
the classroom learning the basics of good education.

Discuss both these views and give your own opinion. Give reasons for your answer and in-
clude any relevant examples from your own knowledge and experience. Give reasons for
your answer and include any relevant examples from your own knowledge and experience.

3.You should spend about 40 minutes on this task. Write about the following topic:

Today more people than ever are travelling around the world. Some people believe
that such travelling helps to broaden people’s minds, while others think it just con-
firms their prejudices.
Discuss both these views and give your own opinion. Give reasons for your answer and in-
clude any relevant examples from your own knowledge and experience.

4.You should spend about 40 minutes on this task. Write about the following topic:

Some people think that young people should be ambitious. Others believe that it is
true if young people do not have big aims in life.

Discuss both these views and give your own opinion. Give reasons for your answer and in-
clude any relevant examples from your own knowledge and experience.

5.You should spend about 40 minutes on this task. Write about the following topic:

Some people regard work as the most important thing in life and have little interest
in anything else. Other people are more enthusiastic about their hobbies and leisure
interests than jobs.
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Discuss both these attitudes and give your own opinion. Give reasons for your answer and
include any relevant examples from your own knowledge and experience.

6.You should spend about 40 minutes on this task.

Write about the following topic:

Some people believe that children should begin learning a foreign language as a
soon as they start school while others think children learn a foreign language more
efficiently at an earlier age.

Discuss both views and give your own opinion. Give reasons for your answer and include
any relevant examples from your own knowledge and experience.

Acce.
1. Argumentative essay - For and against laissez-faire
2. Employees are your most important resource—a resource that is much more productive
when it is energized.

3. Technical Skills as an ability of a manager
4. Managers Skills: Who Needs What?

5. Prepare oral compositions: «The decision making process and its role for earning addi-
tional company’s profits» and «Risk management in the marketplace». Let’s discuss them
within our classes.

6. Prepare the oral composition, «Time and its role in management projects». Describe the
schedule of your working day. Let’s discuss your composition within our classes.

7. Do you agree with the statement? Give your reasons.

_If we face a recession we should not lay off employees. The company should scarify a
profit. It's management risk and management‘s responsibility. Employees are not guilty;
why should they suffer?‘

Akio Morita (1921-1999), co-founder of Sony
8. Prepare oral compositions: «The decision making process and its role for earning addi-
tional company’s profits» and «Risk management in the marketplace». Let’s discuss them
within our classes.

Bussiness letters

Task 1. Match the parts of the letter with their names
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Robert Stivenson
Baisy Clifford Inc
3400 Chelsey Road
Houston, TX 78451

main paragraph

Faithfully yours,

salutation

R.Stivenson
Export-Import Manager

closing salutation

We have seen your advertisement in the Business Weekly
Journal, and we shall appreciate it if you send us more detailed
description of your cameras. We would also like to know the
discounts that you provide.

sender’s address

Dear Sirs:

receiver’s address

We are looking forward to hearing your reply.

introductory par-
agraph

Stenley Brothers Inc
6539, 71th Street
Los Angeles, LA 84733

date

Our company specializes in distributing cameras in Italy.
For your information we may add that our company was estab-
lished five years ago. If your goods meet our requirements, and
we receive a favourable offer, we will be able to represent your
cameras in Eatsern Europe.

closing paragraph

15 March 2015

Signature
(sender’s infor-
mation)

Task 2. Compose the letter below placing its parts in the proper order

1 Daniel Hatchette
Chemistry Department

2 We write to inform you that we developed a new device at our Uni-
versity (Loughborough) that can identify tiny amounts of explosive
particles — invisible to the naked eye. It could provide the solution to
better protecting the travelling public from acts of terrorism.
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3 We would be grateful to receive a prompt reply.

4 Created by Professor John Tyrer from the University’s Wolfson
School of Mechanical and Manufacturing Engineering, along with col-
leagues from the Department of Chemistry, the device is currently un-
dergoing field trials at a number of undisclosed locations across the
country.

5 Dear Dr Smith,

6 If you think our work is worth being spoken about, we would like
to ask you to give us a chance to present it. We would appreciate your
attention to our research.

7 In the recent issue of Chemical Review we have found information
on the scientific conference New Discoveries in Science to be held in
Swansea. We are looking forward to reporting our new discovery and
discussing it with the scientific public.

8 13 May 2014

9 Chemistry Department
Loughborough University
Epinal Way, Loughborough
Leicestershire LE11 3TU
Telephone: +44 (0)1509 223 522
http://www.lboro.ac.uk/

10 Swansea University
Singleton Park
Swansea
SA2 8PP
Wales

Task 3. Look at the following excerpts from emails and write appropriate subject lines.

1 Subject:

Just a quick note to see if you’ve heard from Production about the new schedule. We need
the info for tomorrow’s meeting.

2 Subject:

Many thanks for your email. The handbook for the XL20 motor is now available online at
www.hardysgardensupplies.com

3 Subject:

I have to change our meeting to 3 pm instead of 12/00 Sorry!
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4 Subject:

Could you send me those staff guidelines asap? Our dept hasn’t seen them yet. Thx.

5 Subject:

I am writing to confirm your order of 1000 coffee mugs with logo (see attached), colour

32 cC.

Your order no. is 66193 F/2. Please quote this number in all future correspondence.

Task 4. Rewrite the formal email into informal email and vice versa.

Formal email

Informal email

1. Dear Mr Braitwaite

I’m writing to enquire about the moni-
tors you informed us of last month
(April). Please could you send us a bro-
chure and price list?

We would also appreciate a visit from
your rep in order to get more information
about the products. Could you ask one of
them to contact us please?

| look forward to your reply

Yours sincerely

Euan Davis

2. Dear Carol

Thank you for your letter of October
13. Unfortunately I won’t be able to at-
tend your workshop in  Stock-
holm. Could you please send me some
information on  future  workshops
planned ...

Best regards

David Burns

3. Hi

Thanks for your email received last
night. Sorry for the delay in replying.
This email isto confirm we have re-
served five single rooms for Friday Oc-
tober 14 and 15.

See you in Venice.

Take care

Danielle Torri

4. Just a quick note to confirm our ap-
pointment on May 11. My flight gets in
about 11 a.m.. Any chance
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somebody could pick me up at the air-
port? | attach a file that I promised to
send.

See you next week.

Michelle Debois

Task 5 Find and correct 15 mistakes in the business letter:
February 21th
Dear Alan Green

Thanks you for your letter from February 18 and for your interest in our products.

| am sorry to hear that you won’t be able to attend our presentation on March but I hope we
can to arrange a later date. We’re planning another presentation for April 11. I attach a copy
of our latest catalogue & prize list.

Contact me again if you need any more informations.

| look forward to hear from you.

Your faithfully
PaulKominsky

Bonpocsl AJ1s1 yCTHOIr0 onpoca
1) What comes to your mind when you hear the word ‘journalism’?
2) What is journalism?
3) Would you like to work in journalism?
4) What do you know or can guess about the history of journalism?
5) Would you be interested in studying journalism?
6) What are the good and bad things about working in journalism?
7) Is journalism a respected profession in your country?
8) What do you think of the journalism on news stations like the BBC and CNN?
9) Do you think journalism makes people happy?
10) Are there government controls on journalism in your country?
11) What good does journalism do in the world?
12) Is journalism always about reporting the truth?
13) What do you think a career in journalism would be like?
14) Do you think journalism is different in different countries around the world?
15) What kind of journalism are you most interested in?
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Prepare a one-minute talk on the following topics and answer the questions:

1.
Describe someone you know, or somebody famous, who has achieved great success.
You should say:
Who they are and what they do
What personal qualities they have
Where they come from: their background
How they became successful
And explain why you admire this person.

Follow-up questions:
Has this person had to make sacrifices in order to achieve success?
Do most people in Russia share your admiration for him/her?
Topics for discussion:
Do personal qualities help people achieve success? What qualities?
How does present-day society measure the success of an individual?
Would you rather be successful in your job or in your private life?
How do competitive relationships between people differ from cooperative relationships?
Have you ever experienced success? Why was it a success for you?
Talk about a person in your life who has inspired you to be successful.
2. What is important when judging a person’s character...?
* personality tests
* interviews
3. Make up a three-minute dialogue on the following topic:
The charity you work for deals with disadvantaged young people. You are looking for a
new team member.
Discuss and decide together:
 what qualities a candidate should have
» what other requirements he/she should meet

3ajaHusA HA IPOBEPKY YMEHUI ayAMPOBAHMSA:
1. Listen to the dialogue and tick the things they decide to do to advertise the Ray-
mond Jacquet Classique range.

Have a big budget

Have colourful long commercials
Keep the commercials short

Use only young people

Use film stars

Show people at work

Focus on their wrists 4
Use classical music
Use modern music
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| Use a young director

Audioscript:
JP, Roberta

JP: We both know it won't be easy to advertise the Raymond Jacquet Classique range. Our
problem is money. If we had a bigger budget, we'd get someone well known to endorse the
product. There are plenty of performers in the movie industry who'd do it, but they're very
expensive. We couldn't afford it.

R: OK. Well if | were you, I'd look for a cheaper way of doing it. You don't always have to
pay a fortune to get good publicity. An endorsement by someone famous isn't the only so-
lution...

JP: Mmm, what exactly do you mean?

R: Well, you want to reach younger people with the Classique range, right? If you did that,
you'd achieve your objective, to sell to a new group of consumers.

JP: Yes. That's true.

R: How about this then? If you ran a series of short TV commercials, you could reach a
younger audience and it'd be a lot cheaper than using a film star or whatever.

JP: OK, but what sort of commercials should we run? We haven't ready thought about that.

R: Well, I have. Why don't you contact some people who are really good at their job, let's
say, at the top of their profession, and use them in your commercials? | don't mean stars or
famous people, who cost the earth, | mean, for example, a young concert pianist, erm .., a
young lawyer or professional tennis player - no one famous, but they'd all be young, attrac-
tive and good at their job. The sort of successful people a young person would identify with.
A role model, if you like.

JP: Mmm, interesting. Yes, if we got the right people, it might be a lot cheaper than using a
film star. We’d be able to afford them, probably.

R: Exactly. In each commercial, you could show them briefly at work, with no mention of
Raymond Jacquet, and then in the final shot, the camera could zoom in and focus for a few
seconds on their wrist. They’d be wearing the Classique model, of course. Some nice mod-
ern music would play in the background.

JP: Mmm, good idea. It’s clever, very subtle, in fact. Just right for a stylish range of watches
aimed at young people.

R: Yeah, and if you got a young director to do the films, you wouldn’t have to pay them too
much. I’d say that’s the solution to your problem.
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JP: Mmm, it’s worth considering. Definitely. I’ll put it to everyone at our next meeting and
let you know what they think.

3aaHus HA POBEPKY YMeHHi TOBOPEHUSI:

. Answer the following questions:

. What are the reasons for travelling?

. What travel tips can you give to a person who is going abroad?

. What are the most popular destinations for people from your country?

. What is the difference between travel and tourism?

. What is an “armchair traveller”?

. Why are package holidays becoming attractive for holidaymakers?

. What are educational trips? What should organisers do to make such trips successful?
. What famous explorers do you know? What contribution did they make to our under-
standing of the world?

CoO~NOoO LS WN

Il Prepare a one-minute talk on the following topics and answer the questions:

1.

Describe the job you most like to have.

You should say:

What this job would be

Where you would work

Which qualifications you would need

And explain why you would like to have this job
most.

Follow-up questions:
What do you regard as the most important thing in your life: job or leisure interests?
What might a person learn from his/her job?

Topics for discussion:
Which jobs are most respected in your country?
In some western countries only a fifth of hospital consultants are female. Women doctors
can’t be very ambitious. Do you agree or disagree?
Do you agree that pay for a job should reflect the level of contribution to community the
job makes?
What provides job satisfaction?
Do you think schools provide enough advice and support about future careers?

2. What are the views on texting a message...?
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* ban it entirely
« allow 1n certain situations

3. Make up a dialogue on the following topic:

A huge soft drink manufacturer is going to introduce a new drink to the market which
will appeal to the middle-aged group. The Marketing Department is developing a strat-
egy to run an efficient advertising campaign.

Discuss and decide together:

« what advertising media to use

* how to promote the drink

BOleOCLI AUCKYCCUHN
1) Watch the video https://es.coursera.org/lecture/principles-of-microeconomics/why-mar-
kets-fail-and-governments-role-tqsQs and discuss the problem Why Markets Fail and Gov-
ernment’s Role
2) Analyze the performance of a Dagestan company in terms of its negative externalities.
3) Work in groups of three or four. Imagine you and your friends are running the country.
Things are not going well. Here are some of the problems:
- unemployment rate is high
- the rate of inflation is high
- workers are going on strike for higher wages
Talk to each other and decide which of the problems is more important. Then work out the
way to solve the problem. consider the following: retraining/relocation of workers, cost-
push inflation, supply of money.

IlepeyeHb IMCKYCCHOHHBIX TEM VISl KPYIJIOI0 CTOJIA
1. ETHICS IN JOURNALISM
1. The most important ethical principles in journalism.
2. The potential consequences of biased or unethical reporting?
3. Should journalists prioritize being the first to report a story over accuracy?
4. How do you feel about the use of anonymous sources in journalism?
5. Steps that journalists and news organizations can take to maintain ethical standards in
the digital age.
6. How can the public distinguish between ethical and unethical journalism?

Bonpocel as1s1 yCTHOr0 onpoca
What are some significant changes in journalism practices and standards in recent years?
How has technology impacted the way journalism is conducted and consumed?
What role does social media play in today’s journalism landscape?
Do you think the rise of digital journalism has affected the quality of reporting? Why or
why not?

i N =
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7.

8.

9.

How has the advent of fake news influenced public trust in journalism?

What ethical challenges do journalists face in the age of instant news dissemination?
Are traditional newspapers and print media still relevant in today’s digital era? Why or
why not?

What are some potential solutions for addressing the issue of declining journalism rev-
enues?

How can journalists adapt to the changing needs and preferences of their audience?

10.Do you believe that journalism should prioritize objectivity or advocacy? Why?
11.What impact does media consolidation have on the diversity of voices and perspectives

in journalism?

KonTtposbHbie padoThl

|—\©oo\1_cncn.|>oo|\>~

KonrpoasHasipabora

. Complete the sentences with something, somebody, somewhere, anything, anybody,

anywhere, nothing, nobody, nowhere:

. She has to go to the supermarket. There isn’t ... in the fridge.
. The young man is very upset. There is ... wrong with his car.
. She never says ... nice about her neighbours.

. Give me ... to read, please.

. Don’t tell me ... about it.

... has eaten the ice cream. That’s terrible! ... will be able to have it for dessert tonight.

. Has ... in this group got a dictionary?
. I can’t find my book ... I have looked all over the house.

. Johnny lives ... near Chlcago

0. This book can be found ..

2. Complete the sentences below, using the words in the box to show what changes

have occurred between last year and this year. Use each word one.

decline
raised
gone up
reduced
drop
risen

fell
increased
rise
reduction

1. Tax last year: 10%. Tax this year: 12%
The government has raised tax.

2. Cars last year: 2 million. Cars this year: 1.8 million.
There has been a in car production.
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3. Price last year: $50. Price this year: $35.

The price of this product has been

4. Employees last year:40. Employees this year: 75.
There has been a in the number of employees.
5. Orders last year: 10. Orders this year: 8.

Orders

this year.

6. Investment last year: $500 000. Investment this year: $650 000.
The company has investment in new equipment.
7. Franchisees last year: 120. Franchisees this year: 300.
The number of franchisees has
8. Budgetlastyear: 100%. Budgetthisyear: -25%.
There has been a in the budget.
9. Franchisefeeslastyear:$30 000.Franchisefeesthisyear: $35 000.
Franchise fees have
10.Salesperoutlatelastyear: $1 000 OOO Sales per outlate this year: $850 000.
There has been a in sales per outlate.

3. Complete the boxes with the words and expressions from the list below that are

most commonly associated with each theme.

Company
structure

Recruitment | Retailing Management | Franchising

1. department store 2. operation manual 3. organization chart 4. corporate culture 5. ap-

plicant 6. authority 7. interview 8. headquarters 9. front end feel0. discount 11. mass market
12. royalty 13. IT 14. subordinate 15. CV 16. subsidiary 17. head-hunter 18. management

services fee 19. range 20. decision-making

4. Match the words in the left column with the correct definitions in the right col-

umn:
. environment n
2. edgen

-

3. ability n
4. achieve v
5. executive n

6. supervise v
7. profit n

a) the fact of being able to do something

b) to succeed in doing or having what you planned or in-
tended, usually after a lot of efforts

c) the place in which people live and work, including all the
physical conditions that affect them

d) an advantage that makes someone or something more
successful than other people or things

e) money that you make by selling something or from your
business, especially the money that remains after you
have paid all your business costs

f) a senior manager in a business or other organization

g) to be in charge of a person or group of people and to
check that they are behaving or working correctly
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8. decision making h) extremely important because it has a major effect on the

n result of something

9. subordinate n 1) the people who work for a particular company or organi-
zation

10. staff n J) to concentrate on something and pay particular attention
to it

11. focus on v k) the process of deciding what to do about something, es-
pecially in an organization

12. crucial adj I) to give someone the ability or opportunity to do some-
thing

13. enable v m) involving relationships between people

14.  interpersonal n) someone who has less power or authority than someone
adj else

5. Translate these sentences into Russian paying attention to the Gerund.

1. The key tasks of managers can be organized into the five functions of planning, organiz-
ing, staffing, leading and controlling. 2. Staffing involves filling and keeping filled the po-
sitions in the organization structure. 3. This is done by defining work-force requirements,
inventorying the people available, recruiting, selecting, placing promoting, planning the ca-
reer, compensating and training or otherwise developing both candidates and current job
holders to accomplish their task efficiently.

6.Complete the sentences using the following verbs in the correct form (Participle I or
Participle 11):
|blow call invite injure live offerread ring sit make study work |

1. 1 was woken by the bell

2. Some of the people to the party can’t come.

3. Life must be unpleasant for people near busy airports.

4. A few days after the interview, | received a letter me the job.

5. Somebody Jack phoned while you were out.

6. There was a tree down in the storm last night.

7. The waiting room was empty except for a young man by the window
a magazine.

8. Mike has a brother in a bank in London and a sister

economics at university in Manchester.

9. The boy in the accident was taken to hospital.

10.Most of the goods in this factory are exported.

7. Complete each sentence using a word from the box:
amusing/amused annoying/annoyed boring/boredconfusing/confused disgust-
ing/disgusted exciting/excitedexhausting/exhausted interesting/interested

1. I’ve got nothing to do. I'm :
2. The teacher’s explanation was . Most of the students didn’t understand it.
3. The kitchen hadn’t been cleaned for ages. It was really
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| seldom visit art galleries. | am not particularly in art.
There’s no need to get just because I’'m a few minutes late.
The lecture was . | fell asleep.

I’ve been working very hard all day and now I’'m
[’m starting a new job next week. I’'m very about it.

. Steve is very good at telling funny stories. He can be very

10 Liz is a very person. She knows a lot, she has travelled a lot and she’s
done lots of different things.

©oNo Ok~

8. Translate into English using Complex object:
1. He camas myudrmas uzesi 3aCTaBUTh €r0 BCTaBaTh PAHO B BHIXOIHOM.
2. Sl He x04y, 4TOOBI BBl MOMOTAJIM MAKy JIelaTh JOMAIHEee 3aJaHHe.
3. Mama paccuuThiBaeT, 4T0 MaiKiI MOJTY4YUT ITY padboTy.
4. OH He MO3BOJISIET €CTh CO CBOEH TapEIIKH.
5. 51 OwI x0TeN, YTOOBI BBl MPUCOECTUHUINCH K HAM.
6. OH OBl HE XOTeJI, UYTOOBI €r0 CEMbsI yexalla Ha 3ama/l.
7. JleHuc 3acTaBHJI HAYAJIBCTBO MOBBICUTH EMY 3apILIaTy.
8. OH He MO3BOJIMJI I0YePU 3aHUMAThCS JTIOOMMBIM JIETIOM.
9. S He oxuaan, 4TO BBl IPUENIETE TaK CKOPO.
10.Bs1 xoTHTE, YTOOHI 5 TTOMOT BaM?

9. Over to you. Give an extensive answer to the following questions:
1) What working position would you like to have?
2) What (certain) skills are the most important for this position? Why?

Bbaok C. TunoBbie 3a1aHus NPAKTHKO-OPUEHTUPOBAHHOIO YPOBHS AJIs1 IMATHO-
CTHPOBAHUA C(POPMHUPOBAHHOCTU KOMIIETEHIIUH («BJIAIETH))

[Tpumep UHTEpAKTUBHOU PaOOTHI

PosnieBas nrpa no reme TanaHThI.

Paznen 1. CtyaeHTsl BEIOMPAIOT KaHAUATYPHI 17151 paOOThI B TazeTe «CeMbs U IIKOJIay.
PaGoTatoT B komaHie. Bricka3pIBatoT CBOM MHEHUS 10 TIOBOJIY IBYX KaHAUIATOB: OBIBIIIETO
YUUTEIS U TPOPECCHOHAIBHOTO KypHanucTa. [IpernogaBaTens pacipeensieT poiu.

ROLE PLAY

Situation:

It is an emergency sitting of the Editorial Board of the “Teachers’ Newspaper”. There is
a vacancy to be filled. The newspaper needs a new correspondent to report for the paper in
the “Family and School” feature. You are members of the Editorial Board with conclusions
to make about some particular applicants. The list of applicants has been rather long. After
a heated discussion, only two apparently eligible people remain on it: a professional jour-
nalist who has worked for about 20 years for a children’s magazine and a former teacher of
literature who has made up her mind to change occupation after having worked at a second-
ary school for about 15 years. Both the applicants are mature people and know their trades.
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In the course of discussion, opinions differ: t w 0 members of the staff are for the journalist,
two others are for the teacher.

Characters:

Student A: Editor-in-Chief, presides at the sitting, a talented journalist, has spent his
whole life in the paper, and knows a good thing when he sees it, does not show his attitude
to the applicants during the discussion. In the end, he has to bring forth his decision be-
cause the opinions differ much. His opinion turns out to be reasonable, convincing and
fair.

Students B, C, D, and E: members of the Editorial Board, experienced journalists, en-
thusiasts of their paper, devoted to the problems of upbringing and schooling, have worked
together for a long period.

They study the personal sheets and records of the applicants, make suggestions and try
to formulate valid reasons why the journalist/the teacher should be employed by the paper.
Such important items as professional experience, age, interests and traits of character are
taken into account. Because of the discussion, they produce various judgments mainly con-
nected with the personal qualities of the applicants. Thus, two members are in favour of the
journalist, two others are in favour of the teacher. They point out advantages and disad-
vantages of either employment, giving warnings based on personal experience where possi-
ble.

Students F and G are the prospective candidate for the position. They prepare their own
personal profiles adding details to their roles.

ROLE PLAY 1
Invite the successful candidates to a job interview one by one. Ask all the questions you
have prepared.

ROLE PLAY 2
Enact the sitting of the editorial board as it has been specified by the situation. Use the
information you have obtained from the job interviews.

N o t e : The group of students is divided into two teams. Each team performs the same
role-play. While discussing the virtues and imperfections of prospective reporters they show
a different outlook concerning their jobs and problems they face in life.

Compare the choices made by both teams. Why were they different/similar?

['pynnoBast pa6ota. CTyI€HThI YUTAIOT pa3HbI€ TEKCTHI, 3aT€M 0OMEHHUBAIOTCA UHPOP-
Malye ¢ YIeHaMu IPYIIbl U PEHIatOT KaKOW MPOEKT BHIOPATH JJis OATOTOBKU PEKIAMHON
IPE3CHTALHH.

[Tocne nmpe3eHTanmii MPOBOAUTCS UX 0OCYKIACHHE.
PROJECT WORK. Topic: Images

“The rise of the new consumer requires new more sophisticated ways and means of
advertising.”
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Modern business is inconceivable without advertising. The success or failure of a prod-
uct very often entirely depends on how effectively or ineffectively its benefits were com-
municated to consumers. That is why it is of utmost importance for advertisers to choose
the right channel of communication and to make sure that the intended message reaches its
target audience.

Step 1

Split into groups of two or three and answer the discussion questions page 38 of the
book “Let’s Read and Discuss”

Step 2

Skim read the articles on pages 38-50 to find out what problems the industry is facing
today and how it is dealing with them. Pay attention to what advertising media are mentioned
in these articles.

Compare your findings with each other. Which of the problems can be referred to the
legal, ethical, technological groups and which of them are connected with the rise of “the
new consumer’?

Step 3

Split into groups of three or four and choose one of the new advertising media mentioned
in the articles. (Make sure that no other group has chosen the same means of advertising).
Research this means of advertising and prepare a 5-minute power point presentation in
which you highlight the benefits and drawbacks of this means of advertising. While prepar-
ing the presentations bear in mind how the advertising medium evades the problems, you
have discussed before,

Deliver the presentation to the rest of the group.
Discuss the presentations.

Keiic-3agaua 1
Should the government intervene in the journalism?

CryzaeHTsI rpynIbl AeaATCSA Ha 4 MOATPYMIIBI IO 1Ba WJIM TPH YEIOBEKA.

3anaHus nmoarpynmnam:

- IPOBECTU HCCIIETOBAHUE IOJIOKUTEIBHOTO M OTPULATEIBLHOTO OIBITa BMEIIATEIbCTBA
rocyJapcTBa B )KypPHAIUCTUKY CTPaHbI (JaTh IPUMEPHI)

- COCTaBUTh CPABHUTEIBHYIO TaOJIUIly apTyMEHTOB 3a U POTUB IPaBUTEIBCTBEHHOTO BME-
IATEIBCTBA B )KYPHAIUCTCKYIO JEATEIBHOCTD

- BBIOpaTh MHAYCTPUIO PETHOHA, I/I€ MPABUTEIbCTBEHHOE BMEIIATEILCTBO UMEIO MOJI0KHU-
TEJIbHBIN UJIM OTPULIATENIbHBIN Pe3yJIbTaT

Conep:xanue Keiica
1. YMP "Government intervention in the journalism".
2)http://revisionguru.co.uk/mediaguru/magnate-2/ media/government-intervention-in-the-
journalism/ - crmocoObI TOCYAapCTBEHHOTO PETYIMPOBAHUS JKYPHAIUCTCKON AITEIBHOCTH
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3) nexmus 00 apryMeHTax 3a ¥ MPOTHUB BMEIIATEILCTBA IPABUTEIHCTBA B pa0OUMiA TIPOIIECC
KypHaiuctoB - https://www.youtube.com/watch?v=3eszQRRa0uM
4) JIOKJIAJIbl ¥ IPE3€HTALlH, IIOATOTOBICHHBIEC CTYICHTAMMU.

Keiic-3agaua 2
The Privatization in Russia

3aganmue:

- [loaroroButk nHPOpMaIHIo 00 Tamax npuBaTuzanuu B PO ¢ 1992 roga 1o Hamuix aHEH.
- CpaBHUTENIBHBIN aHAJIN3 OLICHKU TPUBATU3ALIUHA POCCUICKUMU U 3apyOEKHBIMU SKOHOMHU-
CTaMH

Case Study

Your paper must cite at least two references from the weeks textbook readings to
support your arguments. (Each cite requires the authors last name and page number in pa-
rentheses at the end of the appropriate sentences). You are also encouraged to cite my lec-
tures (add date in parentheses at end of cite), the case study material, (add page number at
end) or earlier text book readings to support your arguments. Papers will be submitted by
class time on Thursday. Ten writing assignments worth 10 points each are planned.

Grades will be based on the clarity and logic of your arguments and how well you support
them with relevant citations, from current or previous readings and lectures.

PROMPT:

NPR radio and PBS television receive government funding for their non-profit news opera-
tions under a special act of Congress passed in 1967.

Do you think that local accountability news websites, such as Voice of San Diego, should
also qualify for government funding? Why or why not?

In your position paper, consider the following questions:

1) Using Kovach/Rosenstiel as your guide, how would you justify, or not justify, using gov-
ernment money for funding websites like VOSD?

2) What journalistic standards should websites like VOSD be held to in order to qualify for
government funding?

3) How would you prevent Congress from controlling and/or influencing the editorial con-
tent of such websites while still holding them to those standards?

Case study

Read the case and discuss the following questions in groups.

The Watergate Scandal

Description: In the early 1970s, two Washington Post reporters—Bob Woodward and Carl Bernstein—uncov-
ered the involvement of President Richard Nixon’s administration in illegal activities linked to an attempted
burglary at Democratic National Committee headquarters. Their relentless pursuit of truth ultimately led to Nix-
on's resignation, showcasing the power of investigative journalism.

« Importance of tenacity and thoroughness in reporting.
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e Role of whistleblowers ("Deep Throat") in breaking significant stories.
o Impact of media on holding powerful figures accountable.

Bninojanenue npoexkrta

INDIVIDUAL AND GROUP ACTIVITIES Nel

1. Summarize the information of the Unit to be ready to speak on Journalism.

2. Choose any question (problem, topic) relating to Journalism and make a 10-12 minute
report in class. Refer to different additional sources to make your report instructive, inter-
esting and informative.

3. Study the classified advertising section of a newspaper or an employment web site. Iden-
tify three management job listings. One of the listings should describe a top journalismpo-
sition, another a mid-journalism position, and the third a supervisor position. Develop a table
that lists the main duties the person in each position needs to perform. Classify these duties
within the journalism functions.

4. Use the Internet or library to identify and gather information on the top executive of a
large corporation. Prepare a report on the journalist, describing the person's career path to
his or her current position. Identify the important responsibilities of the executive in leading
the company.

5. What advice would you give to senior journalists on how to avoid and manage in a crisis?

INDIVIDUAL AND GROUP ACTIVITIES Ne2

Importance of Team and Team Work

Teams are formed when individuals with a common taste, preference, liking, and attitude
come and work together for a common goal. Teams play a very important role in organiza-
tions as well as our personal lives.

“Coming together is a beginning. Keeping together is progress. Working together is suc-
cess-Henry Ford”

The above proverb by Henry Ford can very well highlight the importance of working to-
gether in teams.

1. Summarize the information of the Unit to be ready to speak on Importance of Team and
Team Work.

2. Choose any question (problem, topic) relating to Importance of Team and Team Work
and make a 10-12 minute report in class. Refer to different additional sources to make
your report instructive, interesting and informative.

INDIVIDUAL AND GROUP ACTIVITIES Ne3

1. Work in groups. Discuss the ethical questions below. A different person should lead the
discussion of each issue.
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a) You have a shortlist of people for the post of Journalist. One of the female candidates is
clearly the best qualified person for the job. However, you know that some of your best
customers would prefer a man. If you appoint a woman you will probably lose some rates.
What should you do?

b) Your company, a large multinational, has a new advertising campaign which stresses its
honesty, fairness and ethical business behaviour. It has factories in several countries where
wages are very low. At present it is paying workers the local market rate. Should you in-
crease their wages?

¢) A colleague in a company which tests medical equipment has been making bad mistakes
recently at work. This is because she has serious illness. You are her friend and the only
person at work who knows this. She has asked you to keep it a secret. What should you do?
d) You are directors of a potato snack manufacturing company. Research has shown that
any price increase causes an immediate dip in sales (although sales recover within six
months). It has been suggested that you could maximise your profits by simply reducing the
weight of the product in the packets and maintaining the current price. What should you do?

Crartbu nus pedepupoBaHus

1. GLOBALISATION IN RETREAT: CAPITAL FLOWS DECLINE SINCE

CRISIS

The volume of funds crossing
borders has fallen sharply and long-
term investment is playing a bigger
role. But is the system more resilient?

The global financial crisis that be-
gan a decade ago has left plenty of eco-
nomic and political scars. It also has re-
shaped the way capital flows around the
world. In 2007, almost three times as much
money crossed borders as it did in 2016,
even as investors chase yields and pump
up markets in a world of low interest rates.
Banks that once saw rich futures in lending
overseas are staying closer to home. And
more of the money that does cross borders
Is in the form of long-term direct invest-
ment, ostensibly to build factories or buy
stakes in companies in promising markets.

In a world where US President Don-
ald Trump and other economic nationalists
are threatening to erect new barriers to
trade, debates about globalisation today
are dominated by the surge in the trade of
goods over the past half-century and its

Impact on societies. It is that goods trade
that most economists cite when they ex-
press fear that the march towards greater
economic integration might now be in re-
verse. Less is said about the flow of capital
or the state of financial globalisation. Yet
the excesses of capital flows were one of
the main causes of the financial crisis —
and are where the next crisis might lie. In
2007 the world was flush with liquidity,
the result of financial deregulation, a surge
in savings from China and other emerging
economies and the then-seemingly bound-
less wealth of oil exporters. All of that
money had to find a home and returns.
Much of it landed in US property, inflating
a bubble that burst with spectacular conse-
guences in 2008.

The world’s financial system is
more resilient today than it was a decade
ago, the McKinsey Global Institute argues
in a report. That, the think-tank argues, is
reason for hope even as they document the
65 per cent fall in gross cross-border capi-
tal flows since 2007. The main reason for
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the fall in flows has been a collapse in
cross-border bank lending, primarily by
European banks. “It seems clear to us that
what is emerging is a more stable, resilient
form of financial globalisation that could
well be beneficial,” says Susan Lund, a
McKinsey partner and one of the authors
of the report. “What’s disappeared is a lot
of cross-border lending ... And we know
from 20-30 years of financial crises around
the world that cross-border lending is often
the first form of capital to flow out of a
country in a crisis.”

More of the capital flowing around
the world today is in the form of foreign
direct investment, the sort of long-term fi-
nancial commitment by companies in fac-
tories and other facilities that is normally
seen as productive. But a view spreading
among economists is that the growth in
FDI reflects an unhealthy trend - the cor-
porate search for lower tax rates and the
race by countries to service that demand.

Philip Lane, Ireland’s central bank gover-
nor, and Gian Maria Milesi-Ferretti, a sen-
ior economist at the fund, argue in a recent
paper published by the IMF that the main
factor behind the expansion in FDI has
been the flow of investment booked in “fi-
nancial centres”, the polite phrase for low-
tax countries such as Ireland. “If you think
FDI is pouring into Luxembourg to build
factories there, then you are mistaken,”
says Mr Obstfeld, the International Mone-
tary Fund’s chief economist. “A lot of this
represents tax-motivated profit shifting.”

The IMF still sees risks in the finan-
cial system. The chase for returns by inves-
tors facing persistent low rates has driven
down the cost of debt for borrowers across
the developing world. They have re-
sponded by loading up on it. “What we are
seeing now is a level of flows that looks
more sustainable but that doesn’t neces-
sarily imply that all is well,” Mr Obstfeld
says.

3aganme. PestomupoBats coaepkanue ctatbu B 10 npeaioxeHusax

2. OFFSHORE OUTSOURCING:
LOCATION, LOCATION, LOCATION
- WHO CARES ANY MORE?

Offshore outsourcing is relatively ma-
ture in the commercial sector, but has so far
made only limited inroads into the public
sector. But now the public sector is facing
the need for the kind of service improve-
ments, efficiencies and cost reductions that
offshore outsourcing already delivers so well
to the commercial sector. However, offshore
outsourcing is a sensitive political issue — no
government wants to be accused of export-
ing jobs. “In the US, for example, the senti-
ment has been very anti offshoring,” says
Mark Kobayashi-Hillary, an author, blogger
and adviser on globalisation. “The general

public has reacted quite strongly and sup-
ported any politicians who have said that
they will ban any work going offshore.”

Nevertheless, offshore outsourcing is
used extensively in the US commercial sec-
tor, especially in healthcare and financial
services. Mr Kobayashi-Hillary points out
that the Australian government sends work
to India and the Philippines and the Cana-
dian government has started offshore out-
sourcing, too. The UK government has no
direct offshore outsourcing contracts, but
parts of wider contracts are delivered from
offshore locations.

The offshore delivery model is ex-
panding into new territories for delivery to
new geographical markets. Analysts high-
light expansion in South America to serve
Spanish speaking countries around the
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world. Similarly eastern Europe is expand-
ing, as countries such as Romania have a
multi-lingual capability, skilled and knowl-
edgeable people with very good degrees and
lower wages than western Europe.

Jonathan Cooper-Bagnall, head of
sourcing consulting at PA Consulting
Group, says the real question is not where to
outsource but whether to outsource at all.
“Only once you have determined that out-
sourcing is right for your business should
you look at components like location.” He
says that offshore outsourcing is not a big is-
sue, but organisations rarely understand all
the factors that must be considered. These
include labour costs, inflation, time zones,
data security, political stability, labour avail-
ability, language skills, local infrastructure
and legislation.

James Cockroft, associate director at

Xantus Consulting suggests that transac-
tional services, such as application develop-
ment, service desk or call centre support,
lend themselves to offshoring. In contrast,
more strategic activities, where there is a
greater need for bigger picture decision-
making, or where transactional or cultural
ambiguities may exist, should be retained in
the home country.
Anthony Golledge, head of technical con-
sulting at Detica, agrees that concerns over
offshore outshoring are a red herring. Gov-
ernments will need the expertise and re-
sources of global operators to achieve the ef-
ficiencies they need. Another reason why
offshoring will cease to become such an is-
sue is the increasing use of cloud computing,
in which functionality is provided as a ser-
vice over the internet. Mr Soman says that as
long as the service is delivered as expected,
people will be less worried about the loca-
tion from which it is delivered, and will stop
talking about offshoring.

The evolution of management
thought

Management thought has evolved in
bits and pieces over the years. Although the
practice of management dates back to the
earliest recorded history, the systematic
study of management is largely a product of
the twentieth century. An information explo-
sion in management theory has created a
management theory jungle. Five conven-
tional approaches to management are: (1) the
universal process approach, (2) the opera-
tional approach, (3) the behavioral approach,
(4) the systems approach, and (5) the contin-
gency approach. A modern unconventional
approach centers on Peters’ and Waterman's
attributes of corporate excellence.

Henri Fayol's universal process ap-
proach assumes that all organiza tions, re-
gardless of purpose or size, require the same
management process. Furthermore, it as-
sumes that this rational process can be re-
duced to separate functions and principles of
management. The universal process ap-
proach, the oldest of the various approaches,
is still popular today.

Dedicated to promoting production
efficiency and reducing waste, the opera-
tional approach has evolved from scientific
management to opera tions management.
Frederick W. Taylor, the father of scientific
manage ment, and his followers revolution-
ized industrial management through the use
of standardization, time and motion study,
selection and training, and pay incentives.
Largely a product of the post-World War 11
era, operations management has broadened
the scientific pursuit of efficiency to include
all productive organizations. Operations
management specialists often rely on sophis-
ticated models and quantitative techniques.

Management has turned to the human
factor in the human relations movement and
organizational behavior. Emerging from
such factors as unionization, the Hawthorne

59



studies, and the philosophy of industrial hu-
manism, the human relations movement be-
gan as a concerted effort to make employees'
needs a high management priority. Today,
organizational behavior tries to identify the
multiple determinants of job performance.

Advocates of the systems approach
recommend that modern organiza tion, he
viewed as open systems. Open systems de-
pend on the outside environment for sur-
vival, whereas closed systems do not. Gen-
eral systems theory, an interdisciplinary
field based on the assumption that every-
thing is systematically related, has identified
a hierarchy of systems and has differentiated
closed and open system.

The contingency approach is an effort
to determine through research which mana-
gerial practices and techniques are appropri-
ate in specific situations. It is characterized
by an open-system perspective, a practical
research orientation, and a multivariate ap-
proach to research.

Planning and decision making

Planning has been labeled the primary
management function because it sets the
stage for all other aspects of management.
Recent research has uncovered the following
trends in corporate planning: more planners
with actual management experience; greater
teamwork, customizing, and flexibility; and
more translation of broad strategies into
how-to-do-it plans. Along with many other
practical reasons for planning, two concep-
tual reasons for planning are limited re-
sources and an uncertain environment. To
cope with environmental uncertainty, organ-
izations can respond as defenders, prospec-
tors, analyzers, or reactors.

A properly written plan tells what,
when, and how something is to be accom-

plished. Clearly written organizational mis-
sion statements tend to serve as a useful fo-
cal point for the planning process. Strategic,
intermediate, and operational plans are for-
mulated by top, middle, and lower-level
management, respectively. Objectives have
been called the single most important feature
of the planning process. Well-written objec-
tives spell out in measurable terms what
should be accomplished and when it is to be
accomplished. Good objectives help manag-
ers by serving as targets, act ing as measur-
ing sticks, encouraging commitment, and
strengthening motivation. Objective setting
begins at the top of the organization and fil-
ters down, thus forming a means-ends chain.
Priorities affect resource allocation by as-
signing relative importance to objectives.
Plans are formu lated andexecuted as part of
a more encompassing planning/control cy-
cle.

Management by objectives (MBO) is
an approach to planning and controlling that
Is based on measurable and participatively
set objectives. MBO basically consists of
four steps: (1) set objectives participatively,
(2) develop action plans, (3) periodically
reevaluate objectives and plans and monitor
performance, and (4)conduct annual perfor-
mance appraisals. Objective setting in MBO
flows from top to bottom. MBO has both
strengths and limitations and requires a sup-
portive climate favorable to change, partici-
pation, and the sharing of authority.

Break-even analysis, or cost-volume-
profit analysis, can be carried out algebrai-
cally or graphically. Either way, it helps
planners gauge the potential impact of price
changes and profit objectives on sales vol-
ume. A major limitation of break-even anal-
ysis is that specialized accounting
knowledge is required to identify relevant
fixed and variable costs.

Organizing
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Organizing is an important manage-
rial function that translates strategy into a
systematic structure ofauthority relation-
ships and task responsibilities. Contingency
organization design has grown in popularity
as environmental complexity has increased.
Organization charts are helpful visual aids
for organizers. Representing the organiza-
tion’s structural skeleton, organization
charts delineate vertical hierarchy and hori-
zontal specialization.

The idea behind contingency design is
to structure the organization to fit situational
demands. Consequently, contingency advo-
cates contend that there is no one best organ-
izational setup for all situations. Diagnosing
the degree of environmental uncertainty is
an important first step in contingency design.
Field studies have validated the assumption
that organiza tion structure should vary ac-
cording to the situation. Burns and Stalker
discovered that mechanistic (rigid) organiza-
tions are effective when the environment is
relatively stable and that organic (flexible)
organizations are best when unstable condi-
tions prevail. Lawrence and Lorsch found
that differentiation (division of labor) and in-
tegration (cooperation among specialists) in-
creased in successful organizations as envi-
ronmental complexity increased.

There are four basic departmentaliza-
tion formats, each with its own combination
of advantages and disadvantages. Functional
departmentalization is the most common ap-
proach. The others are product-service, geo-
graphic location, and customer departmen-
talization. In actual practice, these pure types
of departmentalization usually are com-
bined.

Design variables available to organiz-
ers are span of control (the number of people
who report directly to a manager), decentral-
ization, line and staff, and matrix. As organ-
izers have come to realize that situational
factors dictate how many people a manager
can directly supervise, the notion of ideal

span of control has become obsolete. Decen-
tralization, the delegation of decision author-
ity to lower-level managers, has been praised
as being democratic and criticized for reduc-
ing top management’s control. Strategic
business foster a high degree of decentrali-
zation. Line and staff organization helps bal-
ance specialization and unity of command.
Functional authority serves to make staff or-
ganization more organic by giving staff spe-
cialists temporary and limited line authority.
Matrix organizations are highly organic be-
cause they combine vertical and horizontal
lines of authority to achieve coordinated
control over complex projects.

Delegation of authority, although gen-
erally resisted for a variety of reasons, is cru-
cial to decentralization. Effective delegation
permit managers to tackle higher-priority
duties while helping train and develop
lower-level managers. Although delegation
varies in degree, it never means abdicating
primary responsibility.

Strategic management

Strategic management sets the stage
for virtually all managerial activity. Manag-
ers at all levels need to think strategically
and be familiar with the strategic manage-
ment process for three reasons: farsighted-
ness is encour aged, the rationale behind top-
level decisions becomes more apparent, and
strategy formulation and implementation are
more decentralized today. Strategic manage-
ment is defined as the ongoing process of en-
suring a competitively superior fit between
the organization and its ever-changing envi-
ronment. Strategic management effectively
merges strategic planning, implementation,
and control.

Strategic thinking, the ability to look
ahead and spot key organization/ environ-
ment interdependencies, is necessary for
successful strategic man agreement and
planning. Three tools that can help managers
think strate gically are synergy (the 2 +2 =5
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effect), product life cycles that trace the life
of a product through its introduction,
growth, maturity, and decline stages and
Porter's three generic strategies. Porter's
three strategies are overall cost leadership,
differentiation, and focus.

The strategic management process
consists of four major steps: (1) formulation
of grand strategy, (2) formulation of strate-
gic plans, (3) implementation of strategic
plans, and (4) strategic control. Ongoing
evaluation after each of these steps and cor-
rective action based on feedback help keep
the strategic management process on track.
Strategists formulate the organization’s
grand strategy by conducting a situational
analysis and identifying the driving forces.
Results-oriented strategic plans that specify
what, when, and how are then formulated
and translated downward into more specific
and shorter-term intermediate and opera-
tional plans. Problems encountered along the
way should be detected by the strategic con-
trol or by ongoing evaluation and subjected
to corrective action.

Event outcome, event timing, and
time series forecasts help strategic planners
anticipate and prepare for future environ-
mental circumstances. Event outcome fore-
casts are used when strategists want to pre-
dict the outcome of a highly probable future
event. Event timing forecasts predict when,
if ever, a given event will occur. Time series
forecasts seek to determine future values in
a sequence of values recorded at fixed inter-
vals. Popular forecasting technigues among
today’s managers are informed judgment,
surveys, and trend analysis.

Staffing and Human Resource
Management

A synergistic relationship exists be-
tween individuals and their employing or-

ganizations. But students have strong con-
cerns about their future organ izational life,
especially about the quality of supervision
they will experi ence. Apart from the formal
employment contract, an informal and often
unspoken psychological contract exists be-
tween employee and employer. Serious dis-
satisfaction can set in when the terms of an
individual's psycho logical contract are not
met. According to Argyris's incongruency
thesis, the principles of formal organization
tend to encourage psychological immaturity
in the average employee. He believes that
the demands of the typical organization are
incongruent with the psychological needs of
the individual, and individuals naturally
strive to be mature but the organizations that
employ them often encourage immature be-
havior.

Within the context of strategic human
resource management, staffing encompasses
human resource planning, acquisition, and
development aimed at providing the talent
necessary for organizational success. Four
key staffing activities necessarily linked to
organizational strategy and structure are: (1)
human resource planning, (2) selection, (3)
perform ance appraisal, and (4) training. A
systems approach to human resource plan-
ning will help management devise staffing
strategies for future hu man resource needs.
As the organization's gatekeeper for vital hu-
man resources, employee selection should
be more than a haphazard process of looking
around for people to fill vacancies. There are
relative advantages to promoting an insider
as opposed to transferring in or hiring an out-
sider. Federal Equal Employment Oppor-
tunity laws require managers to make hiring
and other personnel decisions on the basis of
ability to perform rather than personal preju-
dice. Because interviews are the most popu-
lar employee screening device, experts rec-
ommend structured rather than traditional,
informal interviews. A structured interview
may be defined as a series of job-related
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questions with predetermined answers that
are constantly applied across all interviews
for a particular job.

Legally defensible performance ap-
praisals (the process of evaluating individual
job performance) enable managers to make
objective personnel decisions. Of the three
general approaches to performance appraisal
— trait, behavior, and outcome — the behav-
ior-oriented approach is the most strongly
recommended. The rationale is that behav-
ior, not personal traits or abilities, is ulti-
mately responsible for job success or failure.
Listed in declining order of popularity, six
common performance appraisal techniques
are goal setting, written essays, critical inci-
dents (specific instances of inferior and su-
perior performance are documented by the
supervisor when they occur), graphic rating
scales, weighted checklists (evaluators
check appropriate adjectives or behavioral
descriptions that have predetermined
weight), and ranking/comparisons. Manag-
ers are challenged both to evaluate perfor-
mance and to develop human potential dur-
ing the performance appraisal process. This
dilemma can be partially resolved by en-
couraging subordinates to engage in self-
evaluation before offering constructive feed-
back on performance.

Communicating

Observational research indicates that
managers at all levels spend the majority of
their workday communicating. Communica-
tion is a social process involving the transfer
of information and understanding. Links in
the communication process include sender,
encode, medium, decode, receiver, and feed-
back. Noise is not an integral part of the
chainlike communication process, but it may
influence the process at any or all points. As
the term is used here, noise is any interfer-
ence with the normal flow of understanding
from one person to another.

Perception is important to communi-
cation because it helps senders and receivers
give meanings to environmental stimuli, in-
cluding messages. Three perceptual subpro-
cesses are selectivity, organization, and inter
pretation. Perceptual defense enables one to
screen out irrelevant stimuli, and perceptual
set does the opposite. Grouping, figure-
ground, and closure help people perceptually
organize otherwise meaningless stimuli.
Specialists often interpret situations differ-
ently because of their restricted perspectives.

Four dynamics of organizational com-
munication are structural consid erations, the
grapevine, nonverbal communication, and
upward communication. Research suggests a
trend toward greater centralization of the
overall communication function. The unoffi-
cial and informal communication system
that sometimes complements and sometimes
disrupts the formal communication system
has been labeled the grapevine. A sample of
managers surveyed had predominantly neg-
ative feelings toward it. Recognizing that the
grapevine cannot be extinguished, managers
are advised to monitor it constructively.
Nonverbal communication, including facial,
gestural, and postural body language, ac-
counts for most of the impact of face-to-face
communication. Managers can become more
effective communicators by doing a better
job of receiving and giving nonverbal com-
munication. Upward communication refers
to a process of systematically encouraging
subordinates to share with management their
feelings and ideas. It can be stimulated by
using formal grievance procedures, em-
ployee attitude and opinion surveys, sugges-
tion boxes, an open-door policy, informal
gripe session, task forces, and exit inter-
views.

Process, physical, semantic, and psy-
chosocial barriers and sexist communication
are common organizational communication
problems. Awareness of the various barriers
can improve communication effectiveness.
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Constructive steps also can be taken to be-
come a better listener, writer, and meeting
chairperson.
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3ananue. PesroMmupoBathb coaepxkanue ctatb B 10 mpeayio:keHusx.

IloaroroBbTE XapaKTepUCTUKY-NIPOPHJIb BHIOPAHHOM BaMu KOMIIaHuU. (OpueHTH-
pyiiTeCh HA CJIeYIOLIHEe BONPOCHI:

CoOoNOOTRODNPE

What is your understanding of the term ‘““fake news”?

How concerned are you about the spread of fake news?

What measures do you take to identify and avoid fake news?

Have you ever fallen victim to believing or sharing fake news?

How do you think fake news affects public perception and trust in journalism?
What responsibility do social media platforms have in combating fake news?
Do you believe there should be legal consequences for spreading fake news?
How can individuals contribute to combating the spread of fake news?

. What role do journalists play in debunking and exposing fake news?

10 Are there any potential dangers or drawbacks in the fight against fake news?
11.What steps can news organizations take to regain public trust in the face of fake news?

3. [Ipe3enTyiiTe BLIOPAHHYI0 BAMH KOMIIAHUIO.

TunoBble 3aaHusl 1JIS UCNOJIb30BAHNS B PAMKAaX NIPOMEKYTOYHOI aTTecTaluu
IlepeueHb 3K3aMeHAIIMOHHBIX BOIMIPOCOB (TEM)

What are some common occupations in your country?
What are some common job for men in your country?
What are some common job for women in your country?
Do you like your job?

Do you like working alone or in group?

Do you like team work?

What shift do you like to work?

What’s your dream job?

Do you like working overtime?

10 Do you like to work indoors?

11.Do you like working outdoors?

12.What motivates a person to change his/ her job?

13.How much money do you consider a decent salary?
14.What jobs are fun / boring?

15.What jobs do you consider too dangerous?

16.What are some of the worst jobs you can think of?
17.What are some of the best jobs you can think of?

18.1n your opinion, which jobs are most prestigious? Why?
19.Where do you want to work?

20.How much money do you want to earn?

21.What job do you want to have?

22.Do you think it is more important to make a lot of money or to enjoy your job?
23.What are some questions that are frequently asked in a job interview?

©CoNoa~LNE

24.1n the future, do you see yourself as an individual contributor or in management?
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25.What are some things you can do to work towards that goal?

Temaruka pedepaton
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8.

9.

How to become an excellent journalist

Getting a promption

Journalists working for an American company

What is the main time management guidelines suggested over the years? Comment each
of them from your point of view.

Imagine you are a top journalist. What are the main things you should always do? What
guestions should you ask yourself in deciding what tasks to delegate to your subordi-
nates? Comment them, please.

Identify and describe a great journalist. What makes him or her stand out from the crowd?
Have you ever seen an ineffective journalist? Describe the causes and the consequences
of the ineffectiveness.

Do you belong to the people who are comfortable with a nine-to-five existence? 4. Would
you like to own your own business. Why or why not? If so, would you prefer to buy an
existing business or start one yourself? Explain.

Speak about functions a good journalist should perform. Who do you think are better
journalists men or women? Why? Give your reasons. Compare your opinion with other
students’ opinions.

Speak about the ways to promote a new product. Is it an easy thing on a competitive
market?

Two meanings of the word “organization”.

10.Internal organization of a business.

11.How does formal organization differ from informal organization?

12.What are some of the principles of organization mentioned in the text?

13.What is the main advantage of a line-and-staff organization over a line organization?
14.Formal and informal factors of hiring and promoting employees in the organization
15.Fundamentals of system analysis theory: quality and choice

16.Communication in innovation

17.The image of a modern leader

18.The aim of warehousing management? What technologies does it use?

TemaTuka npeseHranmu

oW E
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The Journalism Pyramid

Top journalism

Middle journalism

How do you stay informed about the latest news?

Napoleon always refused to reply to letters for six months because he believed that most
of the problems raised in the correspondence either would be solved or forgotten in that
time comment on Napoleon’s unique approach to time management.

Journalism structure

US Journalism

Journalism activity

Journalists in the USA
66



10.Journalists in Europe
11.Journalists in Russia

TeMaTHKAa poJieBbIX HI'D

1. The Environment. Global warming and other problems.

A role-playing exercise involving a hypothetical life situation in English, with the aim of
practicing a range of language skills, namely speaking, listening comprehension, contextual
use of vocabulary on the topic of "The Environment,"” etiquette and conversational phrases,
and the ability to engage in dialogue with an interlocutor.

Student A is the leader of a Green Peace March which will go from Stockholm to London
(25 April-15 July). You expect many people to join the March. In London you are planning
to hold a “Day of Ecology” in the Hyde Park to attract the attention of politicians and com-
mon people to environmental problems;

Student B _is a journalist with the Daily News. You are interviewing the leader of the
March. You are eager to find out all the details of the March. Ask as many questions as you
can imagine (about the dates, the participants, the reasons, ...).

Discuss the possible consequences of the event.

2. Role-playing game "Journalists' Conference." Participants imagine they've gathered for
a conference to share experiences and improve their professional skills. For example,
they need to produce a video report about a country that's familiar to foreigners. During
the conference, participants attend master classes and produce a video report at the end.

3. Work in pairs. Role play the following situation.

Role-playing game "Journalist." Two teams, each representing a publishing house, must
decide on a publication (newspaper or magazine), choose a name, target readers, and define
the topics of the articles. Participants select an editor, journalists, and photojournalists. The
goal is to gather information and create illustrated articles for the newspaper or magazine.

Role play

Imagine you are speaking with an English journalist. Ask him a few questions about:
» English newspapers

 English radio

 English television programmes

Tell him what television programmes you like.
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Pa3nen 3. Onucanue nokasareJsieil ¥ KpUTepHeB OLlEHNBAHUS
KOMIIETEHIUI HA Pa3IMYHbIX 3Tanax ux popmupoBanus,
ONMCAHMeE HIKAJ OLICHUBAHMS

bannpHO-pelTuHTOBas cucTeMa siBiisieTcs 0a30BOM cuCTeMOM olleHMBaHus chopmu-
POBAaHHOCTH KOMIETEHIINI 00y4YaroImmuxcs.

Htorosas oneHka chOpMHUPOBAHHOCTH KOMIIETEHIMHU(H) OOy4aroNIMXcs B paMKax
OAJTEHO-PEUTUHIOBOM CUCTEMBI OCYIIECTBISIETCS B X0/1€ TEKYIIEr0 KOHTPOJIS yCIIeBaeMO-
CTH, IPOMEKYTOUYHON aTTECTAIIMH U OMPEAEIACTCS KaKk cCyMMa OaljIoB, TTOJIYYCHHBIX 00Y-
YaIOIUMUCS B PE3yJIbTaTe NPOXO0XKACHUS BceX (POPM KOHTPOJISI.

Ornenka cHOpMUPOBAHHOCTH KOMIIETEHITUHU (M) MO MUCIUIIIIMHE CKIIQIbIBACTCS W3
JBYX COCTaBJISIOIINX:

v/ IiepBast COCTABIISIONIAst — OI[CHKA Ipero1aBaresieM chOPMUPOBAHHOCTH KOMITCTEH-
nuu(if) B TEUEHHE CEMEeCTpa B XOJ€ TEKYIEro KOHTPOos ycreBaeMocTu (Makcumym 100
6aioB). CTpyKTypa MepBOil COCTABIISAIONICH OMPEEISETCS TEXHOJIOTMIECKOM KapTol uc-
[UIUTUHBI, KOTOpasi B Ha4aJie CeMecTpa IOBOAMUTCS JI0 CBEJICHUS 00YYarolnuXCs;

v\ BTOpas COCTaBJISIONIAs — OLEHKA C(OPMUPOBAHHOCTH KOMIIeTeHInK(i1) 00yYa-
IOIMXCSl Ha 3a4yeTe (MakcuMyMm — 20 6asuioB).

YPOBHH 0CBOe- MIPOJIBUHYTHIN 0a30BBbIil MIOPOTOBBIH ypo- JOTIOPOTOBBIH ypO-
HUSA KOMIIETCH- YpOBEHB YpOBEHB BEHb BEHb
1107071
100 — 6aanbHas 0-50
HIKAJIa 8Su> 70 -84 51-69
2 — 0ajIbHAA «3a4TEHO» «HE3a4YTECHO»
HIKAJIA

IIIkana oEHOK MPH TEKYILIeM KOHTPOJIE YCIIeBaeMOCTH
10 Pa3JIMYHBIM MOKA3ATEJIAM

Ilokazamenu oyenusanusn cghopmuposannocmu kom- | bannv Ouenka
nemenuyuil

Beinonnenne nucbMeHHOM paboThI 0-7 «HEYJOBIETBOPUTEIHHO
8-10 «yIIOBJIETBOPUTEIHLHOY»
11-17 | «xoporio»
18-20 | «oTmu4HOY

[TpoBenenue omnpoca 0-7 «HEYJIOBIIETBOPHTEIHHOY
8-10 «yZIOBJIETBOPUTEIILHOY
11 -17 «XOPOIIIO»
18 -20 | «oTIUYHON»

TectupoBanue 0-10 «HEYIOBJICTBOPUTEIILHOY
11-16 | «yZIOBIETBOPUTEIHHO»
17-24 | «xopomioy»
25-30 | «oTinuuHOY»
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[TpoBeneHme poseBoil Urpsl 0-3 «HEYIOBJIETBOPUTEIHLHO
4-5 «yZOBJIETBOPUTEIILHO
6-8 «XOPOIIIO»
9-10 «OTJINYHOY. ..

Pewenue keicos 0-7 «HEYIOBIIETBOPUTEIILHO»
8-10 «YIOBJICTBOPUTEIHHOY

11-17 | «xopoio»
18 -20 «OTJINYHO)

BrlmtotHeHNE MPOEKTHON PabOTHI

0-6 «HEYIOBJIETBOPUTEIHHOY
7-11 «yZOBJIETBOPUTEIILHO
12-16 | «xoporio»

17-20 | «oTIU9HO»

Brimonnenue u mybnuyHas 3amura pedepara

«HEYIOBJIETBOPUTEIILHO
«yZOBJIETBOPUTEIBHO
«XOpouIo»

«OTJIIMYHO»

Vuactue B gedartax

«HEYIOBJIETBOPUTEIBHO
«YZOBJIETBOPUTEIIBHO

«OTJIMYHO»

Brmmonmenne n HY6JH/ILIHa$I 3aluTa Mpe3cHTauuun

«HCYOOBJICTBOPUTCIILHO»
«YHAOBJICTBOPUTCIIBHO»
«XOopouro»

1
2
3
4
3
5
-8 «XOPOIIIO»
10
1
2
3
4 «OTIIMYHO»

BoinosniHeHne KOHTPOJIBHOM pabOTHI

0-10 «HEYJIOBIIETBOPHUTEIHHOY
11-16 «yIOBJIETBOPUTEIHLHOY
17-24 | «xoporio»

25-30 «OTIIMYHO»

CooTBeTCcTBHE KPUTEPHUEB OLHICHUBAHUA YPOBHIO OCBOCHHUS KOMIIeTeHIIl/Iﬁ
M0 TCKYHIEMY KOHTPOJIIO YCIIEBACMOCTH

bannw Ouenka Ypoeenw oceoe-
HUsl KOMnemeH-
uui

Kpumepuu oyenusanusn

0-50 | «aeymoBnerBopu- | Jlomoporosrit

OOyuaromuiics He TpUOOpeI 3HAHUS, YMEHUS U

TEIEHO YPOBEHb HE BJIaJIeeT KOMIIETEHLIUsAMHU B 00beMe, 3aKpen-
JIEHHOM paboyel mporpaMMOi JUCITUTIITUHBI
51-69 | «ynoBneTBOpH- IToporoselii ypo- | He menee 50% 3ananuii, mojuiexaiimx TeKy-
TEJIBHO» BEHb IEMY KOHTPOITIO yCIIEBAEMOCTH, BHIITOJIHEHBI
0€e3 CYIIeCTBEHHBIX OIHUOO0K
70-84 | «xopomo» bazoBerit ypo- OOy4arommMcst BBEITIONHEHO He MeHee 75% 3a-
BEHb JaHUH, TOJIEKAIIUX TEKYIeMY KOHTPOJIIO

YCHeBaeMOCTI/I, NN HpI/I BBITIIOJIHCHUUM BCCX 3a-
JAaHUI TOMYIIeHB HE3HAYUTEIbHBIC OIINOKH;
00ydJaronuiics mokas3an BliaJieHue HaBBIKaMH
CHUCTeMAaTH3aIlK MaTepHalia U MPUMEHEHHS eTo
IIPU PELICHNUN TPAKTUYECKUX 3aIaHH; 3aaHus
BBIIOJIHEHEI O€3 OMInO0OK
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85-100

«OTIHUYIHO»

[IpoaBuHyTHII
YpOBEHb

100% 3amanuii, moAJIeKAMKUX TEKYIIEMY KOH-
TPOJIIO YCIIEBAEMOCTH, BBITIOTHEHBI CAMOCTOSI-
TEJHLHO U B TpeOyeMoM o0beme; 00yJaronuiics
NposIBIISIET yMeHHe 000011aTh, CHCTEMAaTU3HPO-
BaTh MaTepuai U MPUMEHSTh €ro NP PelIeHUN
MPAKTUYECKHUX 3a[aHHI; 3a/1aHUs BBITIOJTHEHBI C
MOAPOOHBIMU MOSICHEHUSIMHU U apTyMEHTUPOBAH-
HBIMH BBIBOJIAMU

CooTBeTCcTBHE KPUTEPHUEB OHCHUBAHUA YPOBHIO OCBOCHHUS KOMHeTeHIIl/Iﬁ
o l'IpOMe)KyTO‘IHOﬁ aTrecranmumn Oﬁy‘laIOl]_ll/IXCﬂ

bannw

Ouenka

Yposenw oceoe-
HUA KOoMhemeH-
uui

Kpumepuu oyenusanus

He 3auteno

JlonoporoBbIit
YpOBEHb

OOyuaromuiicsi He MPUOOpeN 3HAHUsI, YMEHUS U HE
BJIQJICET KOMIETEHIIMSAMU B 00bEME, 3aKPETNICHHOM
paboueii mporpaMMoi AUCHUIUINHBL; 00yUYaOIUiCs
HE CMOT OTBETUTH Ha BOMIPOCHI

8-10

3a4TCHO

IToporosslii ypo-
BEHb

OOyuaromuiics Aaja HETOJIHbIE OTBETHI HAa BOIPOCHI,
C HEJOCTAaTOYHOM apryMeHTalued, NPAKTUYECKHe
3aJlaHus BBIIIOJIHEHBI HE ITOJIHOCTBI0, KOMIIETEHIINHY,
OCBaMBaEMBbIEC B IPOLECCE M3YYEHUS NUCLUILUIMHBI
c(OpMHPOBAHBI HE B IOJIHOM 00BEME.

11-17

3a4TCHO

ba3oBbIi1 ypoBeHb

OOyuaromuiics B 11€JIOM NpUOOpeEN 3HaHUSA U yMe-
HUS B pPaMKaX OCBAaMBaeMBIX B IpoIecce 00yUeHUs
10 JTUCIUTUIMHE KOMITETCHIINH; 00yJaronuics oTBe-
THUJI Ha BCE BOIPOCHI, TOUYHO JIaJl OMPEACIICHUS U T10-
HATUSI, HO 3aTPYAHSICTCS MOATBEPAUTH TEOPETHYEC-
CKH€ TIOJIO’KEHUS IPAKTUYECKUMHU TIpUMepamMu; 00y-
YaIOUIUHCS TTOKa3aJl XOPOIITNE 3HAHUSI 110 TIPEAMETY,
BJIaJICHUE HAaBbIKAMHU CHCTEMATHU3allMU MaTepuala u
MOJTHOCTBHIO BBIMIOJTHUJ MPAKTHYECKUE 3a/JaHUS

18-20

3a4YTCHO

IIponBuHYTHIM
YPOBEHb

OOyuaromuiics mpuoOpen 3HaHUS, YMEHHUS W
HaBBIKH B TIOJJHOM 00bEMeE, 3aKpeIJIEHHOM padoueit
IpOrpaMMOil  IUCHUIUIUHBI; TEPMUHOJIOTMUYECKHUM
anmnapaT UCIOJIb30BaH MPaBUIJIbHO; OTBETHI MOJIHBIE,
00CTOsITENIbHBIE, ApPryMEHTHPOBAaHHBIE, MOJATBEp-
KJIEHbl KOHKPETHBIMHU NpUMEpaMU; O0ydaroluics
NPOSIBIISIET yMEHUE 00001aTh, CUCTEMAaTU3UPOBATh
MaTepuai U BBIIOJHSAET MPAaKTHYECKHE 3aJaHMsl C
HNOJIPOOHBIMU TMOSICHEHUSIMU U apryMEHTHPOBaH-
HBIMH BBIBOJIAMHU
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Pa3znen 4. MeToanueckue MaTepuaJbl, onpeae/siomue npouexaypbl
OLICHMBAHUS 3HAHUI, YMEHUI, HABBIKOB, XapaKTEePU3YIOLIUX
Tanbl GOPMUPOBAHUA KOMIIETEHIIMH

[Iponenypa oLeHNBaHUS — NOPAIOK AEWCTBUN MPU MOJTOTOBKE U MPOBEICHUU aTTE-
CTaIMOHHBIX UCTIIBITAHUNA U (POPMUPOBAHUU OIICHKH.

[Iponeaypa MpomMexKyTOUYHOM aTTECTALMK MPOXOJINUT B COOTBETCTBUU C [lonoxkeHnem
0 IPOMEXYTOYHOM aTTECTAllUU 3HAHUU CTYNeHTOB U yyamuxcs I YHX.
- ATTECTallMOHHBIE UCIIBITAHUS MTPOBOAATCS MPENOAABATENEM, BEAYIIUM JIEKIIMOHHBIE 3a-
HSTHUS 110 JAHHOW TUCUUIUIMHE, WIN MPENoIaBaTeNIsIMU, BEAYITUMHU MPaAKTUYECKUE U J1a00-
paTopHbie 3aHATUA (KpoMe YCTHOrO 3k3ameHa). [IpucyTcTBue mMOCTOPOHHUX JIMIl B XOJI€
MIPOBEICHMS aTTECTAIIMOHHBIX MCIBITAHUNA 0€3 pa3pelieHrs peKTopa WM MPOPEKTOpa He
JorycKaeTcs (3a UCKITIoUeHUeM paOOTHUKOB YHUBEPCHUTETA, BRIMOIHIIONIUX KOHTPOJIUPY-
fomye (GYHKIMH B COOTBETCTBUU CO CBOMMHM JIOJDKHOCTHBIMH OOSI3aHHOCTSAMH). B ciydae
OTCYTCTBUS BEAYIIETO MPENo/iaBaTeis aTTECTAllMOHHbBIC UCTIBITAHUS IPOBOJIATCS MPETo/ia-
BaTeJieM, HA3HAYCHHBIM MMCbMEHHBIM PACTIOPSHKEHUEM 10 Kadeape.
- IHBanuipl ¥ U1a ¢ OTPAaHUYECHHBIMU BO3MOKHOCTSIMU 3/I0POBbS, UMEIOIINE HAPYIICHUS
OTIOPHO-ABUTATEIILHOIO armapara, T0MyCKalTCA Ha aTTECTALMOHHBIE UCIBITAHUS B COITPO-
BOKJICHUH ACCUCTEHTOB-COMIPOBOKAAIOIINX.
- Bo Bpems aTTecTalliOHHBIX UCIIBITAHUNA O0YYAIOIINECs MOTYT MOJIb30BAThCs MPOTPaMMOI
JTUCLUUIUIMHBI, @ TAKXKE C pa3pelieHUs] MPenoiaBaTeis CIpaBOYHOM U HOPMATUBHOW JIUTE-
paTypoii, HEMPOrPAMMHUPYEMBIMU KAJIbKYJISTOPAMHU.
- O1ieHKa pe3ysbTaTOB YCTHOTO aTTECTAIIMOHHOTO UCTIBITAHUS OOBSABISETCS 00YUaArOIIUMCS
B JICHb €T0 NpoBeeHus. [Ipu npoBe1eHNN MUCbMEHHBIX aTTECTAIMOHHBIX UCIIBITAHUN WU
KOMIIBLIOTEPHOT'O TECTUPOBAHUS — B JIEHb UX MIPOBECHUS UM HE TTO3/IHEE CIICIYIOIIETO pa-
0oyero JHS MOCIe UX MPOBEICHU.
- Pe3ynbTaThl BBITIOJIHEHUSI aTTECTAIlMOHHBIX HCTBITAHUM, MPOBOJAUMBIX B MUCHMEHHOU
dbopme, dopmMe UTOrOBOM KOHTPOJILHOM pabOThl WM KOMITBIOTEPHOIO TECTUPOBAHMS,
JTOJKHBI OBITH OOBSBIICHBI 00YUYaIOIIUMCS U BHICTABJICHBI B 3aUETHBIC KHUXKKU HE MO3HEE
CJIEAYIONIEro pabouero AHs MOCJE UX MPOBEICHHUS.

IHopsinok npoBeeHNsI OLEHUBAHUSA C(POPMHUPOBAHHBIX KOMIIETCHIUI B X0/€
NPOBeeHHUs YCTHOIO OIpoca

YCTHBIM OIPOC MPEAIOJaraeT yCTHbIM OTBET CTYAEHTA HAa OAWH OCHOBHOM U He-
CKOJIBKO JIOTIOJTHUTEIbHBIX BOIPOCOB MpemnojaBarens. OTBET CTyIeHTa JOJKEH IMpeacTaB-
JATh CcO0OM pa3BEPHYTOE, CBSI3aHHOE, JIOTMUECKU BBICTPOCHHOE COOOIIEHUE. Y CTHBIC
ONPOCHI MPOBOAATCS BO BPEMSI MPAKTUUYECKUX 3aHSTUM, U MOTYT HMCIOJIb30BaThCS B Kaye-
CTBE JIONOJHUTEIBHOTO HUCIBITAHUA MPU HEJOCTATOYHOCTH PE3YJIbTATOB TECTHUPOBAHUS.
Bompock! onpoca He JAOMKHBI BBIXOJUTH 3a paMKU OOBSIBICHHOW JJIsl JAHHOTO 3aHSTHUS
TEMBI.

[Tpu BBICTABIEHNUH OLIEHKU MPENOIaBATENIb YUUTHIBAET MPABUIBHOCTh OTBETA MO CO-
JNEPHKAHUIO, €TO MOCIEA0BATEIBHOCTD, CAMOCTOSATEIBHOCTD CYKJIEHUNA U BBIBOJIOB, YMEHUE
CBSI3BIBATh TEOPETUUECKHUE TIOJIOKEHHUSI C TIPAKTUKOM, B TOM YHUCIIE U ¢ Oyaymiel mpodeccu-
OHAJIbHOW JIESITEIIbHOCTHIO.
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MeToauka OLleHUBAHHUS OTBETOB HA YCTHbIE BONMPOCHI (01IPOC)

bannwt Ouenka Hoxazamenu Kpumepuu

18- 20 «OMAUUHOY 1. Ilonnoma oanuvix om- | 1) Iloano u apeymenmuposanuo om-
6emos; seyaem no COOePHCaHUIO 3a0aHUS,
2. ApeymeHmuposaHHocmy 2) Obnapyacusaem noHumManue ma-
OaHHBIX OMBEMO8; mepuana, mMoxcem 000CHO8AMb C80U
3. I[IpasunvHocms omeemos Ha | CYHCOeHUs, NPUMEHUMb 3HAHUS HA
80NPOCHI; npakmuke, npueecmu Heooxooumvle
4. Illonumanue mamepu- npumepuvl He MOJbKO O YYeOHUK),
ana HO U CAMOCMOSIMENbHO COCMABIIEH-

Hble;

3) uznacaem mamepuan nocied0sa-
MebHO U NPABUTBHO.

11-17 «xopouioy Cmyoenm oaem omeem, y0061emeo-
pAOWUL meM dce mpeboBaHUsM,
4mo u 01 OYeHKU «5», HO donyc-
kaem 1-2 owubxu, komopwie cam dice

ucnpaeisem.
8-10 «y0081emeopu- Cmyoenm obHapysicueaem sHaHue u
MenbHO» NOHUMAHUE OCHOBHBIX NOLONCEHULL

OAHHO20 3A0aHUSA, HO:

1) uznacaem mamepuan HenoaHo u
donyckaem Hemo4HOCMU 8 Onpeoe-
JIeHUY NOHAMULL UIU POPMYIUPOBKe
npasu;

2) ne ymeem 00CMAamo4Ho 21y00Ko u
00KazamenbHo 000CHOB8AMb CEOU
CYIHCOCHUS U NPUBECMU CBOU NPU-
Mmepbl;

3) usnazaem mamepuain Henocieoo-
8amenbHO U OONYCcKaem OuuOKU.
0-7 «Hey008emaopu- Cmyoenm obHapyscueaem nesnanue
MENbHOY omeema Ha coomeemcmeyruee 3a-
danue, oonyckaem owubKu 8 popmy-
JIUPOBKe Onpedesienutl U npasui, uc-
Kadicaroujue ux cmuici, becnops-
O00UHO U HEYBEPEeHHO u3acaenm ma-
mepuai, ommedaromcs maxKue Heoo-
CMamKu 8 N0O20Mo8Ke CmyoeHma,
KOmopule AGIAIOMCI CePbe3HbIM npe-
nAMCmMeueM K yCneuHomy 08iaoe-
HUIO NOCAEOVIOWUM MAMEPUATOM.

Iopsinok nmpoBeeHusi OLleHUBAHUS C()OPMUPOBAHHBIX KOMIIETEHIIUI B X0/1€
NPOBeeHUSs POJICBOM UTPbI

1. [ToaroToBka K MpoOBEICHUIO UTPHI. Benyiuii 00bsICHAET CyTh METOIa, UTPOBBIE MIPaBUIa
Y 33J]a4M y4aCTHUKOB. Ha naHHOM »Tare usiaraercsi CeHapuid U OPraHu3yeTCs UTPOBOE
MIPOCTPAHCTBO.

2. HenocpeacTBeHHOE MPOBEAEHUE UTPhI. Y YHACTHUKHU B UTPE BOIUIONIAIOT CIIEHAPUiA, TTPO-
HCXOJIUT «IIPOKMBAHKEY» YIACTHUKAMHU MTPOOJIEMHOM CUTYAIIMH B €€ UTPOBOM BOILIOIICHHH,
T.€. B POJICBOU Urpe 00ydaemMbie OBIIAJEBAIOT OIBITOM JIESITEIbBHOCTH U COOTBETCTBYOIINX
€My MEePEKUBAHUM, CXOTHBIX C TEM, YTO OHH MOJTYYUIH Obl B IEUCTBUTEIHHOCTH.
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3. I[lonsenenue utoroB urpbl. CyTh JaHHOTO 3Tana — OCMBICIICHUE «IEPEeKUTOro». Hauu-
HAaTh JKEJIATeJIbHO C BepOaM3aIiui yJ4aCTHUKAMH WUTPHl CBOMX TMEPEKMBAHUUN (OMUCAHUS
CJIOBAMH CBOMX OIIYILIEHUI, BOSHUKABIIIMX 10 XO1y UTPbI) U 00MEHA YMOIIMOHATILHBIM OIIbI-
TOM MEXIy YYaCTHUKAMH UTPBI.

MeToauKa OLCHMBAHUSA YYACTUS B POJICBOM Urpe

bannw Ouyenka Ilokazamenu Kpumepuu

9-10 «OMIAUUHOY 1. Ilonnoma codepoicanus Cooepoicanue gvicmynieHus NOJIHoe,
8bICYNIEHUSL. UCNONbL3YIOMCS KOHKpemHble akmbl,
2. Oco3nannocms memvl OCO3HAHHOCMb MeMbl uepul. Bvipasu-
uepbl. MeNbHOCMb pedl, YMEHUe YEaAICU-
3. BuipazumenvHocmb peyu. | meabHo omeeyams cobeceOHUKam,
4. Brnaoenue mamepuaniom. €80000HO€ 811a0eHUe MaAMePUATOM

6-8 «xXOpouLoy 5. Payuonanvnocmys ucnonv- | Coodepoicanue 8blcmynieHust NOIHOe,
308aHUs BPEMEHU. UCNONBL3YIOMCA AOCMPAKMHble

@axkmol, OCO3HAHHOCb MEMbL USPbL.
Buipazumenvrocms peuu, c60600H0e
el1adenue Mamepuaiom

4-5 «y00871emeopu- Cooeporcanue gvicmynieHusi He noJ-
MenbHO» HOe, UCNONb3YIOMC AOCMPAKmHble
@axkmul, 0OCO3HAHHOCMb MEMblL USPbL.
Hesvipazumenvnocms peuu. Hepayuo-
HAIbHOE UCNONb308AHUE BDEMEHMU.
0-3 «Heyo0811emeopu- Henonnoe cooepoicanue evicmynienus,
MenbHO» HeOCO3HAHHOCMb MeMbl USpbl, Hepa-
YUOHANbHOE UCNONIL30BAHUE BPEMEHU

IHopsinox npoBeaeHusi OeHMBAHUS CPOPMHUPOBAHHBIX KOMIIETCHUMH B X0/1€
BBINOJIHEHUS U MYOJIMYHOM 3a11MThI pedepara

PedepupoBanue npenmnonaraet U3JI0KeHUE KaKOro-IM00 BOMPOCca Ha OCHOBE KJlac-
cudukanuu, 0000I1IeHNs, aHAJIN3a U CUHTE3a OJHOTO WJIM HECKOJIBKUX MCTOYHUKOB. Crie-
uuduka pedepara:

1. He conep:KuT pa3BEepHYTHIX JOKA3aTeIbCTB, CPABHEHUI, PACCYKIEHUH, OLIEHOK;

2. JlaeT OTBET Ha BOIPOC, YTO HOBOT'O, CYILIECTBEHHOT'O COAEPKHUTCS B TEKCTE.

3amauamu pedeparta SIBISIOTCA:

1. ®opMupoBaHue yMEHUN CaMOCTOSITEIBHOM PaOOThl OOYUYAIOIIMUXCS C MCTOYHU-
KaMU JIUTEpaTyphl, UX CUCTEMATU3ALINS;

2. Pa3BuTHE HaBBHIKOB JIOTUYECKOTO MBITTUICHHUS;

3. YriyOnenue TeopeTHUeCKuX 3HaHUH 0 MpoOJIeMe UCCIIeTOBAHMUS.

[Ipouenypa 3ammThl pedepara BKIOYAET B CEO:

— KpaTKoe coobIeHre 00y4Jaronerocs 1o TeMe U pe3yiabTaraM padoTbl, XapaKTepH-
3yloliee 3a7aun paboThl, €€ aKTYalbHOCTb, OJYYEHHbIE PE3yIbTaThl, BHIBOJ U MPEAIOKE-
HuU. (5 MHUH);

— OTBETHI 00YYarOIIEerocsi Ha BOMPOCHI MPET01aBaTeNs.
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MeToanka oneHuBaHuA pedeparon

bannv Oyenka Tlokazamenu Kpumepuu

«OMAUUHON 1. ITonnoma evinonnenus pege- |Bvinonnensi 6ce mpebosanus K Hanuca-
pamos; HUIO U 3auume peghepama: 0bo3Havena
2. Ceoespemennocms @binoine- npoobaema u 000CHO8AHA €€ AKMYalb-
HUs, HOCMb, COeNaH KpamKuLl AHAIU3 pasiu-
3. IIpasunvrocms omeemos Ha |[HbIX MOYeK 3peHuUsi Ha paccmampusae-
60NPOCHI; MYI0 NPOONIEMY U TO2UYHO U3TIONCEHA
u m.o. cobcmeeHHas no3uyus, chopmyaupo-

BAHDBL BLIBOODL, MEMA PACKPLIMA NOTHO-
CMbI0, 8bLOEPAUCAH 00BEM, COOIO0EHDL
mpebosanusi K GHEUHEMY OQOPMIEHUIO,
0aHbl NPABUTbHBIE OMEembl HA OONOIHU-
mebHble BONPOCHL.

«xopouio» OcHosHble mpebosaHus K peghepamy u
eco 3auume 6bINOJHEHbL, HO NPU IMOM
donywenvl Hedouemvl. B uacmnocmu,
UMEIOMCST HEMOUHOCMU 8 U3TONCEHUU
mMamepuana; omcymcmeyem i102udecKas
10CIe006AMENbHOCTb 6 CYHCOCHUSIX, He
sbl0epocan obvem peghepama, umeromcs
ynyweHus 6 oghopmienul; Ha OONOIHU-
mesnbHble BONPOCHL NPU 3aujume OaHbl
HenoHble Omeemol.

«y00871emeopu- HUmeromes cywjecmeentvle Omcmyn.ie-
menbHO» Hus om mpebosanull K peghepuposanuio.
B uacmnocmu: mema oceeujena 1uilb
YACMUYHO, 0ONYyUeHbl GaKkmuyecKue
ouwuUOKU 8 coOOepaxcanuu pegpepama uiu
npu omeeme Ha OONOTHUMENbHBLE 8O-

npocewi.
«Hey0061emeopu- Tema pepepama ne packpvima, ooHapy-
menvHo» DICUBACMCA CYUWeCMBEeHHOe HeNOHUMA-

Hue npobnembl

IHopsinox mpoBeneHusi OLEHMBAHUS CPOPMUPOBAHHBIX KOMIIETCHLUUH B XO0/e
NPOBeJIeHNS TECTUPOBAHUA

MecTtoM mpoBeAeHHUS] KOMIIbIOTEPHOTO TECTUPOBAHMS SBIISIIOTCS KOMIIBIOTEPHBIE
KJIacChl yHUBepcuTeTa. Takke BO3MOXKEH yIalleHHBIN JOCTYII (C UCTIOIb30BAHUEM JIUYHOTO
KOMITbIOTEpa) K TecTaM Jytsi camorpoBepku B IUOC «Ilpomereii». ['paduku kommbroTep-
HOTO TECTUPOBAHMSI CTYACHTOB COCTABJISIOTCS B COOTBETCTBUU C PACIHMCAHUEM Y4E€OHBIX
3aHATUHN, TUOO0 B COOTBETCTBUH C YKa3aHUAMHU MpernoaaBaress B paznenax « OObsBICHU»
u «®opym» nuunoro kabunera crygeHta B IUOC «Ilpomereii».
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Copnep:kaHue TECTOBBIX 33JlaHUM, KPUTEPUH UX OLEHKH, METOJJUYECKIE PEKOMEHIa-
MY TI0 WX BBHITIOJIHEHUIO pa3pabaThIBAIOTCA W YTBEPKIAIOTCS KadeapaMu YHUBEPCUTETA.
[Ipu npoXoXKAEeHUU KOMIBIOTEPHOTO TECTUPOBAHMS, 3aJaHUs IJIs1 KKJIOTO CTYJEHTa BbI-
OuparoTCcs MporpaMMoil ciydailHbIM 00pa3oM U3 00Iero o0beMa TECTOBBIX 3aJlaHui MO
JTUCITUTUIMHE.

Pe3ynpTaT TecTHpOBaHUSA yCTAHABIMBAETCS C YYETOM BbIOOpa ajlropuTMa pacyera
otieHKHU. TecT cliaH mpu YCIOBUH, €ClIM HAOpaHHbIE OAJLITBI CTYACHTOM HE MEHBIIIE TPOXO/I-
Horo Oaya (mopora cnauu tecrta). [lo okoHuaHuM paboThl ¢ TECTOM CTYACHTY MPEAOCTaB-
JSI€TCS BO3MOXKHOCTH IIPOCMOTPETh PE3yJIbTaThl TECTUPOBAHUS - KOJIMYECTBO HAOPAHHBIX
0aJIIOB, TIEpPEUEHb BOMPOCOB, HA KOTOPBIC TaHbBI ITPaBUIIbHBIC, HETIPABIILHBIE U HETTOJIHBIC
OTBETHI.

MeTOI[l/IKa OLCHUBAHMSA PE3yjJbTaTOB TECCTUPOBAHUS

bannwt
Ouyenka Ilokazamenu Kpumepuu

25-30 «OMIIUYHON 1. Ilonnoma evinonnernus Buinonaneno 6onee 85 % 3aoanuii npeo-
mecmoeulx 3a0aHulL; JIOJHCEHHO20 mecma, 8 3A0AHUSIX OM-

2. CsoespemenHOCMb 8bINOJI-| KPbIMO20 MUNA OAH NOJHbIU, PA36EPHY-
Henust, mblil OMeen Ha NOCMABICHHbII B0NPOC

17 -24 «XOPOULOY 3. IIpasunvnocms omeemoé | Buinonnerno 6onee 70 % 3aoanuii npeo-

Ha 60NPOCHI; JIOJCEHHO20 mecma, 6 3a0aHUAX OM-

4. CamocmoamenbHoCcmb me-| Kpblmoeo munda OaH NOJHbl, Pa36epHy-

CMUpoBanus; mblil OMeem Ha NOCMABIEeHHbIU B0NPOC,
00HAKO OblIU OONYWEHbl HEMOYHOCIU 8
onpeoenenul NOHAMULL, MepMUHO8 u

op.

11-16 «y00671emeopu- Buinonneno 6onee 54 % sadanuii npeo-
menvHo» JIOHCEHHO20 mecma, 8 3a0aHUAX OMm-
Kpblmo2o muna 0an HenoaHbwlii omeem
Ha NOCMABNIeHHbIL B0NPOC, 8 OmMeeme He
APUCYmMcmaeyom 00KazameibHule npu-
Mepbl, MeKCm cO CIUMUCTNUYECKUMU U
opghoepaghuueckumu owubKamu.

0- 10 «Hey0081emeopu- Buvinonneno ne 6onee 53 % 3adanuii
menvbHO» NpeoloNCeHH020 mecma, Ha NoCmas-
JIeHHble B0NPOCHL OMBEN OMCYymcmeyem
UIU HENOIHbLLL, OONYUeHbL CYUeCMBEH-
Hble OUWUOKU 8 MeOpemuyecKkom mame-
puane (mepmMuHax, NOHAMUSIX).

IHopsiiok nmpoBeaeHNsi OLICHUBAHHUS C(POPMUPOBAHHBIX KOMIIETCHIUI B X0/€
NMPOBeICHUS Kelc-3a1a4u.

[IpucTtynas K pemieHUIO Kec-3aAaHusl, HyHO, MPEXIAE BCET0, BHUMATEIBHO MPO-
YECTh COOTBETCTBYIOIIYIO IJ1aBY (WJIM TIJ1aBbl) yUeOHHMKA U APYTYIO JUTEpPaATypy, a TaKkKe
M3YyYUTh PEKOMEHIOBAHHBIE HOPMATHUBHBIE AKThl. PEKOMEHTyeTCsl NUCTI0JIb30BaTh JIEKTPOH-
Hele OnOanorednbie cucteMsl (DBC) «tOpaiit»y u «Bibliocluby, a Takxkxe DUOC «IIpome-
TEW»
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AHanu3 Keica T0JKEH OCYIIECTBISTHCS B ONPEAEICHHON MOCIeA0BATEIbHOCTH:
1. Boigenenue npoOaembl.

2. Ilouck akToB 1Mo gaHHOH TTpodIEeMeE.

3. PaccmoTpenue anbTepHAaTUBHBIX PEIICHUHN.

4. Bbe160op 000CHOBaHHOTO PEIICHUS.

MeToauka oleHUBAaHUA Kelc-3a1a4

bannw

Ouenka

TIlokazamenu

Kpumepuu

18 -20

«OMIUYHO)

11-17

«xopouo»

«y0081€MBOPUMENLHOY

«Heyc)oeﬂemeopumefszo»

1.

2.

3.

Ilonnoma pewenus
Kelic-3a0ay;
Csoespemenrocms
BbINOIHEHUS,
IIpasunenocmo om-
6emos Ha 60-
npocwl;

OchosHble mpebo6anusl K peuenuo
Ketic-3a0ay evinoanensvl. 1lpode-
MOHCMPUPOBAHBL YMEHUE AHATU3U-
POo6amv CUmMyayuio u Haxooums on-
MUMATbHOE KOIUYeCmEd peueHull,
YMeHue pabomams ¢ uHphopma-
yuell, 8 MOM Yucie ymeHue 3ampe-
bosamv OONOIHUMENbHYIO UHPDOD-
Mayuro, HeobXooumMyr 0Jisl ymouHe-
HUSL CUMyayuu, HA8bIKU YemKo2o U
MOYHO20 UBNLOANCEHUSI COOCMBEHHOU
MOYKU 3PeHUsL 8 YCMHOU U NUCH-
MeHHOU hopme, YOeoumenbHo2o
omcmauaHusl ceoell mo4Ku 3pe-
HUs1;

OcnosHuvle mpebo6anus K peuenuo
Kellc-3a0ay GbINOJIHEHbL, HO NPU
9mom OonyujeHvl Heoouemol. B
yacmuocmu, HeOOCMamoyHo pac-
Kpblmbl HABLIKU KPUMUYECKO2O
OYEHUBAHUSL PA3TIUYHBIX TMOYEK 3pe-
HUsl, OCywecmeieHue camoananusd,
CAMOKOHMPOTISL U CAMOOYEHKU,
KpeamusHoCmu, HeCmaHOapmHo-
Cmu npeonazaemvix peuleHull

Hmeromces cywecmeennvie om-
CMYNnieHust Om peulenust Keuc-3a-
oau. B yacmuocmu omcymemeayom
HABBIKU YMEHUSL MOOCTUPOBAMb Pe-
UieHust 8 COOMEemcmaul ¢ 3a0d-
HUeM, npedcmasisims pa3iuyHvle
n00X00bl K paspabomke NiaHo8
oeticmeutl, OpUeHmupOBAHHbIX Ha
KOHEYHbIU pe3yibmam

3aoaua ketica ne packpvima, 0oHa-
PYAHCUBACTNCSL CYUWECTNEEHHOE HEeNO-
HUMaHue npoobiemol
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IHopsinox npoBeneHusi OeHMBAHUSA CPOPMHUPOBAHHBIX KOMIIETEHIMH B X0/€
NpoBeIeHUsI MMCbMEHHOI padoThI

B mnponecce mpakTUYECKOro 3aHATHS OOydYarol[uecs BBIMOJNHSIOT OJHY WM He-
CKOJIbKO MUCBMEHHBIX palOT (3aaHuil) MOJ PYKOBOJCTBOM IPENOAABATENSI B COOTBET-
CTBUU C U3Y4YaeMbIM COJIEp’)KaHUEM Y4eOHOIr0 MaTepuaa.

IIucbMeHHbIe PadOTBI- 3TO Pa3IMYHbIC BUIbl YIIPAKHEHUM, 3aaHUSI pa3HOM CTe-
NIEHU CIIOKHOCTEH, TPEOYIOIIMX pellIeHNE MOCTABIEHHBIX B HUX 3aJ]a4 TaKUX KakK: 03aria-
BUTb CMBICJIIOBBIE OTPE3KHA TEKCTA, HAMUCATh BOIPOCHI K TEKCTY OTBETUTh MUCBMEHHO Ha
BOIPOCHI, COCTABUTH IJIaH COOOIICHUS U T.II. BaxkHyto 00yyaronyto (yHKINIO BEITOTHSIIOT
MMCbMEHHbIE PA0OTHI, CBSI3aHHBIE C MPOYUTAHHBIM TEKCTOM.

MeToauKa OlleHUBAHUS BbINOJHEHUS MHCbMEHHBIX paﬁoT

bannu Ouenka Ilokazamenu Kpumepuu

18- 20 «OMIUYUHOY Kommynuxamuenas 3aoaua pewena noauo-
1. Pewenue xommyHu- | cmoio. 3a0anue noIHOCMbIO 8bINOJHEHO. CO-

KamusHou 3a0a4u. depaicanue ompascaem 6ce AcneKkmol, YKA3aH-

2.Cooeporcanue u op- | Hble 8 3a0aHUU, BbICKAZBIBAHUE I0CUHHO. JIeK-
2aHu3ayus mexcmad. cuveckue, epammamuyeckue u opgpoepaguue-
3. Jlexcuka. cKuUe OUUOKU OMCYMCM8EYIom.

11 -17 «xopouto» 4. I'pammamuxa Kommynuxamusnas 3aoaua pewena, HemHo2o-
5. Opgpocpaghus u kan- | wucnennvie a3v1K08b1e NOSPEUHOCTIU HE NPeE-
auepaghus nAMCMeEYIom NOHUMAHUIO.

3aoanue vinonnero: Hekomopbvie acnekmol,
VKA3auHble 8 3a0anUll, packpulmbvl He NOJHO-
CMbIO, BbLICKA3LIBAHUE 8 OCHOBHOM JIO2UYHO.
Hcnonwv3yembiil croeapHulii 3anac coomeem-
cmeyem nocmaegieHHol 3adade, 00yuarowull
NOKA3a/1 3HAHUE IeKCUKU U YCNEeUHO UCNOIb30-
sai ee.

I pammamuueckue cmpykmypvl UCHONb3YIONCA
8 COOMBEMCmMBUU C NOCMABLEHHOU 3a0ayell,
npakmu4ecku Omcymcmeyom ouuoKu, coonio-
oaemcsi NPABUNbHBLUL NOPSOOK CJLOG.
Opgoepaghuueckue owudbKu npakmuyecku om-
CYmMCmeyom, mexkcm Hanucaw ¢ coonooenuem
npasu Kaiiuepaguu.

8-10 Kommynuxamuenas 3adaua pewiena, Ho nex-
CUKO-2PaAMMamuyecKue nocpeuHocmu npe-
nAMCMEYI0m NOHUMAHUIO.

«Yoosenemesopu- 3adanue 6b1noOIHEHO He NOTHOCMbBIO. COOep-

MenbHO» JIcanue ompaosicaem He 6ce acnekmol, YKa3am-
Hble 8 3a0aHUl, BbICKA3bIBAHUE He 8Ce20d J10-
2UYHO.

Hcnonvzyemsiii cnosapHulii 3anac coomeem-
cmeyem nocmaegieHHol 3adaie, 0OHAKO Cyya-
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1omesi omoesibHble HemOoYHOCmU 8 ynompeojie-
HUU €108, TUOO CLOBAPHBIU 3aNAC 02PAHUYEH,
HO UCNOIb3068AH NPABUILHO.

Hmeemcs psao epammamuieckux oumubokK, He
3ampyOHAIOWUX NOHUMAHUE MeEeKCMA.
Hmeemcs pso opghoepaguueckux ouubok u
He3HauumenbHoe OMKIOHEeHUe OM NPAGUIL Kajl-
auepaghuu, ymo He 3ampyOHAIOM NOHUMAHUE
mekcma. KommynuxamusHas 3aoaya ue pe-
wena

0-7 3aodanue ne 8binoIHEHO: COOepICaHUe He OM-
pasicaem me acnekmsl, KOMopbvle YKa3aHvl 8
3a0aHuu, OMmcymcmaeyem J02uKd  Nocmpoe-
HUU 8bICKA3bIGAHUS.

«Heydoeremeso- Kpaiine ocpanuvennuiil cnosapubulii 3anac He
pumensio» N036051em GbINOTHUMb NOCMABNEHHYIO 340aYy
unu o6yyarowuiics He cMo2 NPAGUIILHO UCNONb-
306amb C80U NeKCUYeCcKUll 3anac 015 8blpadice-
HUSL CBOUX MbLCIIEU.

I pammamuueckue npasuna ne coo.1100aomcs.

IHopsinok npoBeaeHNs: OUEHUBAHUSA C(POPMUPOBAHHBIX KOMIIETEHIMH B X0/1€
nedaTos

JedaThl IpeaOCTaBIAI0T BOZMOKHOCTD YYaCTHUKAM OOCYIUTh IPOOJIEMY C LEIbIO
ONpeaeeHUs] BO3MOXKHBIX IMMyTEH €€ peleHus, 0003HAaUUTh HAIMYKE ONPEAESIEHHON MO3HU-
MU, TEOPETUUECKUX 3HAHUHN U MPAKTHYECKOTO ONBITA, TOJYYEHHOTO B ITPOLIECCE U3YUEHUS
JUCLUIUINHBIL.

JlebaTbl OpraHu3yroTCsl C y4eTOM OOCYXIEHUS MPEAHAMEPEHHO 3aJI0KEHHBIX HE-
CKOJIBKHX TOYEK 3pEHUS Ha OJIMH U TOT K€ BONPOC, 00CYKIEHUE KOTOPBIX MOJBOAUT y4acT-
HUKOB K ITPUEMJIEMBIM JUISl BCEX MO3ULMSIM U pelieHusM. Takum o0pa3oM, HEOTHEMIIEMbIM
COCTaBJISIOLIUM /1€0aTOB CTAHOBHUTCS: HEpa3peIIEHHBIM BOIPOC, PaBHOMPABHOE y4yacTHe
NpeJICTaBUTENEe BCEX 3aMHTEPECOBAHHBIX CTOPOH, BBIPAOOTKAa MPHUEMIIEMBIX Ui BCEX
YYaCTHUKOB PELIEHUI 10 00CyKaaeMOMY BOIIPOCY.

[Tpu npoBeneHnu 1e0aToB A JOCTUKEHUS MOJIOKUTEIBLHOTO pe3ybTaTa U co3/1a-
HUS 1eJI0BOM aTMOc(epsl ITpeaycMaTpuBaeTCs:

— ONTUMAJIbHOE KOJIMYECTBO YYACTHUKOB M MPUTJIAIIECHHBIX;

— OCHalIEHUE MOMEIICHUS MYJIbTUMEIUMHBIMU CPEACTBAMU C LIETBIO MOIIEPKAHUS
JIEJIOBOM U TBOPUYECKOW aTMOC(EpHI;

— YCTaHABJIMBAETCS PEIVIAMEHT BBICTYIUICHUM (3-5 MUH);

— o0ecneynBaeTcsi COOTBETCTBYIOIIEE O(OpPMIICHHE ayJUTOPUU, KOMMYHHUKAIUH
OCYILECTBISIOTCS WIMLIOM K JIMIY», YTO CIIOCOOCTBYET IPYIIIOBOMY OOLIEHHIO U MaKCH-
MaJIbHOM BOBJICUEHHOCTH B AUCKYCCHIO.

MeToauka oueHMBaAHUA CHOPMHUPOBAHHOCTH KOMIIETEHIIUU 0 UTOTraM MpPoOBe-
JCHUA 1e0aTOB
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bannot Ouenka

Iloxkazamenu

Kpumepuu

9-10

«OMIUYHO)

1.06was kyromypa u spy-
ouyus

2. Apeymenmuposannocmo,
636€ULEHHOCTb U KOH-
CMPYKMUBHOCHb NPedo-
orCeHUl

3. Ymenue secmu ouckyc-
cuio

4. Ymenue omcmausamo
CB0E MHEHUe

«xopouo»

5. Akmuenocms 6 00Cydic-
OeHuu

6. Macwuumabnocms, eny-
OUHA U OPUCUHATIBHOCMb
cyorcoenul

«y0081€MBOPUMENLHOY

«Heydoeﬂemeopumeﬂbﬁo»

IIpooemoncmpuposarnvl ymernue
AHATUUPOBATNL CUMYAYUIO U Pa-
bomamow ¢ uHghopmayuetl, Ha8bIKU
YemKo20 U MOYHO20 U3NIONHCEHUSL
CcOOCMBEHHOU MOUKU 3peHusl, Yoe-
OUmMenbHo20 OMCMaU8aHus ceoell
no3uyUU, Kpome moeo OmmeyeH
8bICOKULL YPOBEHb AKMUBHOCMU,
maxkma, 21yOuHbl U OPUSUHATILHO-
CMU CysHcOeHUll

Ommeuenvl 0ocmamounslil ypo-
6eHb 00OUell Ky1bmypol U dpyou-
Yuu, HO NpuU SMOM OONYUjeHbl
npobenvl 8 edenuu ouckyccuu. B
yacmHocmu, HeOOCMamoyHo pac-
KPblMbl HABbIKU KPUMUYECKO2O0
OYEHUBAHUSL PA3TIUYHBIX TNOYEK
3peHus, ocywecmsienue CamoaH-
anusa, CamoOKOHmMpOs U CAMO-
OYeHKU, KPeamueHOCmu, HeCmaH-
oapmuocmu npediazaemulx pe-
uileHut

Yuacmuux oepanuuueaemcs obo-
3HaueHuem cOOCmMEeHHO20 MHe-
HUsl, 0e3 8bIPAINCEHHBIX NONBIMOK
eco omecmaueams, 1ubo0 HedoCcma-
MOYHO AaKMuseH 8 npoyecce 00-
cyorcoenus. Cyocoenus He omau-
uarmcs MacuimadHocmyio, 2y-
OUHOIL U OPUSUHATILHOCTNDIO.

B uacmnocmu, cnabo evipasicenvl
HABBIKU U YMEHUsL MOOeIUPOo8ams
peuienuss 8 COOmeemcmeul ¢ no-
CMAaseHHOU NPoOIEMAMUKOL,
npeocmasisims pasiuyHvie noo-
X00bl K pazpabomie niaHos oeli-
CMBUI, OPUEHMUPOBAHHBIX HA KO-
HeYHblU pe3yi1bmam

Yuacmnux naccueen u ne demon-
cmpupyem blpajiceHHo20 UHme-
peca Kk 0603HayeHHOoU npoobaema-
muxe

IHopsiniok npoBeaeHNsi OLIEHUBAHKUSA C(POPMHUPOBAHHBIX KOMIIETCHIUI B X0/€

3aIIIMThI IPE3CHTAIIMH

IIpouenypa 3amnUThl IPE3EHTALMY NIPEACTABISAET COOOM:
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1. CoueraHue yCTHOIO JICKIIMOHHOT'O MaTepHalia ¢ IEMOHCTPAIIMEN ClaiiioB
2. OTBeThI 00y4aroIIerocs Ha BOMPOCH! IPENoaaBaTess.

MeToauKa OLeHUBAHUA NPe3eHTAUI

Bannst Ouenka Ilokazamenu Kpumepuu
4 «OMIUYHON 1. Ilonnoma ewinonnenus) Boinonnenst 6ce mpebosanus K co-
npezeHmayuil; CMAasieHUuI0 npe3eHmayuil. OU3atii
2. CeoespeMeHHOCMb  Bbl-| CALO08, TOSUKA UZLONCEHUsL Mame-
NOJIHEeHUsL, puana, mekcm Xopouio HaAanUcau u
3. Ilpasunvnocms  omee-| chopmuposanmwvie uoeu CHo U3no-
MO8 HA BONPOCHL, JHCEHBL U CIMPYKMYPUPOBAHDBL
3 «xopouioy 4. Cmpyxmypupogan- OcHogHble mpebosanus K npe3eHma-
HOCMb. YUAM BbINOJIHEHbL, HO NPU IMOM 00~

nyujenvl Hedouemsl. B uacmnocmu,
UMEIOMCSI HEMOYHOCMU 8 U30JCe-
HUU Mamepuana, omcymcmeyem jio-
2U4ecKas nocied08amenlbHOCHb 6
CYHCOCHUSIX, He 8blOEePIHCAH 00beM

npeseHmayuu
2 «y00871emeopu- HUmeromces cywecmeennvle omcemyn-
menbHO» JIeHUs1 om mpebosanull K npe3eHma-

yusim. B wacmnocmu: mema oceée-
WeHa b YaCmuyHo, OOnYUueHbl
(hakmuueckue owubku 6 cooepaica-
HUU npe3eHmayuil Uil npu omeeme
HA OONOJIHUMEIIbHbLE BONPOCHL.

1 «HEeY00811emeopu- Tema npezenmmayuu He packpwvimad,
menbHO» OOHapydicugaemcs  CyujeCmeeHHoe|
HenoHumanue npood.iemol

IHopsinok npoBeaeHusi OeHMBAHUS CPOPMHUPOBAHHBIX KOMIIETCHUMH B X0/1€
NPoBeAeHUs MPOCKTHOM PadoThI

IIpoexT ocymiecTBIsAETCS MO ONMPEAEIEHHON CXEME:

1. ITogroroBka k nmpoekty. I[Ipuctynas k co3ganuio yueOHOTO MPOEKTa, CIEYET CO-
0JII01aTh PSAJ YCIOBUM: BBIOPATh TEMY IIPOEKTa, CPOPMYyIUPOBATH TPOOIEMY.

2. Opranu3zanus y4acTHUKOB mpoekta. CHavasna GOopMHUpPYIOTCS TPYIIbI 00ydaro-
HIMXCS, T/IE TIepe/ KaXIbIM CTOUT CBOS 3ajada. Pacnipenenss 00513aHHOCTH, yUUTHIBAIOTCS
CKJIOHHOCTH OOYyYaroluXcs K JIOTUYHBIM PacCyX JACHUAM, K (POPMHUPOBAHUIO BBHIBOJOB, K
0(OPMIICHUIO TPOCKTHOUN pabOTHI.

3. BrinosiHeHHE NPOEKTA.

OTOT 1IAr CBsI3aH C MOMCKOM HOBOM, JOMOJHUTEIBHON HHPOPMAIIH, 00CYKICHUEM
3TOM MH(pOPMAIK, U €€ JOKYMEHTUPOBAHUEM, BEIOOPOM CIIOCOOOB peain3aluy MpoeKTa.
OpnHu npoekThl 0OPMIISIIOTCSL I0OMa CaMOCTOSATENIBHO, APYrue, TpeOyrolue NTOMOLIU CO
CTOPOHBI YUHTEIIS, CO3AAK0TCS Ha 3aHITHU.

4. IIpe3eHTanus MpoeKTa.

Becw orpabGoTanHbIii, 0opMIIEHHBIH MaTepual HaJl0 MPEICTaBUTh, 3aIIUTUTh CBOM
ITPOEKT.
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MeToanka OleHUBAHMS NPOEKTHOM padoThI

bannw

Ouenka

Ilokazamenu

Kpumepuu

17-20

Omauuno

12-16

Xopowo

7-11

Yooenemeopu-
menbHo

Heyoosnemeopu-
MenbHO

1. Packpvimue memovr 2.

Ilpeocmasnenue
3. Ogpopmnenue
4. Omeemwi Ha 80NPOCHI

IIpobrema packpvima noanocmoio.
Ilposeden ananuz npobremsl ¢ npusie-
YyeHuem OONOIHUMENbHOU Tumepa-
mypul. Bvisoowl obocnosanbl. [Ipeo-
cmaeneHHas uHgopmayus cucmema-
MU3UPOBAHA, NOCIE008AMENLHO U N10-
euuecku cesazana. Mcnonvzosano 6onee
5 npogheccuonanvrvix mepmunos. [lu-
POKO UCNOJIb308AHBL UHDOPMAYUOHHBLE
mexuonozuu. Omecymcmeyom ouuoKu
6 npedcmaenennol ungopmayuu. Om-
6emvl Ha 60NPOCHI NOTHBIE C NPUBede-
HUeM NpUMepo8 u/unu NOsICHEeHUIL.

IIpobnema pacxkpvima. Ilposeden ana-
U3 npobemvl be3 npusieueruss 0o-
nosHumenvHoul aumepamypul. He ece
86186006l COENAHBL U/UNU 0OOCHOBAHDI.
Ilpeocmasnennas unghopmayus cu-
cmemMamu3upo8ana u nociedosa-
menvHa. Mcnonvzosan bonee 2 npo-
peccuonanbHvix mepmunos. Mcnono-
308aHbl UHPOPMAYUOHHBIE MEXHOTIO-
euu. He bonee 2-x owubox 6 npeo-
cmasnennou ungopmayuu. Omeemol
HA 8ONPOCHL NOTHBLE U/UTU YACMUYHO
nojHvle.

IIpobnema packpvima e nOIHOCMBIO.
Bovi600wt ne coenamnvt u/unu 6v1600wi
HeobocnosanHbl. [Ipedcmasnennas un-
Gopmayus He cucmemamu3upo8ana
u/unu ne nociedosamenvra. Mcnonvszo-
san 1-2 npogheccuoHanbHbIX MEPMUHA.
Hcnonvzo6ansl unghopmayuonnvle
MEeXHON02UU YacmuyHo. 3-4 owudbku 6
npeocmasieHHoU UHGopmayuu.
Tonvko omeemvl Ha I1eMeHMAapPHbLE
B0NPOCHL.

Ilpobnema ne packporma. Omcym-
cmaytom 6v61800vbl. Ilpedcmasnaemast
unghopmayus 102udecKu He CeA3aHda.
He ucnonv3oeanvl npogeccuonanvhvie
mepmunsl. He ucnonvzosanst ungop-
MayuoHHble mexHonozuu. bonee 4-x
ouub oK 8 npedcmasieHHOU UHpopma-
yuu Hem omeemos Ha 6onpocul.

IHopsinok npoBeaeHusi OLICHUBAHUSA C(POPMHUPOBAHHBIX KOMIIETCHIUI B X0/€
NpoBeileHNs] KOHTPOJIbHOM padoThl
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KonTpoabHasi padora BKiItO4aeT oT 5 10 7 3aJaHuid, COOTBETCTBYIOIIHUX CO-

nepxanuto komrnereHuii. Konrponsnas padora numercs 90 mun. Makcumym — 30 6asios.

MeToauka olleHUBAHUS KOHTPOJIbHBIX padoT

bannw

Ouenka

Ilokazamenu

Kpumepuu

25-30

«Omauuroy

17-24

«Xopowio»

11-16

«Yoosenemesopu-
MeNbHO»

0-10

«Heyooenemeo-
PUMENTbHOY

1. Pewenue kom-

Kommynuxamuesnas 3a0aya peuterHa nojlHoCmysHro.

MYHUKAMUBHOUL
3a0ayu.
2.Cooeporcariue u

3adanue noaHoCmbI0 8LINOIHEHO. COOEPAHCAHUE
ompaicaem 8ce acnekmbl, YKA3aHHble 8 3a0aHUl,
gvicKaszbleanue 1o2udno. Jlekcuueckue, cpammamu-

Op2aAHU3AUUA
mexkcma.

3. Jlexcuxka.
4. I'pammamuxa

yeckue u opozpaduueckue oumubKu omeym-
CM8YIom.

Kommynuxamuesnas 3a0aya peuterHa, HemMHozo4uc-
JIEHHblE A3blKOBble nocpeutHocmu He npenim-

5. Opdozpacdbus u

Ccmeyron nOHUMAaHuro.

KCZJZ]ZMZQCI{Z@ME

3adanue 6b1noIHeHO.; HEKOMOPbLEe ACNEKMbl, YKA-
3aHHbLE 8 3A0AHUU, PACKDbIMbL He NOJHOCIbIO, 6bl-
CKA3bIBAHUE 8 OCHOBHOM JIO2UYHO.

Hcnonv3yembiil cioeapHbviil 3anac cOomeem-
cmeyem noCmasieHHoU 3a0a4e, Y4auuics nokasaJ
SHAHUE JeKCUKU U YCNeUHO UCNOIb306dJl ee.
I'pammamuyeckue cmpykmypol UCHONb3VIOMCS 8
COOMBEeMCmEUL C NOCMABICHHOU 3a0a4ell, NPakK-
MUYeCcKy Omcymcmesyom ouuoxu, codarooaemcs
NPABUNLHBL NOPAOOK COE.

Opgocpaduueckue owmudKU NPAKMUYECcKU Omcym-
CIMEYIOm, MeKCm HANUCAH ¢ coON00eHuem npasut
Kaaucpagpuu.

Kommynuxamuenasn 3adaua pewena, Ho J1eKCuKo-
2DAMMAMUYECKUE NOPEULHOCIU NPENSIMCMEYION
NOHUMAHUIO.

3adanue 8blNOIHEHO He NOHOCIbIO. COOEPHCAHUE
ompaoicaem 1He 6ce aCneKkmbl, VKA3aHHblE 8 340d-
HUU, BbICKA3bIBAHUE HE 8Ce20d IO2UYHO.
Hcnonvsyembiil cio6apHbiil 3anac coomeem-
cmeyem noCmaesIeHHOoU 3a0aye, 00OHAKO CAVYa-
IOMCA OMOCNbHbLE HeMOYHOCIU 8 YROmpeDIeHuU
C086, TUOO CIOBAPHDBLIL 3ANAC 02PAHUYEH, HO UC-
N0JIb30684H NPABUILHO.

Hmeemces pso epammamuyeckux ouubok, ne 3a-
MPYOHAIOWUX NOHUMAHUE MEKCMA.

Umeemces pao opgoepaduueckux ouubox u HesHa-
uumeibHoe OMKIOHEHUe Om npasul Kaiiuzpaguu,
Ymo He 3ampyoHsIOm NOHUMAHUE MEeKCmA.

Kommynuxamuenas 3adaua ne pewena

3adanue He 8blnoIHEHO. cooepacanue He ompa-
Jlcaem me acneKkmol, KOmopble YKA3aHbl 8 3a0aHUl,
OMCYMCmeEyem J102uKd 6 NOCHPOEeHUU 8blCKA3bled-
HUsl.

Kpaiine oepanuuennsiii crosapuwiii 3anac He nos3-
80J15eMm._8bINOIHUMb NOCMAGIEHHYIO 3A0aYy Ul
00VHaOWUICa He CMO2 NPABUTLHO UCNOIb308AMb
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CB01U eKcu4ecKull 3anac 0Jis 6blPANCEHUA CB0UX

Mblciel.
I pammamuueckue npasuia He cobar0daromcs.

IHopsizok npoBeaeHUs1 OLEHUBAHUSA C(POPMHPOBAHHBIX KOMIIETCHIIMH IIPHU NMPOBe-
JACHUHM 3a4eTa

3ayeT — sBJISETCS 3aBEPIIAIOIINM 3BEHOM B H3yUYE€HHUH Kypca «PyccKuil sI3bIK U KyJIb-
Typa peum». Llenbro 3auera ABISIETCS, IPEXKIE BCETO, OLICHUBAHUE TOCTUTHYTOTO CTYICH-
TaMU YpOBHSI OCBOEHHOCTH KOMIIETEHIMI, a TaKK€ KOHTPOJb OCBOEHHUS 00Y4arOIIUMUCS
y4eOHOro Marepuaia 1o AUCUUIUIMHE. Pe3ynbpTaT 3aueTa B OrpOMHOM CTETIEHU 3aBUCHUT OT
TOT0, HACKOJIBKO MPABUJIBHO CTYAECHT OPIaHU30BaJl CBOIO CAMOCTOSITENbHYIO paboTy B Te-
YEeHHE CEMECTpa, HACKOJIBKO CEPhE3HO OH 3aHMMAJICS Ha IMPAKTHUYECKOM 3aHITHH (CEMH-

Hape).

3a oJIUH MecsI 10 KOHIIa y4eOHOro ceMecTpa, MpernoaaBaTelb pa3padaTbiBaeT nepe-
YEeHb 3aYETHBIX BOITPOCOB M OUJIETHI HA 3a4YET COTIACHO YTBEPKICHHOU pabouelt mporpamMmme
M0 JUCUUIUIMHE. 3a4eT MPOBOJUTCS HA IMOCIETHEM MPAKTUYECKOM 3aHSTUU MO JUCIH-
iMHe. B Ouiier Ha 3a4eT BKIII0YaroTCs ABa BOIPOCa, COOTBETCTBYIOIIUX COAEPKaHUIO (hop-
MUPYEMBIX KOMITETCHITUH.

MeToauKa OlIECHHBAHMSI OTBETA HA 3a4UeTe

Banasl

Onenka

IToxa3zarenu

Kpurepun

10-20

«BadYTCHO»

1. ITonHOTa M310KEHUS
TEOPETUUYECKOI0 MaTEpHU-
ana;

2. IlonHOTa M IIpaBUIIb-
HOCTb PEILIEHUS IPAKTHYE-
CKOTO 3aJlaHMs;

3. IlpaBunbHOCTD W/HITH
apryMeHTHPOBAaHHOCTh U3-
J0XeHus (mociie0BaTeNb-
HOCTb JICHCTBHI);

4. CaMOCTOSITEIBHOCTD OT-
BETA;

5. Kynbrypa peun

JlaH TOJIHBIN, B JIOTMUYECKOM IOCIEN0BAaTENbHOCTU
Pa3BEPHYTHIM OTBET HA IOCTABIIEHHBIN BOIIPOC, TJI€ OH
MPOJIEMOHCTPUPOBAJl 3HAHUSI IPEAMETa B TMOJHOM
o0beMe yd4eOHON MpOrpaMMmbl, JOCTATOYHO TIIYOOKO
OCMBICITUBAET UCUUIUINHY, CAMOCTOSATEIbHO, U HC-
YEpIBIBAIOIIE OTBEYACT HaA JIOMOJHHUTEIbHBIE BO-
MIPOCHI, MPUBOAUT COOCTBEHHBIE TPUMEPHI IO ITpobIIe-
MaTHUKE MIOCTAaBJIEHHOIO BOMPOCA, PELINII TPEII0KEH-
HbIE MPAKTUYECKHE 3a/1aHus 03 OIMOOK.

JlaH pa3BepHYTBII OTBET HA IOCTABIICHHBIN BOIPOC,
I7le CTYJIEHT JEMOHCTPHUpYET 3HaHUSA, NMPHOOpPETeH-
HBIE Ha JICKIMOHHBIX M CEMHHAPCKUX 3aHATHUAX, 4
TaKXKe IMOJy4eHHbIE MOCPEJICTBOM H3ydeHHUs 00s13a-
TENbHBIX Y4EOHBIX MaTepHalloB MO KypCy, 1aeT apry-
MEHTUPOBAHHBIE OTBETHI, IPUBOJUT IIPUMEPBI, B OT-
BETE MPHUCYTCTBYET CBOOOJHOE BJIAJICHUE MOHOJIOIH-
YECKOM pedblo, JIOTUYHOCTh U IOCJIEN0BATEIbHOCTh
orBera. OHAKO JOIMYCKAETCSI HETOYHOCTh B OTBETE.
Pemnn npeiokeHHbIE IPAKTUYECKUE 3aaHUs C He-
00JIBIIMMU HETOYHOCTSIMHU.
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0-9

«HE 3a4TCHO»

JlaH OTBeT, CBUIIETEIILCTBYIOIINII B OCHOBHOM O 3Ha-
HHH IIpOLCCCOB H3yqaeM0ﬁ JUCHUIIIIMHBI, OTJINYAar0-
IIUHCSA HEOCTAaTOYHOW TIIyOMHON M TOJIHOTOM pac-
KPBITHA TEMbI, 3HAHNECM OCHOBHBIX BOIIPOCOB TCOPHH,
cnabo chopMHPOBAaHHBIMUA HAaBBIKAMH aHAJIA3a SIBJIC-
HHfI, IpoucCcCoB, HECAOCTATOYHLIM YMCHHUCM [1aBaTh,
apryMEHTHPOBAHHBIC OTBETHI M PUBOIUTH IPUMEDHI,
HEJIOCTATOYHO CBOOOIHBIM BJIaJICHUEM MOHOJIOIHYE-
CKOM PEUbl0, JOTUYHOCTHIO M MOCJIEA0BATEIBHOCTHIO
otBera. JlomyckaeTcss HECKOJIBKO OIIMOOK B COCpKa-
HUM OTBETA U PEIICHUH NMPAKTUYECKHUX 3a/IaHHM.

JlaH OTBET, KOTOPBIN COAEPKUT PAN CEPbE3HBIX HE-
TOYHOCTEH, OOHAPYKUBAIOIINI HE3HAHUE MPOIIECCOB
M3y4aeMOil MPEAMETHON 00J1aCTH, OTIMYAFOIIHICS
HEeriyOOKUM pPacKphITHEM TEMbl, HE3HAHUEM OCHOB-
HBIX BOIIPOCOB T€OPUHU, HEC(HOPMUPOBAHHBIMU HABHI-
KaMH aHajlu3a sBJICHUH, IPOLECCOB, HEYMEHUEM Jla-
BaThb ApryMEHTHPOBAHHBIE OTBETHI, CIaOBIM BIIaJe-
HHUEM MOHOJIOTMYECKON Peubl0, OTCYTCTBUEM JIOTHY-
HOCTH M IIOCJIEIOBATEIIbHOCTH. BhIBOABI MOBEpX-
HOCTHBI. PellleHne npakTuyecKkux 3aJlaHuil He BbIOJI-
HEHO, CTYJIEHT HE CIOCOOEH OTBETUTH Ha BOIPOCHI
JaXe TpH JIOMOJHMUTENIbHBIX HaBOJSIIMX BOIIPOCAX
MPEINOaBaTesl.
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